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By John Kovacs, President 


N SEPT. 15 I MET WITH GM PRESIDENT MAUREEN 
Kempston Darkes. At the outset of this meeting I 
registered my blatant outrage over this latest GM 
stupidity, the establishment of “GM Awareline’, 

= otherwise known as “Ratline.” She informed me it 
was a corporate decision, established worldwide in all the 
GM divisions, and it was the unanimous decision of the 
Corporate directors in Detroit. 

Your Union is outraged at the latest tactics by General 
Motors. With less than one year before negotiations, this 
Company wants to divide its workforce by turning one brother 
against the other through this Ratline. 

It is my strong belief that General Motors gravely misread 
our membership, judging by your calls and personal contacts 
the message is very clear: we will be united, and these Com- 
pany tactics will not divide our membership. 

As you see from the recently released bulletin your duly 
elected leadership are totally united 
on this issue. This includes our 
National President, Brother Buzz 
Hargrove. 

I have been in contact with all 
the other Local unions within the 
GM chain and from Windsor to Ste. Therese. They’re regis- 
tering their strong protest against this latest GM stupidity. 

Instead of concentrating on building a quality product, 
their corporate prostitutes are dreaming up new ways to 
invade your privacy, and divide our unity. It hurt my pride 
and sense of decency to see this Corporation stoop so low as 
to believe our members actually would squeal on each other. 
I do believe General Motors and its President owe an apol- 
ogy to each and every one of you. 


United Way 

As of this morning, Sept. 18, 1995, I have resigned as co-chair 
of the Clarington-Whitby-Oshawa United Way campaign for 1995. 
This was not an easy decision, but under the circumstances I 
had no other alternative. Allow me to explain. I co-chaired last 
year’s capital campaign with Pauline Laing, and it was a suc- 
cess, regardless of General Motors’ non-caring attitude. Last 
year shortly after the campaign started GM representative Steve 
Moffat announced that General Motors will no longer partici- 
pate in personal campaigning, but will issue pledge cards to 


St. John Ambulance — Durham Region Branch 
Registration for fall courses are now being accepted. 
Register by calling the St. John Ambulance - Durham Region 
Branch office. at (905) 434-7800 or 1-800-267-1032 
or by visiting the administrative office at 
64 Colborne St. E., Oshawa, Ont. L1G 119. 

Courses available include Standard, Emergency, 
Advanced and Wilderness First Aid; CPR for the adult, 
infant, and child; health care; oxygen therapy and 
babysitting. St. John Ambulance also offers instructor 
training courses for those who have a keen interest in 
teaching others First Aid and CPR. 


“their corporate prostitutes 
are dreaming up new ways 
to invade your privacy’ 


My View On The “Rat” Line 
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everyone, and each employee was to send it 
back or turn it back to his or her supervisor. 
They did away with the canvassing teams, 
took away the personal contact. I was very 
concemed and asked for a meeting with Ms 
Maureen Kempston Darkes, our new presi- 
dent. She could not find time for me at that time, but the 
message was — wait and see what happens and if we are short, 
we will talk about it. Yes, we were short $72,000 from the 
previous year. 

Regardless of our shortfall we did better on some other 
fronts and we reached our goal of $3.2 million. 

When I was asked to return for another year, I accepted on 
one condition. General Motors had to go back to its 1993 and 
prior concept of canvassing and al- 
low our members off the job to sign 
a pledge card. I asked for a meeting 
with GM President M.K. Darkes. The 
meeting was held on Sept. 15, 1995. 
There was no indication that Gen- 
eral Motors is willing to go back to the previous concept. 

I cannot allow myself to be perceived as being in agree- 
ment with General Motors to deprive you of the few minutes 
off the assembly line to allow you to fill out a United Way 
pledge card. This is another corporate decision which takes 
the human element and brotherly concept out of a simple 
method of “people helping people”. 

If it is more important to chase corporate profits than to 
be a good corporate citizen, when the United Way is in- 
volved, then I will not be part of it. 1 am disappointed and 
angry. 

For 30 years General Motors co-operated and allowed its 
employees to participate on Company time. Even in some 
hard economic times, GM showed it cared. Now with the 
profits roaring in, suddenly they want to play hardball. ’'m 
sorry but I’m not going to be a part of it. 

Having said this I do want to appeal to each and every one 
of you: please give generously to the United Way. With the 
Harris government’s anti-social agenda there will be more 
and more people who will rely on the United Way and its 
participating agencies. 

The United Way’s concept is still “people helping peo- 
ple”. My resignation is not a protest against the United Way. 
It is a protest against General Motors’ cold-hearted decision 
to take the personal contact out of canvassing for the capital 
campaign. 

I would like to see this 1995 campaign reach its goal of 
$3.2 million, and in the end we can say, “We did it, no 
thanks to you, General Motors’. 


Closing Message 

Those who hold that every human right is secondary to 
his profit, must someday give way to the advocate of human 
welfare. 
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News & Views 


Awareline 


By Don Whalen, GM Plant Chairperson and First Vice-President 


ITHOUT ELABORATING 
any further on this new 
brainwave GM has come up 
with, called the Awareline, 
better known as 1-800 
SQUEAL just another out-of-touch Cor- 
porate policy. In the centre pages of 
this Osbaworker you'll find a com- 
plete story with pictures plus, I’m sure 
many other writers expounding on this 
subject. If GM is trying to set the tone 
for up-coming bargaining, then let me 
tell you they’re in for a very tough set 
of negotiations. By the way, neither 
Ford nor Chrysler offer a toll free 1- 
800-SQUEAL line for their employees. 


Time Study Training 

On Friday, Sept. 15 I met with Dave 
Robinson from the National Union’s of- 
fice to develop a 16 hr/shift time study 
training program for all Committee- 
persons and Alternates. This training 
would give you a thorough understand- 
ing on how to use the stopwatch, insight 
on GM’s standard data, how to time the 
AGV system, and the assembly lines, etc. 
This is training all elected Committee- 
people should take, even if you think 
you have a good understanding of time 
study, or even if you’re one of the few 
who think the stopwatch has gone the 
way of the dinosaur. Until we get better 
language on Standards and/or Standard 
disputes the stopwatch is one of a few 
tools we have to combat standard prob- 


lems. This training may very well have 
commenced by the time you're reading 
this article. This is the first step needed 
to try to combat the heavy workload be- 
ing forced on you the membership. 


Campaign Promise 

During my election campaign I made 
a commitment to unite the Shop Com- 
mittee (so far ’'ve done that). I made a 
commitment not to wait a year until 
negotiations to deal with the many 
problems we have now. I met with Sam 
Gindon, assistant to Buzz Hargrove, on 
Thursday, Sept. 14 to talk about some 
of the main concerns we have here, 
now, in Oshawa and the possibility of 
setting up some committees made up 
from the Shop Committee and/or some 
members from the National Union. 

To find solutions and fix the prob- 
lems with Mandatory Overtime, now, 
not one year from now. A committee 
to come up with some language to stop 
outsourcing; language on job content 
and better language to deal with stand- 
ard disputes. Remove from the table 
mandatory vacations. Better language 
on job security. These are only a few of 
many main issues we need to work on 
today, not one month or two months 
prior to the contract deadline. 

In my opinion the entire negotiating 
process should be examined. As it stands 
now very little starts getting accomplished 


until the dying hours of the contract dead- 
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line. You can be as- 
sured that General Mo- 
tors are preparing now 
as they have just re-acquired the services 
of an ex-personnel director and have put 
him on Special Assignment to head up 
Local and play a big part in Master nego- 
tiations. He’s preparing for negotiations 
on a daily basis. If we can start resolving 
problems now it will definitely lessen the 
possibilities of a strike. 

As I stated in the September issue of 
The Oshaworker, | truly believe you 
the membership should decide what 
priorities should be negotiated on your 
behalf. Feedback through your elected 
representatives is very important. Think 
and talk about issues, be specific and 
let’s start working to ensure 1996 ne- 
gotiations resolve issues that affect our 
everyday working lives. 


Fourth Step Grievances 

Our National Union representative 
has scheduled Fourth Steps for the 
week of Oct. 16, 1995. Grievances had 
to be exchanged by Sept. 5, 1995 to 
make this round of Fourth Steps. 


Arbitration 
The arbitration case on Mandatory 
Overtime has been scheduled for Oct. 
11, 1995. We are also currently having 
internal discussions to proceed with the 
Arbitration case on the personal reliefs, 
Continued on page 4 
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Never Had So Many Calls 


By Dave Broadbent, Secretary-Treasurer 


N THE PAST WEEK I HAVE NEVER HAD SO MANY CALLS 
at the hall over one issue as the GM Awareline has 
created. 
People have expressed to me their concerns over the 
direction this Company is taking in turning worker 
against worker, on so-called employee conduct. 

When competing to build a quality vehicle in plants where 
work standards are constantly increasing, to have the tyne of 
letter sent to our homes, signed by the President and Gen- 
eral Manager of General Motors Canada (who is a Canadian, 
some of us thought she would have our best interest and 
concerns considered as Canadians) has turned out to be a com- 
plete disappointment. This reduces morale to an all-time low to 
have her endorsing and signing this type of McCarthyist letter. 

Her lack of concern for the morale of all employees in GM, 
be it hourly or salary, will be reflected in the product produced. 

She talks about unethical or irresponsible acts. I don’t believe 
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our members are unethical or irresponsible. 

The phone calls and members who have 
been coming in to my office since this letter | 
was sent out has only strengthened the Union jg 
and will lead to decisive action next Septem- § 
ber. 

It’s too bad that George Peapples’ efforts to improve rela- 
tionships with the CAW and the community are being de- 
stroyed by this type of action. 

I am sorry to report that on Aug. 26, 1995, Harry Irwin 
passed away. Harry was a former plant chairperson and was a 
dedicated Union leader, and a devoted family man. I had the 
privilege of working with Harry and he was an inspiration to all 
who knew him. To Rita and family our deepest sympathy. 


remember that one? I'll keep you up-dated. 


The BEST Program 

I have asked Brother Dean Lindsay to 
head this program (Basic Education for 
Skills Training), designed to provide 
classes for those members having prob- 
lems with illiteracy. Details will be forth- 
coming in the plants. 


Big 3 Master Committees Meeting 

For the first time ever all the Master 
Committees from the Big 3 — GM, Ford, 
Chrysler — met in Port Elgin for two 
days, Aug. 14 and 15. This was an excel- 
lent idea. It gave us an opportunity to see 
some of their agreements and actually 
discuss them. These types of meetings 
are vital. Let us explain to the other 
groups our problems and priorities for 
negotiations. Since we have pattern bar- 
gaining this should have been done years 
ago. It will definitely give whomever is 
picked as the target company some in- 
sight as to each other’s concerns. There 
were committees set up from the Coun- 
cil and I have been asked to sit on the 
CAW Worktime Committee. Our first 
meeting will be Friday, Sept. 29, at the 
National Union office in Toronto. I will 
keep you updated. 


Buzz Hargrove To Finish Tour 


Although the date has not been firmed 
up it will be the week of Oct. 23, 1995. 
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He'll finish his tour in the Fabrication 
Plants, he’s set aside half a day for that. 
As well that same week he'll be in the 
Local Union Hall to address the entire 
leadership with other members from vari- 
ous departments of his staff, to answer 
questions, address concerns, look at our 
problems and issues for negotiations, etc. 
He has agreed to set aside up to two days 
if required. 


Phase Into Retirement Pilot 

Pursuant to Document 122 of the 
Master Agreement this program was 
supposed to have started in January 
1995. Since it was pattern bargained it 
has finally been agreed to and is going 
to commence the week in which No- 
vember Ist falls, and ending on Octo- 
ber 31, 1996. Oshawa is allowed 75 
members to participate in this program. 

Charlie Peel, our pension representa- 
tive, is in charge of this program, but due 
to his heavy workload he is being as- 
sisted by Gord “Chief” Lindsay. Chief as 
you know looked after the Pre-Retirement 
Program and did an excellent job, which 
I’m sure he will do on this as well. More 
details will be put in the plant soon. 


Plant Chairperson 
Election Appeal Update 

If you remember shortly after the elec- 
tions my opponent appealed the elec- 
tion results to the election committee. 
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The election committee investigated his 
appeal and found no wrong doings and 
turned down his appeal. My opponent 
then appealed the Election Committee 
decision to the GM Unit meeting. At this 
meeting there were approximately 30 of 
his caucus members there and they over- 
turned the election committee’s decision. 
I then appealed the decision of this political 
unit meeting to the National Union. 

The National Union then sent down 
Ron Pellerin, who handles all the appeals. 

Representing my opponent at this 
meeting were Steve Drinkwalter and Jim 
Nimigon, representing myself were John 
Kovacs and Tony Leah. Brother Ron 
Pellerin then took the findings of this 
meeting to the National Union Executive 
Board, made up of members from New- 
foundland to Vancouver, 13 members 
including President Buzz Hargrove (all 
completely non-biased). 

They upheld my appeal, and stated in 
writing with the outside firm of Char- 
tered Accountants it is literally impossi- 
ble to find any wrong doings. 

Although not confirmed, my opponent 
will no doubt appeal the decision to its final 
step of appeal, the Public Review Board. 


In Closing 

It looks like there is a strong chance 
there is going to be a plant shutdown in 
Plant 2 the week of Nov. 6. It will probably 
be confirmed by the time you read this. % 
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CAW Local 222 Financial Report 


Covering the Month of August, 1995 


Tata: REC UG sensi cisvscssusrnncvaessaonannccbasonecbibisecsnusosshsnesatomnennasts $762,075.30 
Tata EXOCNS6 Jecsticnctinmenninntiud onan memna 719,703.55 
RIE FA WIG sins sencauali ste suas beacenisauncencaeuinidoacakncbandiasnaaisunnduecusact’ $ 42,371.75 


C.A.W Local 222 
Balance Sheet As At 8/31/95 


ASSETS 

CURRENT ASSETS 

ASID ais dnnehac ceased Raced echiks, ede dechacediscedeiatessesesceetevsendeveress 17,801.19 
Ba tile oo ectessisecttcdsseasshesiie doveesontieneiees 700,087.50 

Total Bank sisesiccieseusaniwes densvecevssawcdtascvceccetscizevseaaeseenass 700,087.50 
Deposit — AWCU 0000... ee eeseeeeerereereneeeeeeettssutaseees 40,850.25 
Accounts Receivable ............cccccecccsesseeceeeeeeeseseseanees 1,295.00 
Mortgage Receivable ..............::cccscssceesestecersctseneees 265,893.08 
Dominion of Canada Bonds ...........cccccccccccseeeseeereee 12,000.00 
Short Term Investments ............:.cescceeceeereesseeeeeeseee 1,359,269.74 
TOTAL CURRENT ASSETS ...............cccccccsseseerecerees 2,397,196.76 
Fixed Assets 

j 6.1 1a Seng eee ne een PE oe ORE Ps ea ne een Ree 615,195.00 
BUtlGin 8S -ascscsiuicccheraversteceetisasaceiavecdodetuah aveeietaaetons 2,829,533.00 
EQUIRSITICRE dasdexasznntayentesovenntiniasaysusdautanaiiecedancecsacbanss 86,022.02 
Total: Fixed ASSCtS sicciveseciesiicidertoascsaddecarsaasuceserteass 3,530,750.02 
TOTAL. ASSETS is sessssseesissssecnsnnes ts atethiecedceds decsaaeesiates 5,927,946.78 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities .............::ccccsccsseeseseeennreeseeeeneeens 692,950.29 
UL Payable ic i.c..iccciiesetivienecesvvensss 1,733.34 

UI Payable — Lost Time.............. 713.00 

GPP Payable ps.scissecesscissisaccecsscses 949.12 

CPP Payable — Lost Time........... 554.06 

Income Tax Payable ................0- 9,744.75 

Income Tax Payable — Lost Time ... 443,42 

Receiver General Payable wiccsccccccccscissesazasiacnnnsanssance 14,137.69 
EHT Payable .o....seccssscsssssesssssssssssssssssssossssssssesscetssen 1,213.12 
Union Dues Payable rasa cascevessetoscanecarasansacstereccoann 1,459.74 
AW CU): wccevcssssiisctuengeewsriecseibaiseseizesrsadnaetenaas ca savenenteriess 1,001.76 
Charitable Deductions ................cc:ccsccsssscceesessseeeees 2,693.31 
WCB Payable «. .2...sccccscccasasevscosdesvesesecsessensensedicuecexeees -23.62 
Retired Members Fund ..........:ccccccccssssscsecssnsecsserees 6,992.88 
TOTAL CURRENT LIABILITIES ...............0...0: 720,425.17 
TOTAL LIABILITIES ..0..0... 0... eseeceeeeee ee eeteeteee 720,425.17 
EQUITY 

NET ASSETS 

INGE ASSEES 57 eccsncyssxiaseisdsveentinsaadestoia asada elgaaaacecona gene: 4,802,679.50 
SUPPLUS ss cieivesisiveasesesceeesteliasyapseniodettesnereosenctecs oceans 404,842.11 
TOTAL NET ASSETS. ............cccccccccccceeesssssennececerteees §,207,521.61 
TOTAL EQUITY sccssscissiennttiivvescwiee ni ceil 5,207,521.61 
LIABILITIES AND EQUITY ............0cceseeee 5,927,946.78 
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C.A.W Local 222 
Income Statement 8/1/95 to 8/31/95 


REVENUE 
INCOME 
Meme rsipt DEES sicgesccniatecrrerebeamnbenence mee 693,652.27 
Teiitiati Gn sis sccsicscacaciivcieassesvor sede el ksecqeass isehezoeeerevencens 1,520.00 
Oshawa Area Skilled Trades .......0.....cccccseeeeeeeee 54.10 
SULTS, REGEUES -cicoatastinaassetesinentensataininngeeetemnrccectuaneld 3,850.56 
Hall Maintenance ..............::cceccsceeeeceesssseeeetneeeeeneeees 2,349.61 
Interest: Bonds and Deposits 0.0.0... eeeeteeees 48,326.53 
Staff Wage RECOVETLIES ..0..........ccsccceeeeseeetecsssttnenereees 2,945.50 
Miscellaneous Collections ............cccceccsceeeeseeseeeeees 106.00 
OSHA WOLKE DR ccs ssccicesssinisteaeestteans ete eesBlsassssaesesssteeoss 187.50 
ROI sivesceviscpeveveius i yetincededeedeverensninss sivcohlesstemeemessteap ends 8,175.00 
Soft Drinks and Vending .............cccccccccessersssesenseees 63.50 
Telephone Income ......cccccssscteecenesseeeessneseesneerees 844.73 
TOYVAL REVENUE oisscssicsssciesiedvessdes cecnisncencteedeagecsenba 762,075.30 
TOTAL REVENUE ois eescciscesccisschdsvaitectersiansateoeeties __762,075.30 
EXPENSE 
OFFICE AND BUILDING 
RiIniplOves Sales <ccccsncedai Pac Becterineienenns 60,687.40 
UL EXPN «sccccsicicsccesatassctiesseeeteaes 3,087.92 
CPP EX MGSO ia csuceccncssorcescennacmarcess 1,789.24 
EHT EXpeMnse ..............:ccceseeseeeeerees 2,153.38 
Other Benefits ..............cs::scccseeeeeees 47,261.34 
Employee Benefits and Insurance ...................008 54,291.88 
FAD, ENG ES ei ics casdceurtescckare sin aeosevereiaapnianianiaede 1,276.04 
IMSULANCE ooo. cceeeessssssssecsseeessneesecssssnereeesecseeessssnsseees 1,667.52 
Miscellaneous purchases and jackets .................. 10,206.65 
Building Maintenance .................:::ssceeeececeeteeeeeeetnaas 10,022.78 
Soft Drinks and Vending ............. cesses eeeese terres 459.43 
Tele PHONE sccinscutsisinsscctaennvsrsxensasssivandiinrscascsesnecicasaner 5,769.15 
Office Supplies and General Expense ................... 6,755.72 
Officers EXPENSE .........cccssseesesneeeeereeteeeeeeeeeneeeereresens 482.24 
Payroll Service And Bank Charges .00..........ccceeee 838.75 
Professional .............ccccccssesennscccceesececceeeceeeeserseneesseeees 5,418.54 
Total Office and Building ................. cere 157,876.10 
ORGANIZATIONAL 
Per Capita - Ont. Fed. of Labour....... 7,009.00 
Per Capita - Durham Labour Council ..... 932.30 
Per Capita- CAW Assessment.......... 443,671.89 
Per Capita - CAW Council................. 8,868.92 
Total Ot Capit arstancetsceicatcencceosstennnadunancnelauieesuig 460,482.11 
Lost Time: Wages and Benefits ........00 000s eeeeees 50,781.88 
Lost Time Expenses M&ESH ............ 14,758.89 
Lost Time Expenses - Hotels. ............. 21,611.84 
Lost Time Bx pease oeiccscccciheivesscacsateccccrssritvunanenensein 36,370.73 
Misc. Election Costs ............c:ccecesscecetseeeeeeseeeeeeneees 255.54 
FOU CA ttON :fistasinecctccetecetes svettaadaceee ined aukanaamact douse 1,400.00 
Investors Grp Trust-Staff Pensions ............. eee 3,822.16 
Total Oshaworker |.,..--.:.cccccissescssssesescucseecessesernsentae 0.00 
PHGIIG 5 ease siciesbeanndsccuntehdec ve ceisdadesseuteesicenaeeunetteneetaiais 1,957.20 
Political Education ............cccceeessesseeneereeseeeereseeeesaee 1,995.63 
Pe HG Gy acvticeancanaesceacsivnchceahsa neue heatedsodecaanetencsyerearen 364.44 
RECreation ........cccccccessssseeseceerceseeeeueusseeseeesecseaacceeeeees 1,604.96 
Welfare and donations ...............ccccccecesessesteceeesecesees 2,792.80 
Total Organizational ..............0..0 cesses 561,827.45 
TOTAL: EXPENSE 2,0 scs2ivccissssinsasiteci cies aaseggtettecnnenns 719,703.55 
NET INCOME ....0..0..ccccossssssesevecsessssssessessesssesssesseesees 42,371.75 
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Lindsay At The Hall 


How To Service You Better 


By Dean Lindsay, 
Recording Secretary, Executive Board 
and Service Representative 


HERE HAS BEEN A LOT OF ACTIVITY IN THE UNION 
as of late. The Service Representatives are seeing 
daily the results of the increase in production and 
the overload of jobs and the effect that it is having 
on our members. 

The Corporation through continuous improvement is caus- 
ing increases in repetitive strain injuries, torn ligaments and 
back injuries. 

In dealing with the Workers’ Compensation Board I have 
been averaging around 20-30 letters written per week on 
behalf of our members to initiate claims or to appeal deci- 
sions at the various stages of appeal within the Board. Every 
decision made at the Workers’ Compensation Board regard- 
ing your claim can be appealed. 

I have sent letters to appeal decisions by the adjudicator 
(first step), sent letters to appeal the decisions made at Deci- 
sion Review (second step), and sent ietters requesting a 
hearing for a claim (third step). After the hearing stage you 
may also appeal to the WCAT or the Workers Compensation 
Appeal Tribunal (fourth and last step). 

We have also been approached to apply for an appeal 
decision regarding the various supplements that are available 
under the Act, such as the section 147(4) older worker sup- 
plement, or the $200 supplement available under Bill 162. 

These two supplements are available to our senior members 
providing they qualify under the Workers’ Compensation act. 

For the short time I have been at the Hall, I have been 
successful in two cases in receiving theses supplements for two 
of our senior members. This additional $200 per month, that 
was retroactive to January 1995, will come in handy, especially 
for someone that has been on an already fixed income. 

Several points to remember so we can service you better. 
When you are calling the Union Hall for assistance with your 
Workers’ Compensation or any other benefit inquiry, get the 
name of the person you are speaking with, so that if you 
need to cail back then you will know who to ask for again. 

When you contact us with a Workers’ Compensation in- 
quiry, we immediately contact our inquiry connection at the 
Board. If we don’t get the answer, then that person will 
contact us with the adjudicator for your claim. If we get an 
answering machine we will leave your claim number and 
our return number, 

I can only call you back with an answer if I get through to 
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the Board. Normally the Board will return . 

our calls within 48 hours. If you do not 

hear from us after that time, follow-up. if 

we have not heard from the Board by that 

time I usually call the manager for that sec- 
tion. 

The Union Hall is also equipped with voice mail so that 
we won't miss your call. I change my voice mail daily to 
return your calls. 

For those of you with an outstanding claim presently some- 
where in the system, or want to re-open an old claim, con- 
tact us. The Hall now has three representatives responsible 
for one-third the workload each. No one person exclusively 
handles any one benefit — each representative is responsi- 
ble for your Workers’ Compensation, S&A, ULC. or any 
other benefit inquiry. Each representative will be available to 
represent you if you need to go to a hearing. 

Since taking over I have attended a meeting with a worker 
at the Board and have attended two WCAT hearings. 

I encourage all members of Local 222 to use the Union 
Hall. We are here to serve you, don’t struggle with problems 
yourself — we’re here to help. 

In future articles I intend to expand on the various ben- 
efits available and procedures to follow to avoid problems. 

I will also make you aware of the changes being proposed 
to Workers’ Compensation by the Harris government, and 
the changes being proposed by the federal government to 
the Unemployed Insurance Act. 

These changes are not intended to benefit you and I by 
any means. 


Executive Board Report 

I want to thank everyone who came out to the annual 
Labour Day parade. This year we provided jackets and for 
the kids we had T-shirts. It was great to see the youth in 
Local 222 marching in the parade — our future activists. 
This year was great, next year will be even better. 

Just a reminder, there is going to be a one-day educational 
held at the Union Hall. This is open to all members in good 
standing within Local 222. 

As I stated in my last article, we can remain a strong Union 
only through continuing to educate our members. Until next 
issue... 


NOTICE 
HOSPITALIZED OR SICK? 


For visiting purposes in the Oshawa General hospital only please come in person or call: 
Phone 723-1187 (CAW Hall) or 728-8600 (Retirees Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers’ Centre 
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Clarifying How Benefits Work 


By Doug Sanders, SUB Representative 


IRST, THE TOTAL AMOUNT 
before any UIC is paid back 
this year is $63,180 if you have 
already drawn it. 


Maternity And Parental Leaves 
There seems to be some confusion 
over how both benefits work. First, ma- 
ternity leave, for the birth mother: when 
the baby is born she will go on S&A 
benefits for 17 weeks. One week is an 
S&A waiting period, 16 weeks are paid 
and then immediately after the 17 weeks 
of maternity leave or S&A, will go on 
between 10 to 18 weeks of parental ben- 
efits. Ten of those weeks are paid by 
UIC, provided your waiting period is al- 
ready served, or use the last two weeks 
of maternity leave. You can also receive 
S&A or UIC sick benefits earlier if there 
are problems during the pregnancy. 
Your doctor will indicate on a medi- 
cal certificate how long you should get 
these benefits, but the longest anyone 
can claim for UIC sick benefits is 15 
weeks. These weeks are not taken away 
from maternity leave, the birth is what 
triggers the S&A maternity benefits. 
Now parental benefits are available 
to both natural and adoptive mothers 
and fathers. The benefits can be re- 
ceived by one parent or split between 
the two. However, if parents wish to 
collect parental benefits they should 
both have a two week UIC waiting pe- 
riod served or they will have to serve 
one. No SUB is paid, only UIC monies. 
The father can take his parental leave 
within 35 weeks after the birth by GM 
policy. Any parental leave of less than 
30 days can be approved by your su- 
pervisor on a Leave of Absence form. 


Any parental leave over 30 days must 
be approved by Labour Relations, also 
on a Leave of Absence form. The 
number of weeks you request will be 
in a block of consecutive weeks. It is a 
one-shot deal, not 4 weeks now and 6 
weeks later, but it can be less than 20 
weeks. If both parents work in GM and 
the birth or adoptive mother takes all 
10 weeks the father will receive no pa- 
rental leave time or pay. 


S&A Papers — Please Photocopy: 
Saves You Money 

Many doctors are charging between 
$10 to $50 for each form filled out. 
Our membership is first charged to fill 
out the S&A papers and again for the 
UIC medical certificate if you want to 
serve a new UIC waiting period. A pho- 
tocopy of the S&A papers is all! that is 
needed for UIC purposes. 


Forced Vacation In Full Swing 
Forced vacation occurs when some- 
body is hurt or injured during the 
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plants’ designated va- 
cation time. This year 
it involved the first 
two weeks of July 
1995. 

When members are 
out for long periods of time, e.g. for can- 
cer treatments, if they are out on S&A 
from February to August 1, 1995 and re- 
turn to work, they already have lost 
money, the difference between S&A and 
regular earnings about $300 per week. 

Cold-hearted GM will go up to them 
because they didn’t die and add stress 
to their lives by designating two more 
weeks of vacation before the end of 
1995. 


SUB And UIC Call Sheets 

Every supervisor in Oshawa has these 
sheets. If you wish to place a call for a 
benefits representative ask for one. 
Until next time, I’m only a phone call 
away at 644-1541 or pager *97-8525. ¥ 


PROBLEMS? 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


FOR HELP, INFORMATION, ETC. 


CONFIDENTIAL CAW REPS 


Lorne Hurren: 579-5497/In-Plant 644-7488 
Karl Kinney: 705-324-5275 or 644-3724 
South Plant Medical Centre; 644-6093 


North Plant Medical Centre: 644-5146 


Doug Cameron: 725-1668/In-Plant: 644-3723 


Matt Ryan: 433-7679/In-Plant 644-5967 


Truck Piant Medical Centre: 644-7080 


All Can Be Reached at Union Hall: 


723-1187 


(1 Active Member 


(J Retired Member 


Change Of Address 
Fill in and return to Local 222, CAW, 1425 Phillip Murray Ave., Oshawa, Ontario L1) 814 
j Effective Date Plant No. Serial No. 1] 
1 Name | 
[ 
g «Street No. i 
I Apt. No. City Postal Code l 
tl tl 


C] Surviving Spouse 


[a a a 
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Pension Increases For Retirees 


By Charlie Peel, Pension Representative 


NYONE ALREADY RETIRED 

will receive a pension in- 

crease. How much depends 

on what year you retired, and 

how many years of service 
effective Oct. 1, 1995. 

Prior to October 1, 1979 basic class 
code increased by 85 cents per year 
service. 

From October 1, 1979 to September 
30, 1984 basic class code increased by 
$1.30 per year service. 

From October 1, 1984 to September 
30, 1987 basic class code increased by 
85 cents per year service. 

From October 1, 1987 to September 
30, 1993 basic class code increased by 
36 cents per year service and if under 
60 years of age with 30 or more years 
service, a special allowance to $18.50. 

From October 1, 1993 to September 
30, 1995, basic class code increased by 
42 cents per year service and if under 
60 years old and 30 or more yeats serv- 
ice a special allowance to $21.49. 


Active Employees 

Starting November 1, 1995 a Phase 
Into Retirement will begin for one year 
which stipulates you must retire No- 


vember 1, 1996. For the first 25 weeks 
you work four weeks, have one week 
off at half pay (40 hours maximum). 
The second 26 weeks you work three 
weeks and have two weeks off at half 
pay. If a Document 12 ($35,000) is im- 
plemented prior to your retirement on 
November 1, 1996 and you have 
enough seniority to be eligible, you can 
switch to it and retire. 

At the time of writing we have 40 
people interested with openings for a 
total of 75 people. 


Government Pensions 

At the age of 65 you can apply for 
the Canada Pension which pays $713.19 
per month. You can also apply as early 
as 60 years of age and receive $499.23 
a month providing you paid into it long 
enough to collect maximum allowable. 
Anyone working in General Motors 30 
or more years will get maximum pay- 
able at 65 and six percent less for each 
year younger. If you have paid maxi- 
mum premiums since its inception in 
1966 you can retire at about 55 years 
and one month old and still receive the 
amount payable at 60 ($499.23) with- 
out any further reduction. 


Pension 
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The earliest you can 
collect is at 60. It’s 
each person’s respon- 
sibility to apply for 
Canada Pension or Old 
Age Security, the gov- 
ernment will not contact you. Old Age 
Security is payable only at 65 and is 
$392.41 per month. 


Retirements 

Anyone coming up to retirement 
with only 8-10 weeks left on SUB should 
phone a pension representative at the 
Union Hall on Monday or Wednesday 
afternoons from 1 to 4 p.m. at 723- 
1187 or 1-800-465-5458 and confirm 
your retirement date. 

If you need to see a pension repre- 
sentative put a call in through your su- 
pervisor and get him to fax it to 4762 
and we will come to your job within a 
week, shift permitting. Any problems 
you can also call me at 644-3642 and I 
will get back to you. Two months’ no- 
tice is needed to get you money on the 
retirement date you set. ¥ 


Phase In Retirement 


By Mike Shields, 


Pension Representative and Vice-Chairperson, GM Unit 


URING 1993 NEGOTIATIONS GM AND THE CAW 
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agreed to implement a Phased Retirement pilot pro- 
gram commencing in January, 1995 for a period of 
one year. 

The pilot program will be made available to a 

maximum of one hundred and fifty employees under age 64, 

who are eligible to retire prior to the commencement of the 

program. The selection of employees shall be distributed on 
the following basis: Oshawa (75), St. Catherines (40), Ste. 

Therese (20) and Windsor (15). 

Subsequent to the negotiations, the parties shall meet and 
draft the terms and conditions (including the selection proc- 
ess) of the program. The terms and conditions of the Phased 
Retirement program will include the following: 

1. Employees will be paid for one week of paid leave of 
absence, in accordance with paragraph (2), below, in 
each five week period for the first six months of the 
program. The employees will be entitled to a consecu- 
tive two week paid leave of absence in each five week 
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period in the last six months of the 

program. 

2. Employees will be paid at a rate equal to 
fifty percent of their regular straight time 
hourly rate, including COLA multiplied 
by forty hours during each week paid 
leave of absence. 

3. Employees will receive full entitlement to all benefit cov- 
erage during any period of paid leave of absence if other- 
wise eligible. 

4. Employees electing Phased Retirement will agree to an 
irreversible voluntary retirement at the end of the one 
year period. 

Subsequent to the pilot program the parties agree to evalu- 
ate the merits of the program and determine whether the 
program will be renewed. The language on this program can 
be found under Document #122 in your Master Agreement. 

Continued on page 9 
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GENERAL Motors RETIREES 


Our best wishes go out 
to the latest group of GM retirees. 


By Charlie Peel, 
Pension Representative 


Good luck to each and every one of you. We wish you all the best in your future endeavours. 


We congratulate the following General Motors retirees. 
Dept. Years of Retirement 


Name 
No. Service 


Name 


Dept. Years of Retirement 
No. Service Date 


Date Howard D. Knapp 94 14.8 October 1, 1995 
July 1, 1995 John Labriola 69B 19.0 October 1, 1995 
October 1, 1995 Donald A. Lake 49T 30.7. October 1, 1995 
October 1, 1995 Ronald N. MacCarl 10 32.1 October 1, 1995 
Sept. 1, 1995 Laverne F. Marchand 444A 30.9 October 1, 1995 
October 1, 1995 Marven E. Phinney 61 30.9 October 1, 1995 
October 1, 1995 Russell G. Pollock 53A 32.1 October 1, 1995 
October 1, 1995 Arthur L. Pomeroy 44D 32.1 October 1, 1995 
July 1, 1995 Wayne K. Pountney 26 30.7. October 1, 1995 
October 1, 1995 Robert A. Quibell 50 30.9 October 1, 1995 
October 1, 1995 Wilson H. Reid 50 30.8 October 1, 1995 
October 1, 1995 Gerald J. Richard 92 31.0 October 1, 1995 
October 1,1995 Wilfried K. Robra 61 30.9 October 1, 1995 
October 1, 1995 Douglas H. Rutt 50 30.6 October 1, 1995 
October 1, 1995 Ross A. Sarginson 94 30.8 October 1, 1995 
October 1, 1995 | Montgomery H. Sigsworth 52 26.3. October 1, 1995 
October 1, 1995 Bruce N. Staples 51B 32.0 October 1, 1995 
October 1,1995 James B. Thompson 44B 17.5 October 1, 1995 
October 1, 1995 Ronald W. Thompson 88 39.7. October 1, 1995 
June 1, 1995 Patrick D. Thrasher 4C 30.7. October 1, 1995 
October 1, 1995 John D. Vanvolkenburg 88 31.8 October 1, 1995 
August 1, 1995 Larry D. Winger 44C 30.4 October 1, 1995 
October 1, 1995 Alojz Zupancic 49C 18.3 October 1, 1995 


Charles P. Ayotte 69B = 29.1 
Gary D. Althouse 4B 30.7 
Reinhardt W. Arndt 49C 18.5 
Larrington P. Blyth 49B 31.8 
Joseph A. Boivin 4C 31.1 
Richard E. Branton 79 32.0 
William J. Bray 61 32.2 
Robert Britt 11 10.4 
Roy D. Brown 44D 31.0 
Donald W. Chatterton 15 35.8 
Robert D. Clark 10 49.2 
Ralph M. Cole 49T 304 
Morley J. Davidson 33 31.1 
Byron J. Doucette 31 27.6 
Joseph M Dumoulin 53B 31.8 

Eymann 51B 30.6 
Gordon W. Fearnley 53C 30.7 
Herbert B. Fontaine 93 31.6 
Norman E. Galka 69A 14.5 
Alfred Gerersdorfer 53B 31.5 
Gordon T. Gettins 25 12.5 
Rex E. Gillett 93 15.3 
Kenneth F. Gorrill 44B 32.2 
Eric L. Keith 26 32.0 
Donald T. Kent 44B 30.8 
Berend Keuken 12 29.2 
Anthony B. King 49A 11.3 


Document #12 Update 
Unfortunately the deadline for The 
Oshbaworker is two weeks prior to 
its distribution. As 1 submit this arti- 
cle (September 15, 1995) there are 
no Document #12s ($35,000) being 


paid out at this time. I will continue 
to update you on this very conten- 
tious issue. 


Pension Calls 

I would remind you once again, 
when you request your Pension Rep- 
resentative through your Supervisor, 
that your Supervisor should fax your 
call to the Benefit office. Some calls 
are being mailed, this can delay your 
call by a week to ten days. 

Until next time.... ¥ 
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October 1, 1995 
October 1, 1995 


We congratulate the following PPG retiree 


Sept. 1, 1995 Name Years of Retirement 
October 1, 1995 Service Date 
October 1, 1995 Rex Grant 30.7 Sept. 1, 1995 & 
e 
Renovations CAW Childcare 
© Centre 
Progressing “047 
By Judy Guay 
ENOVATIONS ARE WELL = Our program will pro- 
underway at 1400 Ritson Road —_—- vide opportunities for 
South, the new CAW Child your child to develop 


Care Centre. However, due to 
unavoidable delay we don’t 
expect the building to be completed 
until December 1995. 

This exciting new centre will pro- 
vide high quality child care. CAW Child 
Care Centre is dedicated to fostering 
individual child care needs. This unique 
program is new to the Durham area, in 
that it services the diverse needs of the 
shift-working families. 

Our qualified staff will focus on pro- 
moting an environment that will stimu- 
late and develop growth through ex- 
ploration and discovery. We acknowl- 
edge that children learn through play. 
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their social, emo- 
tional, physical, creative and cognitive 
skills. 

The services will offer care for chil- 
dren ranging from three months to five 
years of age. The hours of operation 
will be approximately 6 a.m. to 2:45 
a.m., Monday to Friday. Proposed cost 
is as follows: infants $28, toddlers $27 
and preschoolers $24, all per day rates. 

We will work together to enhance 
your child’s formative years and build a 
strong foundation. If you require addi- 
tional information, please contact Lau- 
rel Rothman or Judy Guay at 1-800-770- 
8758. w 


Non-Economic Loss Awards 


By Garry Murphy and Terry Spence, 
Service Representatives 


HE NEL AWARD SYSTEM CAME IN WITH A CHANGE 
to the law regarding Workers’ Compensation in 1990. 
As such, NELs (and FELs) are only given to workers 
who were injured at work after January 1, 1990. 

In 1990, the system changed from the old “pen- 
sion” system of permanent benefits, to a two-layer system of 
benefits: the non-economic loss award (NEL) and the future 
economic loss award (FEL). This two-layer system is sup- 
posed to pay injured workers for both the loss financially 
and in quality of life that the injury has meant. Basically, the 
FEL is a calculation of the loss of earning power that the 
injury has meant, and is 90 percent of the difference be- 
tween what you used to make, and what the WCB thinks you 
can make after the injury. The NEL award is payment for the 
“pain and suffering and loss of enjoyment of life,” which has 
resulted from the injury, and is calculated according to a set 
formula, which is explained below. 


When Do I Qualify 
For A Non-Economic Loss Award? 

How soon you will get a NEL award will depend on your 
medical condition. Obviously, your condition will have im- 
proved somewhat since the time of your injury. Some peo- 
ple will recover completely, with no lasting effects from the 
injury. These workers will not get a NEL award. 

But for some workers, their doctors tell them that they will 
never be 100 percent well again. If you are one of these work- 
ers, once you have improved as much as you are going to, you 
are considered to have reached “maximum medical rehabilita- 
tion (MMR), which really means that your injury-related condi- 
tion is now permanent. At this point, you are entitled to a NEL 
award from the Workers’ Compensation Board. 


What Kinds Of Conditions 
Are Covered By The NEL? 

The law says that, where a worker suffers a “permanent 
impairment” from their injury, that worker is entitled to a 
NEL award. An impairment is: 

a) any physical abnormality or loss; 

b) any functional abnormality or loss; 

c) any disfigurement that came from the injury, and; 

d) any psychological damage arising from the abnormality 
or loss. 

A “physical” abnormality or loss could include, for example, 
the loss of a foot, the removal of a disc in the back or the 
wasting away of the muscles in an arm. A “functional” abnor- 
miality or loss is reaily concerned with the loss of an ability to do 
things Gi.e. to function). Any restriction that might result from 
an injury, like an inability to bend, lift, carry, stand on hard 
surfaces, walk on uneven ground, or use a hand repetitively, 
could be considered a functional abnormality or loss. Chronic 
pain or fibromyalgia/fibrositis can also be seen as either a physi- 
cal or functional abnormality. A “disfigurement” includes dam- 
age which alters the shape of the face or other parts of the 
body, substantial scars (from the injury or surgery), loss of hair, 
or burn marks. “Psychological” damage can include depression, 
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or phobias that came about 
because of the injury. 

The NEL is based on an 
examination done by an out- 
side doctor, who fills cut a 
report. The contents of that 
report are very important. 


What Does The NEL Report Look Like? 

The report from the assessment usually has a number of 
pages to it. First, there is a summary page that shows what 
documents the assessment doctor saw and what forms she/he 
completed. For some types of injury, the next page will be a 
soft tissue pain diagram that is a drawing of where you feel 
pain. This can be drawn by you or the assessment doctor. Next 
will be one or more pages marked recording form. These are 
the pages where the assessment doctor marks down what ac- 
tual problems you have in moving (e.g. bending) or feeling, 
what type of broken bones, or surgery you have had. Then 
there is a page called likely future consequences that says what 
future problems you will likely have. For some injuries, there 
may also be a form called activities of daily living analysis, 
where the assessment doctor will write down your answers to 
questions about how you manage every day with your injury. 


What Is The Process That Gives Me A NEL? 

Now that you know you have a permanent impairment, the 
NEL process should start. Below are the steps involved, and the 
entire process can take six months before a cheque is issued: 

1. Once your condition has stabilized (you have reached 
MMR), the Board will send you a list of doctors who have 
agreed to assess your type of condition. 

2. You must choose a doctor off this list within 30 days after 
you got the list. You send the form back to the WCB with your 
choice marked off. Do not call this doctor yourself. 

3. You must read the list carefully, because sometimes 
one of your doctors will be listed there. You cannot choose 
a doctor who has treated or examined you before, or who 
has treated a member of your family. You cannot be assessed 
by the employer’s doctor either (e.g. the company doctor). 
The best way to choose a doctor from the list is to take the 
list to your family doctor or specialist, and ask their opinion 
about who is the best one to see. 

4. If you do not pick a doctor within that 30 day time 
period, the Board will choose one for you. 

5. The WCB will contact the doctor that you chose (or 
that they chose, if you are late with the form). 

6. The WCB will then send you a letter telling you when 
your appointment is with that doctor. 

7. When you get your appointment, the doctor will do an 
examination. You will be paid by the WCB for your travel to 
this examination, and you can also receive wage loss ben- 
efits if you had to miss work to attend the assessment. You 

Continued on page 11 
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will have to write to the WCB to get the payments, which, in 
most cases, cannot be paid ahead of the examination date 
(sometimes the WCB can send you a travel voucher for the 
bus or train if you need this to get to the appointment. 

8. The doctor that does the assessment has 30 days to 
complete and return the evaluation forms that WCB sent, 
which outline the results of the assessment. 

9. Once the WCB gets the forms from the doctor, the 
WCB will then send a copy of the evaluation/assessment to 
you and to your employer. 

10. You (or your employer or the WCB) have 45 days to 
request a second assessment, if you think that the results of 
the first assessment were not accurate. 

11. You should take the assessment reports to your family 
doctor or to your specialist, and ask that they review the 
forms with you. Your doctors should look carefully at the 
forms to see if the results shown are accurate. In particular, 
close attention should be paid to the recording page of the 
assessment that deals with physical findings, like range of 
movement, and to the likely future consequences page that 
says what changes are expected in the future 

It is very important that some physical findings be shown 
on that page, otherwise you will likely get a zero percent 
NEL award. If the report is not accurate or if there are no 
findings shown, be sure to ask for another assessment. 

12. If you (or the employer) tell the WCB within that 45 days 
that you want another assessment, the WCB will send another 
list of doctors (usually 3) to choose from. Sometimes, if it is 
impractical for the WCB to find three doctors, the WCB will just 
tell you to go to one doctor that they have selected. 

13. Within 30 days after you get this list, you and your 
employer must agree as to which doctor you want to assess 


you, and must tell the WCB which doctor you have chosen. 

14. If you cannot agree with the employer as to who will 
assess you, then the WCB will pick a doctor for you. 

15. The WCB will tell you when the second appointment 
is, and that doctor will do the assessment and send the 
completed forms back to the WCB. 

16. The WCB will send you a copy of that second assess- 
ment report. 

17. After the assessment process is complete, and the time 
for any requests for a reassessment has passed, the WCB NEL 
adjudicator will then determine what percentage to give for the 
NEL award. Basically, the NEL adjudicator is just supposed to 
“plug in” the results from the assessment into a chart of per- 
centages. The formula for the NEL is explained below. 

18. The NEL adjudicator will then send the file to the pay- 
ment area to process the NEL award. The cheque will then 
come out to you about 2-3 weeks after the file has been trans- 
ferred. 

19. If you disagree with the percentage granted, you can 
appeal. This is explained below. 

20. If, sometime after the assessment, you have a significant 
unexpected deterioration in your condition, you can ask for a 
redetermination of the NEL, but 12 months must have gone by 
since the last decision on NEL was made. In the assessment 
report, there is a section that the doctor must complete as to 
what changes in your condition are expected. If those changes 
occur, you cannot ask for a redetermination, because the changes 
must be unanticipated in order to qualify for a redetermination. 

21. If your award is less than $10,000, it will be paid to 
you in a lump sum. If it is more, it will be paid to you 
monthly for the extent of your life unless you ask for it to be 
paid as a lump sum. ¥ 


Get Ready for September 14, 1996! 


By John P Caines 


S I WRITE THIS ARTICLE I 
looked at the calendar and it’s 
Sept. 14, 1995. I just received 
my Ratline letter signed by the 
not so new President of Gen- 
eral Motors of Canada. I as well as quite 
a few other representatives checked out 
his new Ratline number to find out it’s 
located in Florida to service both 
Canada and the USA. The person on 
the other end, after being questioned, 
says the Union has okayed this Ratline. 

I think to myself that’s impossible, I 
check it out and it is not true. I think 
about all the extreme actions GM has 
taken over the past year or so and I come 
to the conclusion GM has been taken 
over at the top by a group of right wing 
extremists who have an objective in 
mind. They are planning to take this mem- 
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bership and Union on, one year from 
today. Their plans and expectations I 
believe are to break the Union member- 
ship, to make them subservient and to 
take us backwards in time. 

We are going to be challenged and 
they’re betting the leadership and mem- 
bership are not up to the fight because 
of the economic conditions and all of the 
uncertainty that surrounds us. They look 
at our Union and believe it is divided as 
well as our Union membership. 

I think they are wrong. I believe our 
membership will unite as well as our lead- 
ership and I hope it’s sooner rather than 
later. GM is preparing for a strike and 
each and every one of us had better pre- 
pare now. You may have to put off that 
extra vacation or new kitchen cupboards. 
GM is looking for a scrap and you had 
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better prepare for this event. 

They say people are a product of 
their environment and this being the 
case since GM is creating this new en- 
vironment, there will emerge from the 
masses a “let’s take them on till hell 
freezes over” attitude. It is evolving to 
that right now. 

I urge this membership to get prepared 
because GM wants this battle so they can 
take some of our hard won benefits back. 
They want to bring you and your Union 
to its knees. We may have to strike for 
three months to six months or longer. 
GM wants this so be prepared. 

I am not trying to strike fear into 
anyone just a dose of reality, and yes 
we had better unite — something I have 
been preaching for the past year or so. 
Thank you. In Solidarity. 
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Legal Services Plan 


By Don Thompson, Alternate Service Representative 


4.01 Eligible Persons: The following individuals shall be eligi- 

ble to receive the benefits set out in Section 5, provided the 

individual makes timely and adequate application therefore; 

(a) Employees with at least one year of seniority, provided 
however that eligibility ceases for any such employee 
who has been continuously laid off for a period exceed- 
ing eighteen (18) months after the month in which such 
employee’s lay off began except eligibility will continue 
for a maximum of 24 months for any employee laid off 
pursuant to the Job Security Program, as described in 
Document 12 of the Master Agreement, if such employee 
is eligible to retire at the expiration of the lay off. 

(b) Covered dependents, including the spouse and surviving 
spouse, of employees eligible under 4.01(a), provided 
however eligibility shall continue for thirty G0) days 
after the death of the employee or of the surviving spouse. 

(c) Retirees and their covered dependents, including spouse 
and surviving spouse. 

(d) For estate matters only, personal representatives of the 
estates of those persons who at the date of their death 
were eligible to receive benefits under any of sub sec- 
tions (a), (b) or (c) above. 

4.02 Loss of Seniority: Any otherwise eligible employee who 
has lost seniority under the terms of the GM-CAW Master 
Agreement, of which this plan is a part, shall not be eligible 
to receive benefits under this plan. If such an employee is 
reinstated and reacquire seniority, the employee’s eligibility 
if any, shall resume on the effective date that such employee 
reacquires seniority. However, eligibility of such employee 
shall not terminate while a grievance is being pursued by the 
union under the said Master Agreement. 


Section 5 — Benefits 

5.01 Subject to the limitations and exclusions of this and 

other Sections of the plan: The plan will provide for the 

benefits set out in this section to all participants who meet 
the eligibility requirements of Section 4 above. 

5.02 Benefit Definition: For the purposes of this section, the 

following definitions apply: 

(a) Prepaid Benefit: Means the benefit for which the plan 
will pay all lawyer fees in accordance with the Plan Fee 
Schedule (attached hereto as Attachment I and forming 
part of the plan) as determined by the committee from 
time to time. 

(b) Mixed benefits: Means a benefit for which the plan will pay 
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this and other sections of the plan, as de- 
termined by the committee from time to 
time. 


I Wills and Estates Benefit 
1. Wills Prepaid 
2. Powers of Attorney Prepaid 
3. Inter Vivos Trusts Referral 
4. Probate or Administration 
(a) Required Mixed 
(b) Not Required Mixed 


5. Litigation or Election under Family Law Reform Act Mixed 


6. Other Referral 
II Real Estate 
1. Purchase, including incidental mortgages Prepaid 
2. Sale, including incidental discharges Prepaid 
3. Drafting of Agreement of Purchase and Sale Prepaid 
4. Transfer, Assignment, quit claim, discharge Prepaid 
5. New mortgage not incidental to purchase Prepaid 
6. Foreclosure of Power of Sale Mixed 
7. Litigation Mixed 
8. Other Referral 
Ill Tenant’s Rights 
1. Non Litigation Prepaid 
2. Litigation Mixed 
3. Other Referral 
IV Family 
(a) Uncontested Matters 
Guardianship or committee 
of minor or mental incompetent Mixed 
2. Private Adoption Mixed 
3. Change of name Prepaid 
4. Domestic contract Mixed 
5. Divorce or annulment Mixed 
(b) Contested matters Mixed 
(c) Other (eg. uncontested matters not listed above) Mixed 
V Civil Litigation 
1. Personal Injury Referral 
2. Property Damage Mixed 
3. Other (eg. wrongful dismissal, 
professional malpractice) Referral 
VI Criminal and Motor Vehicle 
1. Motor Vehicle 
(a) non-moving Referral 
(b) moving Mixed 
2. Criminal Mixed 
3. Pardon Mixed 
4. Estreat of Bail Mixed 
5. Other Referral 


VH Consumer/Debtor 
1. Defence of collection actions on personal family debts Mixed 


part of the lawyer fees in accordance with the Plan Fee . adenine acme spas 
Schedule as determined by the committee from time to 4, Insurance claims or loss of coverage Mixed 
time. The remainder of the lawyer’s fees will be charged to 5. Other (eg. appeals) Referral 
the participant in accordance with the Plan Fee Schedule. VII Administrative Law 
(c) Referral benefit: Means a benefit for which the plan will 1. Veterans benefit Mixed 
refer the participant to a cooperating lawyer, if available, 2. Social Assistance claim Mixed 
who will only charge the participant lawyer fees in ac- 3. Citizenship, Immigration Deportation Mixed 
; : 4. Claims to taxes by Government Mixed 
cordance with the Plan Fee Schedules determined by 5. Canada/Quebec Pension Plan Mixed 
the committee from time to time. 6. Revenue Ministry Mixed 
5.03 Provisions of Benefits: the following benefits shall be 7. Property Tax Assessment Dispute Mixed 
provided, subject to the limitations and exclusions set out in 8. Other (eg. tax planning) Referral 
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Duplate Diary 


Heading Into Bargaining 


By Mike McCarthy, Duplate Plant Chairperson 


REETINGS, WELL IT’S BEEN 
quite a busy month again. 
Your Master Bargaining Com- 
mittee met the first week in 

= September at the Regional 
Office with the Hawkesbury Commit- 
tee and have started to formulate some 
demands for the upcoming negotia- 
tions. We will be having a special 
amendment meeting on Saturday, Oc- 
tober 21, at 11 am to report to you 
some of the demands we have and take 
some from you folks, so plan to attend. 

This special Saturday meeting should 
allow all three shifts to attend. Hope- 
fully in the next few weeks we will be 
putting out a questionnaire asking you 
to rate how important some of the is- 
sues are to you at the bargaining table, 
so please fill these out and return them 
to the Union office or your commit- 
teeperson as soon as possible. 

We had a very interesting September 
meeting that was well attended, and there 
were many good debates. The Company 
and the Union have struck a committee 
under Letter #19 in the local agreement 
which deals with employee involvement. 
Tony Moffat and myself are sitting on 
this committee along with Bill McBride 
and Tom Abrahamson. We are setting up 
a Code of Ethics, a joint selection com- 
mittee, a job posting procedure, how 
overtime is charged, some union training 
and many more of the issues that were 
raised at the August meeting. It may also 
make this more palatable for our people 
on the floor and may allow them to feel 
more comfortable with the concept. 

I know the warm weather is behind 
us now but there is a new letter on 
heat relief which addresses many of the 
concerns that you folks raised. Also 
there is a dress code policy letter that 
was re-issued about tank tops, etc. I’ve 
heard they have been having the same 
dress code problems in the Motors and 
the biggest problem seems to be con- 
sistency. The code has not changed but 
the company will be enforcing it con- 
sistently across all the shifts. This is 
supposed to commence on Sept. 18. 

Well now the summer vacations are 
over we are experiencing some layoffs. 
At the time of this writing there have 
been approximately 15 laid off but there 
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is the new automatic soldering line com- 
ing on stream which will mean more 
layoffs. We have been working with 
the company to try to get some TRE’s 
and operator training going. This may 
ease some of the layoffs and may help 
us until hunting season when there will 
be more vacations requested. 

The retirees had their monthly meet- 
ing on Monday, Sept. 11 and had the 
draw for the Blue Jay Tickets, the win- 
ner was Brother Jack Knowler. The 
executive would like to thank you for 
your support and they raised some 
money to put on some events so try to 
attend meetings on the second Monday 
of the month. It’s great to see some of 
the retirees in the plant each month. 

We've been also working with the Joint 
Health and Safety Committee trying to get 
Level 1 training but now the Harris govern- 
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GM Chiropractic Coverage 
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ByJeff Lott, Alternate Insurance Representative 


T THE LAST MEETING WE HAD IN LONDON WITH 
GM we brought up the issue of all new drugs that 
were approved by the Government and put on 
the market since January 1994. They still have not been added to 
™) our drug plan as Bob Towey head of the Benefit Department for 

GM of Canada has refused to resolve this issue. Since Chrysler set Pattern 
Bargaining their Union have held many meetings with the Chrysler Corp. and 
they have recently agreed to cover all new drugs under their plan. Towey stated 
“That the GM benefit package was better than Chrysler’s and asked if we were 
willing to compromise”. Our answer to that question was “No Way.” 

I’m aware that some of our members are paying from $110 to $200 a month 
for new drugs, which has created hardship for them plus I'm sure other members. 

We, your Benefit reps. shall be attending the Intra Corporation Council Sep- 
tember 25 and 26 and we must get this issue resolved as soon as possible and to 
make sure that during our next set of negotiations that we are never put in this 
predicament again. I will do my best to keep you up to date on this issue. 


There are still quite a number of calls with respect to coverage for Chiropractor. 
OHIP pays 9.65 per visit toward the chiropractor’s bill till you reach your yearly 
maximum $220.00. Your OHIP year runs from July Ist to June 30th. When you 
exhaust your yearly OHIP maximum during this period, a form must be filled out 


ment has shut down the 
Workers Health and Safety 
Agency. This agency is a 
great vehicle to deliver 
Health and Safety training and will be sorely 
missed if it’s lost completely. We still will 
be searching for avenues to get the training 
for our committee. 

Last weekend Brother Don Challice 
and myself attended the CAW 10th anni- 
versary dinner. It was very interesting to 
hear Victor Reuther address the group. 
This is one of the founding leadership 
members of the UAW and a great sup- 
porter of the Canadian Union. He spoke 
very eloquently about the history of the 
trade union movement and the direction 
we should be heading into in the future. 

Please remember to attend the 
amendment meeting on October 21 at 
11 am. See you there. 


Alternate Insurance 
Representative. KY 


Continued on page 14 
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Crossing The Picket Line 


By Gord Vickers, Chairperson, Oshawa Transit Unit 


S I DROVE AROUND DURING THE PROVINCIAL 

election campaign I couldn’t help but shake my head 

when I saw a PC election sign on a worker's front 

lawn. I sometimes would feel angry towards these 

workers for breaking solidarity with myself and 
other workers. Several times I asked what possibly could 
these workers have in common with Mike Harris other than 
some silly ideological belief. 

In the pit of my stomach I knew the answer: Mike Harris had 
pushed all the right buttons to create an angry backlash. As the 
election campaign was winding down workers were heard 
ratting on one another, voicing the Harris rhetoric. Working 
people began a whisper campaign trying to satisfy their guilty 
conscience, insisting they were only voting for Mike Harris 
because too many people were taking the easy way out. 

One municipal worker told me he liked Mike Harris be- 
cause he was tough and some people needed to be taught a 
lesson. When he asked if I knew why he was voting for Mike 
Harris and I replied I did, “welfare”. He seemed surprised 
and asked how I knew. I didn’t answer and walked away. 

Two weeks after the election a local store owner thought 
making welfare people clean the streets would save taxpay- 
er’s money, by doing away with the municipal worker’s job. 
I just nodded and walked away. 

A woman who works for the government told me she was 
voting Mike because she was sick and tired of getting up in the 
morming whilc others were laying in bed. When i asked her 
what she thought of Harris’s plan to fire 20,000 public sector 
employees she said “I don’t care, I have 15 years’ seniority, I 
will be OK.” I guess from that she didn’t care if anyone with up 
to 14 years was laid off. Every worker I talked with, without 
exception, repeated the rich man’s story over and over against 
welfare, employment equity, public housing, etc. It was like 
listening to the old boys’ record. 

I often questioned them why as a working person they were 
breaking solidarity with some other worker without even know- 
ing all the facts. I often challenged them as to why they didn’t 
attack the rich who don’t pay any taxes, or the multinationals 
who send billions of taxfree dollars across the border, or ques- 
tion the real effects of the Free Trade agreement. No worker 
would give me an answer. 

As a working man, I believe this election was about a lot 
more than welfare abuse, photo radar, employment equity. I 
think a lot of workers had a pet peeve and in order to settle 
a score voted for Mike Harris to get their pound of flesh. 

I believe by voting Tory we have crossed our own picket 
line. We surely have forgotten what the struggle was all about. 
Today we are seen and heard as a group of selfish, mean- 
spirited people. Crossing the picket line on our most vulnerable 
in society, our seniors, the disabled, single moms, and the 
working poor. We said to the worker making minimum wage, 
“we agree with Mike Harris, your wages are too high and should 
be frozen”. We have forgotten this person pays the same price 
for a loaf of bread, a litre of milk as we do, and so we crossed 
the working poor’s picket line. We said to the farm worker that 
we agree with Mike Harris that farm workers shouldn’t have 
the same right as us to belong to a Union, and so we crossed the 
farm workers’ picket line. We said to the worker on welfare, 
many of whom stood in the freezing cold for two days looking 
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for work with GM that we agree with Mike 
Harris, these workers need a paycut to make 
them work and so we cross another picket 
line. We said to the handicapped that we 
agree with Mike Harris that you must be mis- 
using the system, taking us for a free ride and 
we take the wheels away from the sick and 
the old and so we cross another picket line. 

We agree with Mike Harris that public sector employees 
are the cause of the deficit and fire 20,000 workers without 
a thought of who will buy the cars our neighbor built and so 
we cross another picket line. 

We have as workers said to others on a picket line, you 
can have food or shelter but you can’t have both. 

Since the election many workers have told me they didn’t 
vote for Mike Harris for this or that but of course they did. 
When you break solidarity with one you break solidarity with 
everyone, Next year when Mike Harris announces tax breaks 
and puts a few dollars in your pocket remember how he did it, 
by taking a lot of money out of the pockets of others. 

In the next few months Mike Harris plans to burn Bill 40, the 
labour law that bans scabs from crossing our picket line. When 
Bill 40 is destroyed and when another worker crosses your 
picket line look up at the driver and you will see Mike Harris 
driving the company truck through. When we scream our rage 
remember who they are, the unemployed, the minimum wage 
earner and the weifare person, we will have taught them well. 

When the expected call comes from Bob White, Gord 
Wilson or Buzz Hargrove to fight for Bill 40 I will walk in 
solidarity with them on our side of the picket but I will never 
waik the picket line with Mike Harris who would walk me 
straight through another worker’s picket line. 


by your Chiropractor and submitted to Green Shield stating 
the date OHIP coverage expired. Green Shield will then 
pick up the OHIP portion of the Chiropractic coverage 
until July Ist then this whole process starts over again. 


Inserts 

We do not have coverage for shoe inserts for family. 
There is however partial coverage for the employee work- 
ing in the plant. 


A. The employee must be supplied with safety shoes 100 
percent paid for by the company. 

B. The company will pay 50 percent of the cost of in- 
serts but must be recommended by a physician. 

C. This is only an implant working condition agreement. 


Changes in Dependent Beneficiaries 

The benefit office is located east of Oshawa on Colonel 
Sam Drive (CH2) Canadian Headquarters and any changes 
in dependent beneficiaries, etc., should be done by phone. 
The local number is 644-1601 for those people outside of 
Oshawa, the toll free number is 1-800-263-7913. %& 
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GM’s Mask Slips 


1-800-RAT-FINK Line 
Reveals GM’s True Face 


By Tony Leah, Skilled Trades Area Chairperson 


N SEPTEMBER 1, GM OF 
Canada President Maureen 
Kempston Darkes sent a per- 
sonal letter to each employee 
inviting us to become anony- 
mous informants on each other. I hope 
that by the time you are reading this 
every one of those letters has been 
burned in front of “The Swamp” GM of 
Canada’s headquarters. 

For years, GM has pretended to want 
“co-operation” and “teamwork” with 
the workers and our union. But this 
mask has now slipped, and we can see 
the true face of GM’s ugly corporate 
philosophy. Their “Rat-Line” is an at- 
tempt to pit worker against worker, to 
create a workplace atmosphere poi- 
soned by fear, suspicion and false accu- 
sations. The Oshawa manager who 
called it “US-style McCarthyism” get it 
right on both counts. It is a contempt- 
ible approach to human relations; and 
it is being dictated to the Canadian pup- 
pet operations with the typical arro- 
gance of Detroit. 


Unionism is Solidarity 

The Unions philosophy is just the 
opposite — it is based on mutual coop- 
eration and solidarity. Unionism is a rec- 
ognition that by working together in 
our common interest, we can accom- 
plish far more than we can as individu- 
als. A good example was just prior to 
the summer shutdown, when manage- 
ment announced there would be no 
free flow times for trades. A leaflet de- 
manding greater respect for trades was 
signed by every skilled trades commit- 
teeperson, as well as by me and two 
districts. This unity helped us achieve 
regular free flow times for day shift and 
increased staffing of the medical cen- 
tres right through the shutdown. 


Sitdown Victory Over Lockout 

Unity of the representatives is im- 
portant, but united action by the mem- 
bership is always our fundamental 
source of strength, at contract time or 
in between. There was a wonderful 
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example in the Truck Plant in July. Su- 
pervisor Paul Tones had cut off a safety 
lock on night shift and restored power 
to an area where construction was do- 
ing work on the day shift. The lock 
was part of a multi-lock lockout, but 
the lock box, with keys inside was left 
undisturbed. The day shift workers 
were not told by anyone that their safety 
lock had been removed and power re- 
stored to the area. This is a flagrant 
violation of the GM Lockout Policy. As 

a result, the tradespeople worked in 

the area for about six hours before one 

of them noticed the power was on. It 
is only by chance that there was no 
injury or fatality. 

The Truck Plant management were 
obstinate in defence of the supervisor, 
and stubbornly maintained that “no-one 
did anything wrong”. Not only did this 
infuriate the skilled trades working in the 
Truck Plant, it clearly revealed that this 
dangerous violation could be repeated. 

On behalf of the trades I demanded 
that the Truck Plant management issue 
a statement that included three points: 
(1) The safe Lock-Out Policy had been 

violated. 

(2) This violation created an unsafe 
condition for the workers. 

(3) Management would take whatever 
steps were required to make sure 
there is never a reoccurrence of this. 

When I made this demand there had 
already been two meetings in the Truck 
Plant “C” cafeteria of tradespeople con- 
cerned about the incident. What really 
got management’s attention was that 
while we were discussing the issue, on 
Tuesday, July 11, over 200 skilled trades 
— maintenance, construction and tool- 
ing, were waiting in the cafeteria to 
hear the result. There is no doubt in 
my mind that this powerful demonstra- 
tion of their concern and willingness 
to take action is the main reason we 
won our demand. 


Don’t Do Someone Else’s Job! 


One of the most crucial issues we 
face is the fight to protect skilled trades 
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jobs in Oshawa. Management is con- 
stantly looking for ways to blur or elimi- 
nate lines of demarcation. Their goal is 
to eliminate as many jobs as possible. 
Again, the united support of the mem- 
bership can win this fight. Don’t do 
the work of another trade — the jobs 
you save may be your own. 

The same is true when people are 
on vacation or sick leave. Management 
often refuses to replace people, know- 
ing that the pressure will be on other 
members of the crew to do the work 
of the absent tradesperson. If they can 
get by without that tradesperson for a 
week, they will be aiming to eliminate 
the job permanently. 


SPA Pool? 

This has been a real problem with 
the SPA week negotiated in 1993. The 
goal was to create jobs, and for the 
assembly line it did. But by and large 
skilled trades are not replaced when 
on SPA week. One possible proposal 
for ‘96 negotiations would be to have a 
“SPA pool” of tradespeople who are 
used full time to move from depart- 
ment to department to replace people 
on SPA. 

Management in some departments 
have even gone so far as to try to re- 
place tradespeople on SPA by offering 
double shifts. If everyone refused to 
work double shifts in these circum- 
stances, GM would be forced to hire 
tradespeople, or recall them from lay- 
off. With 35 MR’s still laid off from their 
trade this should be a prime considera- 
tion for all of us. ¥ 
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To Lead Or Not To Lead 


By Steve Drinkwalter, District #3 Committeeperson 


Outsourcing of jobs. 


* Work overload on every job. 


* Mandatory overtime and related discipline. 
* Management intimidating you into working in unsafe con- 


Mackies and other vendors taking vur jobs. 
Supervision working on the line and also buying off vehi- 
cles at the end of the line, as well as out in the yard. 


E HAVE MANY ISSUES AND PROBLEMS WITH 
General Motors and we have been meeting, filing 
policy grievances on mandatory overtime, 
outsourcing and reliefs, etc. Also, sending letters on 
a daily basis to try to resolve the following issues: 
¢ Elimination of jobs while management is continually hid- 
ing members of management in non value added jobs. 


people. 


reliefs back. 


* Management’s lack of ability to resolve 
issues on the shop fioor. 


Solutions 


* Management telling us everyday that they 
feel very comfortable in disciplining our 


e We must continue the arbitration to win 


District 
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* Do the Company no favours. 


* Do the job nothing more and nothing less. 
* I believe it is better to try to resolve all of the above 


ditions by continually handing out discipline for Section # 
43 Work Refusals and forcing job rotation to try to resolve 
the unsafe condition. 

The company implemented No Bare Skin Policy and GM 
management’s refusal to give heat relief. It must be noted 
that Ford and Chrysler are giving their employees heat 
relief. 

The unjust treatment the company is taking against our 
injured workers through the so called Work Accommoda- 
tion Program. (There is no accommodation.) 

No recognition of most negotiated Working Conditions. 
Management's total lack of respect and taking for granted of 
“you, the membership”. Examples: Closure of celebrity caf- 
eteria, elimination of inspection overtime. 


problems now, rather than spinning our wheels in sand 
until 1996 negotiations. My philosophy is that I am recom- 
mending that we refuse all voluntary overtime, such as all 
lunch hours and all breaks and we will continue collecting 
at least a 40 hour per week pay cheque. I believe it is 
better to resolve our problems with at least a 40 hour per 
week pay cheque, rather then at negotiations with none 
of the above problems resolved and the possibility of a 
strike if the company continues the assault on us. 

We must continue these measures for as long as it takes 
for the company to resolve the problems and treat us with 
respect. 

I will continue to keep you updated on the issues and 
“We, Together, Are The Union”. 


Warning: Union Busters At Work 


By John Grills, District 12, Zone 39 Committeeperson 


HE COMPANY HAS HIRED AN 
outside firm at several hundred 
dollars per hour to train their 
salary staff the skills of union 
busting. 

There are many firms in the business 
of union busting. The Company believes 
the time is right with inflation, union 
politics and plant closures. They are 
seeking cheaper overhead and man- 
power. 

Here are some of the rules which 
were taught to the salary staff. 

1. Draw out grievances as long as pos- 
sible. 

2. Hold department meetings with em- 
ployees to convince them that you 
agree with their problems, but that 
the Union has to do something. 

3. Try to confuse the seniority system 
for lay offs and promotions to make 
employees jealous of one another. 
The most important point is to cre- 


ate fear and mistrust within the Un- 
ion. 

4. Increase discipline for even minor 
offenses to cause an overload for the 
Union officials, slowing down their 
effectiveness or timelines. 

5. Get your stool pigeon — bigmouth 
employees, every area has them, to 
criticize Union officials and Union 
dues (you know who these employ- 
ees are). 

6. Make sure employees don’t get their 
benefit books or letters on insurance 
benefits and pensions until the end of 
the contract and blame the Union. 

7. The Company must be the good guy 
(Big Brother or Sister) and the Union 
is the enemy by distorting the truth. 
By the time the employees know the 
truth they won’t trust the Union. 
The Company has implemented all 

these rules in our plants and they are 

training their salary staff in Union bust- 


ing. Our membership 
is dissatisfied with 
slow grievance proce- 
dures, overtime argu- 
ments, incentives, 
seniority disputes and 
Union dues, The membership is dissat- 
isfied with all Union officials, because 
of the union politics. 

Don’t go back 50 years, and don’t let 
the Company use their stool pigeons to 
break up our Union. 

The membership is the Union and 
the Union officials are there to service 
the membership. Beware of the Com- 
pany’s stool pigeon line and the under- 
mining tactics to bust our Union. Re- 
member, 1996 negotiations are just 
around the corner. ¥ 
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Numerous Calls 


About SPA 


By Dave Sitaram, Zone 35, Battery —- South Stamping — Tri-Link — Control Arms 


HIS BEING THE FIRST ARTICLE 
since holidays I would like to wel 
come the membership back to 
work. I hope you and your family 
had a safe and happy holiday. 
On the topic of holiday I have re- 
ceived numerous calls from brothers 
and sisters who were on SPA during 
the week of August 9th Civic holiday. 
Any one who worked that day was paid 
at time and one half. Those on SPA 
were paid straight time. During the next 
set of bargaining this has to be ad- 
dressed. The solution is to treat the 
Civic holiday as a negotiated holiday. 
The vacation shut down period must be 
a priority item on the table, the first two 
weeks of July is too early for vacation. 
The August 18th Auto Info carried 
an article tithed How Are We Doing by 
Barry Hooper, Senior Administrator. 
The article stated that car assembly 
workers filed 961 WCB claims for the 
first five months of 1995. You were 
made aware that prolonged effort re- 
sulting in pain, strain, or sprain most 
often in the back, shoulders areas is 
the most prevalent accident cause. 
The cost is paid by the employer how- 
ever the assessment cost rate charged by 
the WCB is determined by the risk of 
injury, frequency of accidents and over- 
all cost experience of these injuries. 
For the current year, the following is a 
breakdown of the $6.69 assessment rate. 
Lifetime costs 


of current year’s claims = 55% of $6.69 
= $3.61 

Unfunded liability = 30% of $6.69 
= $1.93 


(difference between WCB assets and liabilities) 
Overhead cosis 
(WCB Administration Fees) = 15% of $6.69 
= $.98 
Total $6.69 

Barry Hooper went on to say that if 
with reduction in accidents the com- 
pany receives rebates, these funds will 
be put to use in areas to increase safety 
measures — training and other acci- 
dent prevention measures. 

When we look at the number of our 
members suffering from arm, wrist, 
back, neck, hands and shoulder inju- 
ries directly caused by repetitive mo- 
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tion and an ever increasing work load. 

The first step to reduce the WCB 
premium is to decrease the work load 
and eliminate as much as possible the 
repetitive motion on jobs. 

Waiting for the reduction in WCB 
claims in order to get a rebate which will 
then be spent on increasing safety meas- 
ures training and accident prevention is 
putting the cart ahead of the horse. 
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In order to reduce 
WCB claims you can’t 
wait for a rebate; the 
health and safety of 
our membership must be the number 
one item on the priority list. 

The battery plant mourn the loss of 
one of our co-worker’s brother Brad 
Hilts. We all join in extending our sin- 
cere condolence to the Hilts family. # 


A Tribute to Harry Irwin 
By Ted Murphy, Past President Local 222 CAW 


ARRY J. IRWIN, A TRADE UNIONIST OF THE HIGHEST CALIBRE, PASSED 
away suddenly on Aug. 26, 1995 at his home in Bancroft. He was in his 


68th year. 


Harry had many achievements in the trade union movement and no 
one was more dedicated to that goal. He assisted thousands of people 
with a number of problems involving Workers’ Compensation, UIC grievances, 
S&A claims, financial situations with the Credit Union, etc.. 
He always had time to talk to a worker no 


matter how busy he was with his job. Because 
of his ability to talk to people he understood 
the problems of the workers on the floor. 

I remember one issue that, as a result of 
Harry’s insistence, the waiting period for SUB 
has been reduced considerably GQUB payments 
took from six to 12 weeks and longer). 

Now SUB benefits are paid on most cases 
ahead of receiving UIC benefits. This is just 
one issue that he negotiated and resolved. The 
list of achievements that the working people 
have benefited by are too long to list. Because 
of Harry Irwin there are a large number of 


workers who have gained by his involvement. 
Harry will be missed by the people in the trade union movement and the 


general public. 


He started work at the General Motors North Plant on Sept. 12, 1949. After a 
number of years, and with a devout interest in union affairs, he successfully ran 
for committeeman, serving 11 years before serving six years as District Commit- 
teeperson and six years as Plant Chairman. 

After retiring, Harry continued to work for the membership and was serving 
his third term as a director on the Autoworkers’ Credit Union Board of Directors. 

Harry is survived by his wife Rita, four children and nine grandchildren. He will 
be remember for the many years of faithful service he unselfishly gave, the 
friendly smile and handshakes he had for everyone he encountered, and the hard 
work and integrity he took with him to the bargaining table. # 


Kind thanks to the CAW for allowing the family and friends of Harry J. Irwin the 


use of the Local 222 Hall on August 29, 1995 for the reception following the 
funeral. Also, thanks to the Ladies’ Auxiliary for their lovely lunch on that day. 
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Policy Changes Are A Blatant Attack 


Zone 
56 


By Dan Henderson, Zone 56 Committeeperson, and 
Ted McLaren, Zone 56 Alternate Committeeperson 


S YOU KNOW, I REPLACED JIM BEAUDRY AS DIS- 

trict Committeeperson for much of the time in the 

summer due to his vacation and also while he was 

replacing Plant Chairperson Don Whalen. It is al- 

ways a learning experience acting as District and it 
gives me the opportunity to attend meetings and bring up 
concerns from our Zone. 

T would like to take this opportunity to thank Ted (Rear) 
McLaren, and Paul Jackett, for doing an admirable job in my 
absence. Even though much of my time was spent on other 
shifts 1 was always kept informed as to all goings-on from 
within our zone. 


Department 26 (Paint) 

Since the completion of the summer vacation period, paint 
shop management has been trying to implement a few 
changes to policies that have been in place in the Oshawa 
complex for many years. These new policy changes are a 
blatant attack upon the workforce and only serve to create 
more tension or animosity between our members. 

The first change came when Superintendent Kevin Scott 
and Senior Supervisor Brady Ibbotson decided that no one 
can have any authorized time off until all of their PAAs and 
vacation hours are exhausted. Although this policy is Corpo- 
ration wide, it is a policy that has never been implemented 
within the Truck Plant for as long as I can remember. 

When I originally inquired about this issue with Superintend- 
ent Kevin Scott, I used an example of an employee wishing to 
use the remainder of their contractual holidays for a trip down 
south in the dead of winter, their replay was simple, “If they 
want a trip later, and they have used their vacation hours, then 
they will have to have it authorized by me” and “They’re not 
going to hold me ransom with their contractual vacation again”. 
This last statement came from an incident when a brother in 
Finesse asked about five weeks in advance for three PAA days 
off and was denied until we became involved. 

If you are being told that you cannot have authorized time 
off, and you do not want to use your contractual vacation 
time, have your supervisor put in a call for us and we will be 
glad to advise you of your contractual rights on this issue. 

The second policy change pertains to the equalization of 
double shift overtime. It seems that Senior Supervisor Brady 
Ibbotson feels that he has the right to discriminate against 
medically restricted members when it comes to the offering of 
double shift overtime. This has never been an issue in the paint 
shop before, as with the double shift overtime books that man- 
agement within the Paint Shop agreed to when the third shift 
was implemented. All members were offered doubles within 
their classifications provided they could do the job available. 
Now enter Dr. Brady Ibbotson, he feels he can assess your 
restrictions, make a call on your medical condition and then 
decide if you will be granted his official okie-dokie or not. Just 
think, Dr. Ibbotson can make calls like this without even attend- 
ing medical school. What does that tell you about all of our own 
physicians or specialists who spent many years on their education. 

This is not only a violation of your Contractual Rights, it is in 
violation of your Human Rights. If you are denied the right to 
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work a double shift on a job 
that you are capable of doing, 
you have the right to put in 
calls for both myself and the 
Human Rights Investigator 
through your supervisor. 


Reject And CARE Line Issues 

Over the past years we have had many problems with over- 
time equalization that were not solved quickly or easily due to 
the attitude of some management within the area. Since there 
has been a change in this management, I have met with Gene 
Stone and he has expressed an interest in resolving these prob- 
lems. He has committed that there will be a meeting set up for 
myself and Jim Beaudry with the new area management to 
discuss all of our issues with the hope of resolving them. 


Department 44(f) 

There have been many rumors regarding an increase in Spray 
Booth Cleaners. Management will neither confirm nor deny any 
of these rumors at this point, but did state that 44(H is their 
most productive cleaning department. This tells me that we 
should be looking at some positive changes in the future. 

In closing, I was very pleased to see that the mass majority 
of people from our Zone were able to see through the plans 
of the Company when they tried to implement their 
“Awareline” or “Ratline” here in Canada. We must continue 
to stand together because once divided we are much easier 
to conquer. Until next issue. 


Awareline 
A Farce 


By Scott Kuyt, 


Zone 58 Committeeperson 


HAD NOT PLANNED TO WRITE AN ARTICLE THIS 

month but what I received in the mail last month 
disturbed me greatly. 

Iam sure that by now many if not all of you will 

have received the GM Awareline card. To think 

that GM has stooped to this sort of behaviour does not 

shock me but it sickens me more than anything. They 

would have you believe that this is something like 

Crimestoppers but don’t believe it. This is only a tool for 

Continued on page 19 
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Hand/Arm 
Vibration S 


Insurance Representatives 


FTER A LONG BATTLE WITH THE WORKERS COM- 
pensation Board and General Motors, we have won 
hand, arm vibration syndrome claims. Most will av- 
™  crage between 20 to 30 thousand dollars per claim 

==) plus a WCB pension. A couple of years ago over 300 
workers were tested for this disease, but most workers did 
not apply for WCB, so if you are one of the original tested, 
please file at first aid for this. 


Sick Claims Denied 

As of September 14, 1995, we will have had another 60 
claims denied by Metropolitan Life. This has now gone from 
bad to worse and there is no end to it. 

We have had one meeting with General Motors and are 
waiting for a reply on the first 35 appeals. On Tuesday, Septem- 
ber 19, I will be meeting Gary Fluery to resolve another set of 
denied S&A claims. 

I believe we had better start looking for other carriers, Metro- 
politan Life and Green Shield have pushed sick and insured 
workers into Lake Ontario and starved and drowned them from 
their just benefits. 

At right is the payment schedule of S&A if you’re one of the 
lucky ones (page 31-32) of the Insurance Agreement. 

On September 17, 1995 Buzz Hargrove and the CAW Coun- 
cil delegates took a vote to endorse Svend Robinson as their 
candidate for the NDP leadership. 

First of all I don’t agree. It’s a moral issue for me, secondly, as 


hourly and salary to squeal on hourly. If you think that 
GM will go after their salary people you think again! 

I don’t mean by saying this that GM cares more for 
their salary people, they don’t. They are only concerned 
with the corporate image. How many times have you 
seen actions that leave our people suspended condoned 
if done by management. GM will support the lowest 
form of life on salary to protect that corporate image. 

The letter that accompanies the card talks of ethics. 
How many times have you seen unethical conduct on 
the part of management condoned. Suppliers give tick- 
ets to sports events, clothes, free meals, free booze and 
many other perks. This is not because they want to, it’s 
because they have to. If they want to sell product to GM 
then you better be prepared to stay in good with the 
boss. 

It’s the old doubie standard. It’s in every part of the 
organization. My suggestion is if you stili have your cards, 
throw them in the garbage. What upsets me more than 
anything is that there will be people who won't. ¥ 
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yndrome 


By Mike Leveque and Dave Thompson (Guide to Executive Board), 


Insurance 
Representatives’ 


you know Local 222 still does 
not support the NDP. I think 
it’s important to tell you this as we have 15 CAW delegates from 
Local 222 who did not vote for Mr. Robinson at the CAW 
Council, or anyone else. * 


SCHEDULE OF DISABILITY BENEFITS 
FOR EMPLOYEES NOT SUBJECT 
TO CASH SICKNESS LAWS 
DISABILITY INSURANCE 


Before 
Retirement 


Before Age 65 Monthly 
Extended Disability 


Extended Disability 
SCHEDULE | SCHEDULE 
II (2) 


Rate (1) Benefit* 


16.05 - 16.39 
16.40 - 16.74 
16.75 - 17.09 
17.10 ~ 17.44 
17.45 - 17.79 
17.80 - 18.14 
18.15 - 18.49 
18.50 - 18.84 
18.85 - 19.19 
19.20 - 19.54 
19.55 - 19.89 
19.90 - 20.24 
20.25 - 20.59 
20.60 - 20.94 
20.95 - 21.29 
21.30 - 21.64 
21.65 - 21.99 
22.00 - 22.34 
22.35 - 22.69 
22.70 - 23.04 
23.05 - 23.39 
23.40 - 23.74 
23.75 - 24.09 
24.10 - 24.44 
24.45 - 24.79 
24.80 - 25.14 

25.15 - 25.49 


- Weekly Sickness and Accident Benefits will be adjusted for 
disability occurring prior to the day one year of seniority is 
attained (see Article II, Section 6(f). 


(1) As defined in Exhibit B, Section 7. 


(2) Schedule TI applies to eligible employees who on their last 
day worked preceding a continuous period of disability have 10 
or more Years of Participation under the Plan. Schedule I 
applies to all other employees eligible for Extended Disability 
Benefits. 
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Buzz Of Hope 


By Kim McQuade, Zone 3 Committeeperson 


HE TIMING WAS PERFECT TO 

illustrate to CAW President 

Buzz Hargrove and Secretary 

Treasurer Jim O’Neill. The con- 

trol and abuse that manage- 
ment implement Mandatory Overtime 
on the workers. On Wednesday May 
17th, 1.0 hour of mandatory overtime 
was scheduled. During that shift Buzz 
Hargrove and Jim O’Neill were on a 
guided tour from District Steve Drink- 
walter through out PLT #1 Paint Shop. 
Prior to last break of the shift manage- 
ment announced the Paint Shop would 
work 30 minutes after eight (8) hours. 
Total of 8 hours and 30 minutes (8.5). 
At that time workers were scurrying to 
phone their rides in other departments 
of their haif hour delay. Some were 
changing appointments outside the 
plant and others were delaying their 
pick up of children at day care. 

At approximately 15 minutes prior to 
end of eight hour shift, Management an- 
nounced that 30 minute overtime was 
cancelled. Buzz Hargrove was still in the 
Paint Shop. The workers at this time had 


a chance to explain to him the abuse and 
control that management use on this 
Mandatory Overtime. After the tour of 
Paint Shop there was a meeting with Car 
Plant Manager and Labour Relations. CAW 
President Buzz Hargrove read them the 
riot act on abuse and control from man- 
agement. Also that this Mandatory Over- 
timc for 1996 ncgotiations could be a 
strike issue. I personally don’t like strikes. 
But what else is there to do to win back 
our eight hour day? Our dignity of la- 
bour. Proud of our qualities. Freedom 
from rigid rules. Stop the abuse and con- 
trol. No surrender. 


Base Wage Increase 

In accordance with the Master Agree- 
ment at the top of page 67 Wage Table 
Il, the wage rate is on the left hand col- 
umn. The wage increase is to the left 
column, (21.50 to 22.49) wage increase 
of (0.22¢). This is effective Sept. 18th, 
1995. This is the last base wage increase 
of our three year agreement. By calcula- 
tions in final year of contract it is a one 
per cent wage increase. One per cent 


Outsourcing 


By Dan Kewley, 
Zone 54, Plant #1 Chassis 


SHORT WHILE AGO, THE COMPANY SENT THE UNION 
notice that they are outsourcing 194 jobs in the Car 
Plant. They have made it perfectly clear that $35,000 
incentives may be given — not will be given. GM La- 
bour Relations position is that may is may and will is 


Zone 
54 
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will. GM has consistently proved the point that we need iron 
clad language in all our dealings with GM because there is no such thing as good 


intent when dealing with GM. 
Job Elimination 


The company announced that 28 jobs would be eliminated in Pit #1 and #2 Reject 
areas either by reduction or attrition. There will be 14 job eliminations per side. Jim 
Douglas and myself met with Department 61 Repair, groupleaders and sparemen to 
discuss the impact of any Department 65 Reject-Repair reductions. As it now stands, 
there will be no Focus Buy Outs or Pension Incentives for these lost jobs. 

The priority for any groupleader must be emergency reliefs not running to chase 
repair. Even groupleaders need only work at a normal work pace. Those who choose 
to run are only running themselves out of a job and back to spareman. At a line speed 
of 79.5 jobs an hour, no operator can afford to have one of these running groupleaders 
interfere in their work areas. It is the operator who would be possibly subject to 
discipline for missed work, not the runner. If this is happening to you and supervision 

Continued on page 21 
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increase to the union employees and a 
$1 million increase for a one Roger Smith. 


What’s Your Beef? 


These are my personal peeves that we 
encountered in the work place of Gen- 
eral Motors, Case in point! You injure 
yourself on your job. You go to first aid 
io fill out a accident report. The nurse 
will take down all information of — 
where did it happen? How did it hap- 
pen? When did it happen? And personal 
information. This information will be for- 
warded to abilities management GM Com- 
pensation. If the initial claim is a new 
claim and supervisor does not send his 
copy of the accident to abilities manage- 
ment GM Compensation, Management 
say that this copy from supervisor if de- 
layed will not hold up the WCB claim. 
But on a recurrence claim there’s the 
beef. When a supervisor sits down with 
the injured worker. This form is a lost 
time due to recurrence of compensable 
injury. This is a two-sided form. Employee 
fills out one side, the supervisor fills out 
the other side. This form is filled out in 
witness of the injured worker. Copies 
are sent to the superintendent and area 
manager, also a copy is sent to abilities 
management. This recurrence is a very 
important form because it is sent to WCB 
from abilities management. But if this 
form sits on a supervisor’s desk or is for- 
gotten about, it will delay the benefit 
claim of the employee. 

All other forms have been completed 
and sent to WCB. The outside doctor’s 
report has been filled out and sent. The 
first aid claim has been filled out by 
employee and nurse and sent to abili- 
ties management. GM abilities manage- 
ment in return sent that form to WCB. 
Six weeks go by and you hear nothing 
from WCB. You phone to inquire. And 
the story you get is that the lost time 
due to recurrence of compensable in- 
jury form was not sent by your supervi- 
sor to abilities management. You find 
out that it was forgotten about. 

This then puts you at a disadvantage 
of six weeks of benefits. That’s my beef? 
My recommendation to you is that you 
phone all the people who are involved. 
Phone that supervisor to make sure 
there is no delay. By doing this we can 
be sure we have done everything on 
our behalf. ¥ 
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The Truth Surfaces 
Like Oil On Water 


By Paul Goggan, CAW Certified Health & Safety Representative, 
Shift Two, Car Body, Hardware, Paint - Production Worker & Skilled Trades 


gw) HEN GENERAL MOTORS 
violates the Occupational 
Health & Safety Act, I do one 
of two things. I get assur- 

ances from upper manage- 
ment that this will not knowingly hap- 
pen again or I call the Ministry of Labour. 

Once the Ministry of Labour arrive 
at the Plant they also have two choices. 
They can correct the problem or not 
correct the problem. If they choose not 
to correct the problem, I file an Appeal 
with the Office of Adjudication. 

The reason I appeal is simple. The 
Ministry of Labour Inspectors’ job is to 
protect the health & safety of workers. 
Their job is not to please the Company 
or the Union, all decisions should be 
made with only the workers’ health & 
safety in mind. 

I now have several appeals filed with 
the Office of Adjudication. The Minis- 
try of Labour has become a gutless or- 
ganization that could not protect any- 
one, including themselves. They are 
running scared of the corporations and 
the Mike Harris axe. 

I am presently in court with several 
workers against Plant #1 Paint Shop man- 
agement and the Ministry of Labour. In 
this case, the workers also have charges 
laid with the Ontario Labour Relations 
Board for reprisals by management. 

We have had two days of hearings, 
with three more scheduled for October. 
So far the Company’s law firm has done 
nothing but find ways to slow the hear- 
ing down. The adjudicator in the above 
case ordered General Motors to supply 
the Union with some information. Gen- 
eral Motors have refused to comply with 
the order. We are now going to Ontario 
Divisional Court to settle this issue. 

My message to management is clear. 
If they violate the Law under Health & 
Safety Act, I will use the full extent of 
the Law in the Province of Ontario to 
protect the workers’ rights. 

General Motors is not above the 
LAW, they only think they are. 


Safety Heroes 
Any worker who exercises their 
Right to Refuse work at General Mo- 
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tors is clearly a Health & Safety Hero. 
They are not only protecting themselves 
but are fighting for improvements for 
all workers in the future. 


Changing the Law 

General Motors lawyers are presently 
kissing up to the Mike Harris Tory/Re- 
form Government for changes to the 
Health & Safety Act. They are after the 
workers’ right to refuse unsafe work 
Section 43. The word is that Mikey 
agrees, but time will tell. 


The Truth 
Whenever I attend a hearing, I tell the 
workers only one thing before they give 


refuses to address it, put a call in for 
your comimitteeperson. 


Double Shifts 

Management in Chassis are refusing 
to bring in double shifters. As a result, 
many groupleaders are ending up be- 
ing used as a sparemen. In addition, 
we will be meeting on day shift to dis- 
cuss the impact this has had on grant- 
ing PAA’s. As there is no language else- 
where on how many people could take 
PAA’s, we negotiated 10 percent PAA’s 
allowed per supervisor group. We ex- 
pect them to live up to their agreement. 


GM Justice 

I was amazed, so I’m sure you were 
to receive Maureen Kempston Darkes 
rat line letter. This letter encourages 
people to anonymously squeal on any 
perceived violation of such nebulous 
terms as “GM Policy”. Welcome to the 
GM version of “Big Brother’. 

Whatever happened to the right of 
the accused to face the accuser? This 
is the most fundamental requirement 
of all law. Will Maureen make it right 
to people falsely accused or harassed 
by the “Anonymous” callers? Will 
Maureen take responsibility for any in- 
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evidence in court: the 
truth surfaces like oil on 
water, something Gen- 
eral Motors have no idea of the meaning. 
Workers can only get in trouble, 
when they change their story to match 
the lies General Motors tells. Workers 
have to understand one thing when it 
comes to lawyers, they are only paid to 
make sure the truth never comes out. 
If you think the situation looks bad 
in the plant, you should see what it 
looks like after the lawyers get involved 
in Health & Safety. Remember, people 
believe the only honest lawyers are in 

prison and J agree. 
Continued on page 22 


juries that occur when people turn 
against each other through fear and 
mistrust? What ever happened, 
Maureen, to GM’s Mission Statement 
of creating a work area of “Mutual Co- 
operation, Respect and Trust”. 

The answer as you have so elo- 
quently stated with your letter, 
Maureen is you don’t respect or trust 
your employees. In plants already rife 
with low morale, nothing illustrates 
more GM hypocrisy more than 
Maureen’s letter. How much will this 
latest non value added policy add to 
the price of a car Maureen? What will 
the cost be in terms of human dignity, 
fairness, trust and the outright aggrava- 
tion, harassment and embarrassment 
you so cavalierly recommend to your 
employees? Everyone already has 
enough stress in their lives Maureen, 
we don’t need your SS style rat line. 

One more thing Maureen in case 
you haven't read our Collective Agree- 
ment, we already have a negotiated Sub- 
stance Abuse program! You'll find it in 
the Master Agreement with the CAW 
on Pages 321-339. Documents 79-90. 

Get back to building cars and forget 
your campaign of building mistrust 
among your employees. 


21 


Fight To Maintain Gains 


By Larry Heffernan, 


Health & Safety Representative, Truck Plant Shift #1 


N AUG. 24 I RECEIVED A LET- 
ter in the mail from the CAW 
National Union President (Buzz 
Hargrove) regarding the 
CAW’s opposition to the Harris 
government proposed agenda to water 
down and cut back on legislation that is 
currently in place for workers in Ontario. 
I have not always agreed fully with the 
positions that our National Union takes 
on issues but this issue will have a great 
effect on the health and safety rights of 
every worker in Ontario. 

Iam submitting the letter as my arti- 
cle for this issue as I agree with all 
contents of this letter, and I have writ- 
ten my own letter of protest to Premier 
Mike Harris. We as trade unionists must 
fight to retain any gains that were legis- 
lated on behalf of workers, not only in 
our plants in Oshawa but for all work- 
ers of Ontario. The address for the Pre- 
mier’s office is there if anyone else 
would like to voice their concerns. I 
hope that the changes do not take place 
before the October issue is printed. 
The Honourable Mike Harris 
Premier of Ontario 
Room 281 Legislative Building 
Queen’s Park 
Toronto On M7A 1A1 
Dear Mr. Harris: 

Re; Occupational Health and Safety 

Our union is concerned about threats 
made to the Health and Safety system 
in this province by your party during 
the election and by employers who are 
lobbying for harsh cuts to present laws, 
structures, and practices. 

Health and safety in the workplace is a 


critical issue for workers. It is literally a 
matter of life and death. For that reason 
occupational health and safety is very im- 
portant to our national union and to our 
local union leadership and membership. 

Fatalities still occur in this province 
on a daily basis from workplace accidents 
and exposure to toxic chemicals. lin addi- 
tion there are serious problems with back, 
repetitive strain and other injuries and 
permanent damage to workers’ health 
ranging from hearing loss to cancer. It is 
therefore essential to strengthen work- 
place safety measures and enforcement. 

There have been significant advances 
in health and safety in the Province of 
Ontario over the almost two decades 
since the passage of the Occupational 
Health and Safety Act by the then Con- 
servative Government. Rights for work- 
ers to participate in health and safety 
activities at the workplace, to know 
about workplace hazards, and to refuse 
hazardous work have been guaranteed 
by statue and regulation. Any erosion 
in these rights is completely unaccept- 
able. We want to see progress in the 
health and safety area continue. 

Health and safety allows management 
and labor to co-operate in what should 
be, and often is, a matter of common 
concern, ensuring a safe, healthy and 
productive workforce. 

Nowhere is this opportunity for co- 
operation more in evidence than through 
bipartite structures. These bipartite struc- 
tures function at the workplace level 
through the Joint Health and Safety Com- 
mittees and at the provincial level through 
the Joint Steering Committee on the Regu- 
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lation of Hazardous Sub- 
stances in the Work- 
place and the Work- ry 
place Health and Safety Lae 

Agency. 

Much has been accomplished by the 
bipartite organizations, both at the 
workplace and at the provinciai ievel. 
Ontario workplaces are safer and heal- 
thier than they were 20 years ago, though 
much remains to be accomplished. 

Some examples: 

Joint certification training has been 
developed by the agency for management 
and worker health and safety representa- 
tives. To date, some 31,000 people have 
received this training and are putting it 
into practice, making their workplaces 
safer and healthier. Our members and 
their management counterparts have re- 
ceived this excellent training through the 
Workers Health and Safety Centre. About 
half of the people who have received 
certification training in the province re- 
ceived their training from the Workers 
Health and Safety Centre. Unfortunately, 
combined, the other Health and Safety 
Delivery Organizations receive a greater 
proportion of funding than the Workers 
Health and Safety Centre. 

Organizations have been funded by the 
Workplace Health and Safety Agency; 
organizations such as the Occupational 
Health Clinics for Ontario Workers and 
the Occupational Disease Panel. (Please 
note: the Agency’s funding comes from 
the Workers Compensation Board. There- 
fore the argument that erosion of fund- 
ing to the Agency will reduce the provin- 

Continued on page 23 
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Paul Kells, the father of a 19 year old youth who was 
killed as the result of a workplace chemical explosion, has 
made an open plea for greater Health & Safety awareness, 
especially for young workers. His son Sean died from third 
degree burns to 95 percent of his body when a drum of 
rubberized toluene exploded in November 1994. The inci- 
dent occurred on Sean’s third day on the job. The warning 
labels on the drum were missing. 

The facts are that work is dangerous: seven young peo- 
ple between 15 and 24 died in Ontario workplaces in 
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1994. More than 100 young Ontario workers lost a limb or 
an eye because of a workplace injury in 1993. Young 
workers filed 18,165 lost-time claims in 1994. 

The Kells Case is a call for increased awareness, not fora 
time in history for Mike Harris to gut the Health & Safety Act. 


Telephone 

My office number is 644-3608. My pager number is *97- 
3608. My home number is (905) 579-0336. Both phones 
have answering machines. Feel free to call, it is your safety 
that counts. % 
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Safety Concerns Raised 


By Bob Thompson, Health & Safety Representative 


OR THREE WEEKS, DURING September, I attended 
the Core Certification Training Program. By the time 
you read this I will be a Certified Member according to 
the requirements established under the Occupational 
Health & Safety Act and the standards developed by 
the are The status of Certified Member was created by Bill 
208, amendments to the Occupational Health & Safety Act, in 
1990. There are many new provisions in the Act for Certified 
Members, most importantly the right to investigate complaints and 
initiate stop-work procedures, if dangerous circumstances exist. 


Safety Talk 

September’s safety talk was on hazardous material train- 
ing. This safety talk is meant to complement your annual 
Workplace Hazardous Materials Information System (WHMIS) 
training. Ontario WHMIS legislation under Part IV of the 
Occupational Health and Safety Act requires that WHMIS 
training programs be reviewed at least once a year. 


Department 50 

A meeting was held with management on the number of 
injuries happening to material handlers, working on mall 
routes. The large amount of repetitive lifting, awkward boxes, 
roller racks about shoulder height and the need to have 
boxes with handles to make lifting more ergonomic was 
discussed at this meeting. Now that management has heard 
these concerns the next meeting will be to see how manage- 
ment intends to address them. 


Third Shift 
Truck Plant 
Health & Safety 
EPORT 


Joint Health and Safety Inspections 

The Occupational Health and Safety Act pro- 
motes health and safety in the workplace | _ 
through joint CAW/GM Health and Safety Com- | 
mittees. One of the functions, under the Act, 
of the Joint Health and Safety Committee is to 
organize inspections of the workplace. When the Joint Commit- 
tee is doing an inspection it is an excellent opportunity for you 
to point out safety concerns and to ask any questions that you 
may have. Your input during safety inspection will bring to the 
attention of the committee safety hazards that otherwise might go 
unnoticed. I will do everything I can to answer your questions and 
address your concerns. 


Fight Speed-Up 

The National Union has written a booklet called Fight 
Speed-Up. This booklet was introduced at this year’s CAW 
National Health and Safety Conference in June. 

An article in the Aug. 7 issue of Ward’s Automotive Report 
titled “Canadian Auto Workers Resist Speedup” said the CAW is 
already laying the groundwork for next year’s contact negotia- 
tions. But if “Fight Speed-up” is any indication of the tone of 
future negotiations, relations could be less friendly than the last 
round of talks in 1993. “Fight Speed-Up” addresses a point of 
contention that already has resulted in several strikes by United 
Auto Worker Union Locals at U.S. plants. # 


cial deficit has no merit.) 

A generic health regulation has 
been developed by the Joint Steering 
Committee which would replace the 
current regulations for chemical and 
biological substances and designated 
substances. (Unfortunately, govern- 
ment lawyers have amended the Joint 
Steering Committee's original proposal 
which takes away from the intent.) 

There are times when this co-opera- 
tion fails at a workplace and the Minis- 
try of Labour must fulfil its responsibili- 
ties under the statue by enforcing the 
law. We have seen enforcement eroded 
in recent years. A recent attempt by the 
Ministry to hide its health and safety 
statistics by failing to publish “Facts and 
Figures” for the previous year thwarts 
the goal of accountability of government 
to the public. These problems must be 
corrected. 

The CAW recommends the follow- 
ing to your government: 


OCTOBER 1995 


1. Retain the provisions of statutes 
as they currently exist. The right to 
refuse hazardous work is essential for 
workers to maintain their ability to 
protect themselvess in the workplace. 
Retain Sections 43 and 50 of the Oc- 
cupational Health and Safety Act. 

2. Retain the bipartite Workplace 
Health and Safety Agency, its funding 
and its certification requirements. The 
Agency’s health and safety training 
achievements are second to none in 
Canada. 

3. Promulgate the generic health 
regulation as developed by the Joint 
Steering Committee. 

4. Enforce the Occupational Health 
and Safety Act and its regulations by 
ensuring that there are sufficient Minis- 
try of Labour health and safety Inspec- 
tors, that inspections take place on a 
regular basis to prevent dangerous cir- 
cumstances from occurring, that MOL 
orders are written when violations oc- 
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cur, and that prosecutions of employ- 
ers take place when serious violations 
take place. Publish the MOL’s “Facts 
and Figures” so that the workplace par- 
ties can monitor the health and safety 
activities of the Ministry. 

5. Ensure that the Workers Health 
and Safety Centre receives funding equal 
to the other management-run Heaith and 
Safety Delivery Organizations. The IAPA 
and the other HSDOs should be enti- 
tled to half the Agency’s funding while 
the Centre receives the other half. 

6. Ensure that funding continues 
through the Agency for the Occupa- 
tional Health Clinics for Ontario Work- 
ers and the Occupational Disease Panel. 

I look forward to hearing your early 
and positive reply to our proposals 
for maintaining and improving health 
and safety in this province. 

Yours truly, 

Basil “Buzz” Hargrove, 

President 


= : = - : ——= = : 


September 13, 1995 
Ms Maureen Kempston Darkes 
President and General Manager 
General Motors of Canada 

1908 Col. Sam Drive 
OSHAWA, Ontario 

L1H 8P7 


told me, the only time he has ever heard of 
such a thing was during the reign of Adolph Hitler, when his 
3rd Reich set up @ snitch line quite similar to your new 
‘Awareline, when German citizens were encouraged to report 
on their fellow citizens if they felt they were involved in activi- 
ties against the German state and its laws. 

I said to t his member that | thought that there is a bit of 
difference, and he responded, “Tell me how.” Lcouldn’t answer 
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SENT BY FAX - 905-644-468 


Dear Ms Kempston Darkes: 

As the C.A.W- Plant Chairperson, on behalf of the Shop 
Committee and all your employees under the Local 222 C.A.W 
umbrella, lam writing with respect to the correspondence dated 
Sept. 1, 1995 over your signature (see attached copy) on the 
subject matter Awareline. 

As you are probably aware your predecessor, Mr. George 
Peapples, worked very diligently to develop a better rapport 
and relationship with the C.A.W. and Local 222 leadershiop 
and its members ~~ your employees — during his tenure a5 
President while holding the offices you now occupy: Thariks to 
his efforts the relationship between the parties improved. 

With the changing attitudes at General Motors, and because 
of a different policy position being taken to date by your per 
sonnel department, all work previously done by George 
Peappies to improve the employer /employee relationship has 
all but slipped away- | must say this Awareline is the jast straw. 

L believe you were ill advised to implement this program. 1 
would urge you to review and withdraw this policy- The anger 
and disgust already being shown by your employees — our 
members — is at the highest level I have ever seen in the more 
than 22 years J have been an employee of this Company, serv- 
ing as a Union representative for most of those years. 


Ms. Maureen Kempston Dark 
President and General Manat 
General Motors of Canada 
4908 Colonel Sam Drive 
Oshawa, ON LiH 8P7 


L strongly urge you to reconsider this; General Motors has 
always promoted the idea that their employees’ interests and 
welfare are Number One. This Awareline speaks against that. 

1 must make one further point. The employees you have 
hired to answer this Awareline phone number are advising our 
members, your employees, that the C.A.W. is endorsing the 
Awareline when asked this question. I know this to be a fact 
because | personally called and they told me this to be tue. 

To the contrary, the C.A.W. does nat and will not endorse 
any such activities. 

Again, 1 urge you to reconsider, and to contact me at your 
earliest convenience SO we can attempt to restore the goodwill 
achieved through the hard work of your predecessor. 

Looking forward to an immediate reply on this matter, 

Yours truly, 


Lon bie 


Don Whalen 
DWiec Piant Chairperson & 1st Vice President 
caw1136 Local 222, C.A.W 
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Electricians Beware! 


By Chris White, Skilled Trades Health & Safety Representative 


N EXTREMELY DANGEROUS 
situation in the South Stamp- 
ing Plant has been brought to 
my attention. New electrical 
panels being installed in bay 
#10 do not isolate all sources of 600 
volt power when the main disconnect 
is pulled. There is a secondary 600 volt 
breaker and related circuitry fed from 
the line side of the main disconnect 
that remains alive. 

These 600 volt cables are identified by 
either a yellow tracer or yellow tape. All 
electricians are familiar with yellow 110 
volt control lines, but this is the first time 
I’m aware of, that 600 volt power supply 
cables have been used in this manner. 

Ontario Hydro inspectors have 
checked these panels and ruled they meet 


Hydro code, however they have stated 
to me that this situation poses a safety 
concern. I have raised this issue with the 
plant manager and engineering in the 
South Stamping Plant as well as the joint 
Health and Safety committee. 

Management have a responsibility to 
inform all skilled trades, in particular 
electricians. of this deviation from GM’s 
electrical standards. Unless these pan- 
els are changed skilled trades workers 
must be trained about this new poten- 
tial hazard. Discussions are still ongo- 
ing on this issue and I will update you 
when a resolution is reached. 


Sean Kells’ Life Only $60,000? 
You may have read about the tragic 
death of Sean Kells, a 19 year old who 


Skilled Trades 
Health & 


Safety 
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was killed when a drum f 
of toluene exploded in 
the warehouse of Pro- > 
Shield Corp. in Mississ- 
auga. This young wor- 
ker had just started his 
third day on the job when the totally pre- 
ventable accident occurred. You may also 
have heard Sean’s dad Paul on the radio 
explaining that Sean had not received 
any training in handling the combustible 
toluene. The drum was improperly 
marked, shipped and stored in violation of 

municipal, provincial and federal laws. 
The company’s owner, Gary Mandel, 
pleaded guilty to three violations of the 
Continued on page 27 
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Takes A Back Seat 


By Rick Cowle, 


Health & Safety Representative, Car Plant Shift ! Body/Trim/Paint 


EALTH AND SAFETY IN THIS WORKPLACE SEEMS 
to have taken a back seat with our new provincial 
government with the dismantling of the Workers 
Health and Safety Agency (with the assistance of GM’s 
own Randy Giroux). This agency was responsible for 
overseeing health and safety core certification training as 
required by the Occupational Health and Safety Act — of 
32,000 people. The number of deaths in Ontario workplaces 
is down 30 percent since the agency was formed and overall 
injuries have been cut by more than 15 percent. 

The responsibilities of this soon-to-be-defunct agency will 
undoubtedly be handed over to WCB, already under fire for 
its $12-billion unfunded liability, the high cost to employers 
and virtually deplorable service to injured workers. 


Ergonomics: University Of Waterloo 

During the week of Aug. 21 myself and other CAW-GM 
safety representatives had the opportunity to attend an ergo- 
nomics course presented by professors of the University of 
Waterloo. It was very informative and was an interesting 
addition to the present information available on ergonomics. 
Learning about the various muscle groups and bone struc- 
tures as well as stressors, repetitive motions and spinal com- 
pressions can only assist the CAW representatives in provid- 
ing an acute understanding of ergonomic programs arising 
on the shop floor (unfortunately, on a regular basis as Gen- 
eral Motors only talks about ergonomic concerns, getting 
them to do something about it is a different story as most 
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recently witnessed in the FR DR Glass Inst. 
of Plant 1 trim. If the Corporation gave out 
awards for procrastination, Plant 1 hardware 
would surely be a strong contender. 


Lift Truck Safety 

In response to a number of concerns raised about the safe 
operation of lift trucks, I would like to remind you once 
again if you feel you cannot operate your equipment in a safe 
manner for whatever reason you have the right to refuse if 
you feel it is an endangerment to you or other workers. 
Please check your brakes, seat brake and back up lights 
regularly as well as tires and steering capabilities. If you 
detect any problems get them fixed as soon as possible. 
Finally, please use extreme caution when entering a “blind” 
intersection. If you can’t see what’s coming, slow right down 
until you can. 


Halloween Reminder 

It’s that time of year again. Remember whenever possible 
dress your little ones so they can be easily spotted at night 
by using reflector tape on ankles or back, a flashlight and/or 
neon/fluorescents. 

Check all your children’s candy closely before allowing 
them to eat it. Have a safe, happy Halloween. 

If you need to reach me, my in-plant number is 7429, my 
pager is *97-7429 and for emergencies only my home is 
(905) 579-3047. % 
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Occupational Health and Safety Act and 
was ready to accept a $85,000 fine prior 
to sentencing. But justice of the peace 
Rick Romain ruled that the accident 
was not deliberate and knocked 
$25,000 off the figure Mandel and the 
crown had agreed upon. 

Labour Minister Elizabeth Whitmer 
said, “We believe this sends the wrong 
message to potential violators of the Oc- 
cupational Health and Safety Act” and 
promised to explore all possible avenues 
of appeal. It’s too bad that one of the first 
things her newly elected government did 
was to demand the WHSA not broadcast 
Paul Kells’ recently recorded tape for tel- 
evision telling his son’s story. The 
Workplace Health and Safety Agency re- 
fused, stating that they should be beyond 
government censorship, when they were 
mandated to educate the public on occu- 
pational health and safety. So the govern- 
ment fired the board of directors and 
pulled the radio ad. 

We as health and safety activists must 
do all we can to prevent any level of 
government regardless of political party 
to prevent education and news of work- 


ers’ health and safety from reaching the 
general public. 


Certification Training 

At the time of writing (Sept. 15, the 
deadline for October’s issue of The 
Oshbaworker) | am completing the first 
of three weeks of Core Certification 
training, developed by the Workplace 
Health and Safety Agency. 

This training is extremely compre- 
hensive and includes such subjects as 
“Occupational Health and Safety”, 
“Health and Safety Law”, “Administra- 
tion and Enforcement of the Act”, and 
“Accident and Incident Investigation”. 

The purpose of this Certification 
training program is to impart the knowl- 
edge necessary to enable certified mem- 
bers to perform effectively under the 
Act, with the goal of safer workplaces 
and significant reductions in the inci- 
dence of occupational illnesses, inju- 
ries and deaths in Ontario. 


Wacky World Of Safety 
Hot on the heels of the news of 
Christopher Reeve falling off his horse, 


proving even Superman can have an 
accident, comes the story of mountain- 
eer Reinhold Messner, the first man to 
scale Mount Everest without oxygen. 
Messner, who was also the first person 
to conquer all 14 of the world’s peaks 
over 8,000 metres, broke a bone in his 
heel falling off a wall in his home in 
Italy. Poor old Reinhold, I can just im- 
agine the jokes at his local bar! 


Trades Representation 

If you have any safety concerns, make 
sure you specify to your supervisor you 
want the skilled trades health and safety 
representative. 

If the production representative an- 
swers your call, you have the right, 
through him, to request the skilled trades 
representative as well. This is the only 
way I will know what your problems are 
and get involved. The skilled trades rep- 
resentative must be involved in skilled 
trades issues, that’s why we have this 
position elected. My pager number is *97- 
3644, my phone number is 3644, you 
can also leave a message at this number. 

Remember, safety is no accident! 


Our Rights 


By Chris Smith, Car Plant Human Rights Representative 


S THERE HAS BEEN IN THE PAST THERE CONTINUES 
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to be a great number of our members that have not 
been accommodated on a job which they are physi- 
cally able to perform. There are brothers and sisters 
that are currently on WCB, S&A or laid off incapable 
who want to work. The current “Work Accommodation” pro- 
gram does not seem to fit into some of the other company 
programs like the Synchronous system or the 55 minute hour. 

When you have reached the point of being kept out on 
benefits, you are then left at the mercy of someone from the 
company attempting to find you suitable work. Many of your 
in plant union reps. as well as myself have requested that the 
company recognize and utilize a “Union” placement co- 
ordinator. We as the Union must continue to make this de- 
mand if we expect to have our people returned to work 
within a reasonable time period. 

The “Duty of Accommodation” is the employers responsi- 
bility. In order for a person with physical restrictions to be 
accommodated it is important to have his or her medical 
records up to date. Many times I’ve encountered persons 
who have been denied a transfer under the provisions of the 
Collective Agreement only to find out that they have medical 
restrictions that are outdated or no longer needed. Keep 
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your medical records up to date! The deci- 
sion to deny a person a transfer for medical 
reasons will be made by the plant physi- 
cians, who base their decision on your medi- 
cal restrictions and the elements of the job. 

Now, we get to the elements of the job. 
In todays write ups on the assembly line every element must 
be broken down and accounted for. Most jobs are loaded to 
the point where we have the employee asking where the 
time is allocated to do the incidentals — eg. keep work area 
clean, notify group leader or repairman of build problems, 
quality problems, etc. 

Then there is the South Stamping Plant. After reviewing the 
job description supplied by the company, in my opinion only 
those with the combined qualities of Charles Atlas and Bill Gates 
would be allowed a transfer. The material handling depart- 
ments also make unreasonable requirements of employees who 
wish to transfer. The company should not be requesting that an 
employee be capable of doing all jobs in a said department if in 
fact the employee would not be required to do so anyway. 

If you have any questions regarding Human Rights, speak 
with your committeeperson or contact me at 644-1114. ¥ 
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Third Labour Day Parade 


by John Redko, President, Retirees Chapter 


UR ANNUAL RETIREES CONFERENCE HELD AT 

Port Elgin the week of Sept. 3-8, 1995 began with 

our third Labour Day Parade. Every year it is being 

enlarged upon, with more floats, antique cars, trac- 

tors. We need more music in the future, with only 
one band from Kincardine available this year. We brought 
back T-shirts which will be drawn for at membership meet- 
ings in addition to our jacket. 

Our three plenary speakers were: Ted Ball on long term 
care: Jim Stanford, CAW research staff, on social problems; 
and Brother Gord Wilson, OFL President, on the Fight Back 
campaign on provincial cuts to social programs. 

Trustee chairperson Brother Irv Estabrooks reported that 
the painting of the retirees’ centre will commence shortly. 
The annual inventory will be posted on the bulletin board. 

CAW Local 222, Ladies Auxiliary #27 and the Retirees 
Chapter will be making a group presentation at the opening 
of the new addition to the Whitby Seniors Centre. Recrea- 
tion chairperson Brother Gord Pilkey reported on the fall 
program in last month’s Oshaworker. 

Our membership meeting of Sept. 11, 1995 endorsed a 
motion to send three delegates to the NDP federal leadership 
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convention in Ottawa Oct. 12-15, 1995. Sis- 
ter Bev McCloskey, Brothers Art Field and 
Roy Fleming. 

A committee was formed, comprised of 
Sister Bev McCloskey, Brothers Art Field, 
Roy Fleming and Russ Rak, to arrange for our members to 
attend a forum, “Seniors Under Attack”, to take place at the 
St. Lawrence Centre in Toronto on Nov. 2, 1995. A demon- 
stration of short duration will follow the forum. Information 
will be posted on our bulletin board and the committee 
members look forward to filling a bus. 

At our November meeting we will have Catherine Turner 
and Scott McIndless Johnson Inc.) presenting a short pro- 
gram on auto and home insurance involving reduced rates 
for our retirees (see block ad in Oshaworker). 

Our jacket draw winner: W. Duffield. T-shirt winners: Broth- 
ers J. Clover and Don Powless. 

Sister Vi Pilkey is under the weather and we wish her a 
speedy recovery. ¥ 
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Legal Service Available 


By Orville Faught and John Lesurf, 
Union Counsellors 


HE CAW LEGAL SERVICE PLAN WAS NEGOTIATED BY 
the CAW and GM in 1973 contract negotiations. It has 
proven to be a very successful benefit to our members and 
their families. Mr. John Sproule should be congratulated 
for the professional way he runs our Oshawa office. 

In addition to our CAW legal service plan there is also a free 
and confidential program offering general legal information on 
a wide variety of topics using brief tape recordings in everyday 
language. It’s called Dial A Law. This program can help you 
understand the law at no cost to you and is available to those 
with touch-tone telephone service from 8 am to 8 pm, seven 
days a week. The toll-free phone number is 1-800-387-2992. 
The topics available to you through Dial A Law are reached by 
punching in the code related to the individual subjects, which 
are as follows: 

Lawyers, Legal Assistance and Other Topics 
10 How to find a lawyer 

15 Legal Aid 

20 Community legal clinics 

30 = Law aS a Career 

60 Law Society’s lawyers’ fund for client compensation 
65 Class proceedings 

265 Lawyer’s fees in criminal law cases 

465 lLawyer’s fees in family law cases 

466 Your lawyer’s bill—too high? 

467 Complaining about your lawyer 

650 Libel and slander 

655 Unsupervised Paralegals 
Consumer/Business Law 

75 Starting your own business 

79 Collection of debts 

115 Collection agencies 

125 The over-extended debtor/your options 

910 Patents, trademarks, copyrights 

Criminal Law 

145 Possession of marijuana 

150 Shoplifting 

155 Impaired driving 

190 Traffic offenses 

220 Pleading guilty to a criminal charge 

225 Police Complaints 

260 Victims of Crime 

262 Pardons 

Criminal-Young Offenders Law 

840 Young people and the criminal law 

845 Defending yourself in youth court 
Employment Law 

270 Protection against discrimination 

290 Termination of employment 

298 Occupational Health and Safety Law 

320 Wrongful Dismissal 

Employment Benefits: Unemployment Insurance (UIC) 
296 UIC regular benefits 

297 Appealing a UIC decision 

Employment Benefits: Workers’ Compensation 
330 Coverage under the Workers’ Compensation plan 
335 Appealing a Workers’ Compensation decision 
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360 Living together 

361 The end of a common 
law relationship 

375 Domestic contracts 
(marriage and cohabitation) 

380 Separation and separation agreements 

385 Mechanics of separation 

390 Support orders on separation 

395 Battered spouses 

400 Requirements for divorce 

405 The uncontested divorce procedure 

415 Support orders on divorce 

419 The family support plan 

420 Enforcement of a support order 

421 Enforcing custody orders and agreements 

425 Children: custody and access 

430 Dividing up family property 

455 Changing your name 

461 Adoption disclosure 

General Welfare Law 

900 Family Benefits—applying for disability pension 

901 Family Benefits—allowance for sole support parents 

902 Canada Pension Plan—disability pension 

903 Welfare—how to apply 

904 Welfare—eligibility under the quit/fire policy 

Landlord/Tenant Law 

545 A residential tenant’s duties 

547 A residential tenant’s rights 

548 A residential landlord's rights 

550 A residential landlord’s duties 

551 Reasons for eviction 

552 The eviction procedure 

562 Landlords: before you rent 

563 Landlords: termination of a tenancy agreement 

565 Landlords: application to court for termination of tenancy 

Medical Law 

600 Medical malpractice 

601 Obtaining access to medical records 

605 Reporting AIDS cases 

Real Estate Law 

600 Selling a home 

680 Buying a home 

681 Buying a home — the lawyer’s role 

685 Buying a condominium or townhouse 

691 Mortgage defaults 

Small Claims Court 

740 Jurisdiction of the Small Claims court 

755 Suing someone 

760 Being sued 

765 Enforcing your judgement 

Wills and Estates 

40 Power of Attorney 

50 Committeeship 

604 AIDS and estate planning 

790 Making a will 

800 Probating an estate ¥ 
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Stand Or Fall 


By Rick Roberts, Education Committee 


HE QUALITY OF THE POWER 
exercised by a Union and of that 
wielded by a corporation is sim- 
ply incomparable. In our present 
society it is the corporation 
which decides on the place of invest- 
ment, the quantity of investment, the 
nature of the product, the location of its 
plant and whether its operations are to 
be expanded or curtailed or closed down. 
The corporation hires, fires and lays off. 

I have always found it impossible to 
understand how any objective person can 
compare the immense power of the cor- 
poration with the capacity of a union to 
negotiate improved pay and conditions 
for its members. The corporation holds 
the bat and the union gets to throw the 
ball every three years and tries to negotiate 
the best collective agreement that they can. 


Are We Ready To Strike 

While negotiations at GM are still one 
year away, there is already a large amount 
of talk on the shop floor about what the 
Union’s concerns should be during the 
next round of negotiations. If my ears 
are working correctly most of the talk 
centres around two issues: outsourcing 
and job content. I feel that these are two 
issues that we should be taking the com- 
pany on and holding to a firm position. 
We must make it quite clear to the com- 
pany that on these two issues our mem- 


bership is prepared to strike if we have 
to. These two issues in Oshawa affect 
everybody. Outsourcing is a major con- 
cer in skilled trades as the company 
would like to contract out skilled work 
to non-union contractors and eventually 
eliminate most skilled trades workers. 
While in production, the outsourcing is 
quite obvious. The concern now is how 
many jobs will remain by the time we 
negotiate outsourcing language in our 
next agreement, 

Job content is the second concern that 
affects our entire membership. It doesn’t 
matter whether you're a lift-truck driver, 
electrician, sweeper or production 
worker. We're all doing way more work 
than we were 10 years ago, and if we are 
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to continue to work at 
GM we must have jobs 
where the work is safe 
and the content is com- 
fortable. This is a lot that 
we have to try to accom- 
plish in this up-coming set of negotia- 
tions, Each one of us has ta look inside 
ourselves and ask if we're up to the chal- 
lenge. 

The Education Committee is putting 
on a one-day seminar on Oct. 15, 1995. 
There are several different courses that 
are being offered. Come and find out 
what your Union’s all about. It’s your 
Union, Why not become involved and 
help to make our Union stronger. 


No Remorse 


By John Roberts, 


Education Committee Member 


F THERE IS ONE THING IN LIFE 
we can never really prepare our- 
selves for, it is the passing of a loved 
one. A brother that I work with 
had the misfortune of the passing 
of his father. In our brother’s father’s 
will, one of his last wishes was that his 
memorial service be performed in his 


Where Does The Time Go? 


By Gord “Chief” Lindsay 


HILE I WAS WRITING THIS 
article, I was listening to the 
radio the other night and 
there was a commercial 
about the opening of the 
CNE. I said to my wife, “Honey, sum- 
mer is just about spent, one more long 
weekend and we start to think about 
winter, Christmas, etc. Where does the 
time go?” 

We got thinking about things and 
we thought about retirement (the Mrs. 
is already retired due to the 
Scarborough Van Plant closing). I'll 
soon be ready to go, but I have or I 
should say we have a lot of plans on 
what to do with our remaining years. 

The pre-retirement course will be 
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Starting again but the 
format will be a little 
different than before. 

It will be known as 
Phased Into Retire- 
ment. 

I will be explaining 
more about this program in future edi- 
tions of Tae Oshworker. 

Anyway before I close welcome back 
brothers and sisters, I hope you had a 
good holiday, and remember for those 
of you who are nearing retirement — 
Start now to plan because you’re just 
leaving a job, not life. % 
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residence, attended only by immediate 
family, followed by cremation. 

Upon returning to work, the brother 
submitted an application for his three 
day bereavement under paragraph 
164(b) of the GM-CAW Master Agree- 
ment. His application came back de- 
nied, on the grounds that his father's 
memorial service was not held in a fu- 
neral home or a place of worship. 

Our District #7 Committeeperson, 
Chris Buckley, became involved at this 
point. Chris’s first attempt fell on deaf 
ears, The brother in mourning then 
gave Chris a copy of a proof of death 
certificate, two obituary notices, his 
father’s birth certificate and social 
insurance number. Brother Buckley 
was successful in getting the three 
days’ pay after presenting this infor- 
mation. 

During our next set of negotiations, 
I would like to see an amendment 
made at the end of paragraph 164(b). 
The amendment would be three 
words, “or memorial service”. 


Reminder 

Don’t forget about the seminar on 
Sunday, Oct. 15. The committee looks 
forward to seeing you there. Until next 
time, have a good one. ¥ 
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The New Ontario Human Rights Code 


By Dave Patterson, Chairperson, Human Rights Committee 


HE HRC WANTS ALL BUILDINGS, 
new or old, accessible to the 
handicapped, and it doesn’t care 
whether we can afford it or not. 
If a restaurant, theatre, retail 
store or accountant’s office isn’t acces- 
sible to the blind, people in wheel- 
chairs, etc. with ramps, then those busi- 
nesses are discriminating against the 
handicapped. Such discrimination is a 
violation of the handicapped’s rights 
under the Ontario Human Rights Code, 
which according to the commission 
takes precedence over all other provin- 
cial legislation, including the building 
code. This decision is a victory for per- 
sons with disabilities and a victory for 
human rights in Ontario. 

Some people wonder why so many 
handicapped parking spots are near the 
entrances of beer stores, etc. and they 
have to carry their own cases further out. 
Maybe these people will have to experi- 
ence a disability themselves to realize 
what it is like to be disabled. We just 
hope the jerks in this world would stop 
parking in the handicapped parking spots. 
It’s not ideal, but if everyone is willing to 
co-operate, things will work out. We 
would rather see people’s attitudes 
change. We want the handicapped to be 
taken seriously, and not spoken to as 
though they were children. Sometimes it 
comes down to one-to-one relationships 
between the disabled and the rest of us. 
In the last federal elections the Tories 
played a nasty mud slinging campaign. 
On Thursday, October 14, 1993 they ran 
an attack ad on Jean Chretien that ap- 
peared to go after his facial paralysis. Well 
the final outcome was the result of the 
down and dirty campaign. 


Disabled Children 
Suffer More Abuse 

It is a heartbreaking image: Children 
with disabilities are abused and neglected 
far more often than other children. This 
is the stark picture from the first country- 
wide study of mal-treatment among chil- 
dren with physically and sexually abused 
at nearly twice the rate of other children 
and emotionally neglected at almost three 
times the rate. This is a crushing pres- 
sure on families of these children. 

Children are vulnerable, but children 
with disabilities are the most vulnerable. 
It’s terribly disturbing to realize that chil- 
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dren with disabilities are being maltreated 
to such a high degree. Mal-treatment of- 
ten causes children to develop a disabil- 
ity. More than half of all children who 
were neglected developed a disability. 


Disabling Fashions 

Physically disabled are the latest mod- 
els. It has taken decades for the media 
and advertising world to recognize that 
the world isn’t made up of white, blonde, 
blue-eyed, so-called “perfect” people. For 
instance, only in recent years have they 
begun to include models that represent 
other races, despite it being glaringly 
obvious that Canada is a multicultural 
society and that the variety of races and 
cultures represents a huge and expand- 
ing market. 

But some advertisers have come to that 
conclusion and ads in newspapers, maga- 
zines and on television are showing the 
true makeup of society. Consumers, too, 
are demanding reality in advertising and 
manufacturing, and several talent and 
modeling agencies are providing clients 
to meet those demands. “Advertisers’ at- 
titudes are slowly changing, but it isn’t as 
good as we think it should be’. 


Education The Key 

At one time the disabled had to de- 
pend on an able-bodied friend or relative 
to drive them around. Now we have cars 
designed for them with controlled brakes 
and acceleration which operate by a sim- 
ple push-pull motion. This gives the added 
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measure of independ- 
ence. Now they are also 
given special hunting 
permits. They must 
hunt with an assistant 
who also has a valid 
hunting licence. They 
are disabled in body but not in spirit or 
determination. Our goal is to give disa- 
bled people and children who probably 
live at home a chance, to compete on an 
equal basis with their peers. 

Education is a crucial part of our 
lives. It’s important that the public learn 
to see a disabled persons gifts and ca- 
pacities first. We should not look at 
their disabilities, but their abilities. They 
no longer have to play catch-up due to 
intelligent computer software. Since 
disabled children are now put in the 
regular school system, todays children 
are more accepting of disabilities, and 
don't look down on them as much. It’s 
a pleasure to see the public’s changing 
attitudes and children’s natural accept- 
ance of those a little different. The kids 
in this country are our future. They will 
be driving this country in the future. 
We want to make sure they have equal 
opportunity right now. In the future 
also, they will not be known “People 
with Disabilities” but “People with Dif- 
ferent Abilities’. ¥ 
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By Jackie Finn, 


CAW Family Auxiliary #27 President 
ONGRATULATIONS CANADIAN AUTO WORKERS ON 


your tenth anniversary! 


It’s been a beautiful, hot summer and I do hope 
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everyone enjoyed it as much as I did. 
This weekend the Family Auxiliaries will hold their annual conference 
at Port Elgin. Sister Jean Hoar is unable to go so at our last meeting we held an 
election, two sisters were tied for alternate to go and Sister Abby Kiberd was 


elected to replace Sister Jean Hoar. 


Our sympathy goes out to Sister Rose Harmer on the loss of her husband, 
Brother Harold (Hubb) Harmer, also our extended sympathy to the family of 
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Northern Telecom Axes Canadian Jobs 


Brothers and Sisters: 

I was a student of PEL '95 spring 
course. While there, I was disheartened 
by the plight of some of my fellow stu- 
dents. They work at Northern Telecom, 
a company which is slashing 1091 employ- 
ees from its payroll. Some of these employ- 
ees have seniority going back 21 years. 

Northern Telecom (Nortel) is over 50 
percent owned by Bell Canada. This com- 
pany receives over $100 million per year 
in Federal Research and Development tax 
credits as well as generous corporate sub- 
sidies (your tax money), yet last year they 
posted a record profit of $408 million 
dollars and paid virtually no income tax. 

Why is a Canadian company, which is so 
profitable, shifting 1,091 jobs from Canada 
to China and Mexico? Why not modemize 
Canadian plants and keep jobs in Canada? 

The very workers who helped make 
Northern Telecom into the “first class 
world leader of telecommunications prod- 
ucts” are being thrown out of their liveli- 


hoods. Families will be disrupted, fewer 
cars and trucks will be bought and we'll 
all be hurt. The Chief Executive Officer 
of the company (who received $2 mil- 
lion US+ in 1994) and the other people 
who call the shots at Northern Telecom 
won't notice any change in their lifestyle. 
They may take credit for the companys’ 
success even though they actually produce 
nothing. (Workers produce, not CEO's.) 


What can I do? 

Call your MP and tell them that you 
are not happy with the way they are 
investing your tax dollars to employ work- 
ers outside Canada. 

Canada is on the line! 

In Solidarity, 

Mike Simon 
Written on behalf of the workers of CAW 
Local 1915 # 


| Moe Bryan, WY etters ll 


vary ae 


Oshaworker Editor 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the 


Editor or the Editorial Board or Local 222 CAW. Every 
month The Oshaworker receives many interesting 
letters which we'd like to print — but can’t. Please 
sign your letters to the editor and include your 
printed name, address and phone number. 


DITOR 


Mandatory Vacations Creating Unemployment 


Dear Editor: 

Regarding the National Union’s sug- 
gestion regarding mandatory vacations, 
meaning that if you received five weeks 
vacation, you’d be forced to take five 
weeks off. Their reasoning behind this is 
that it would create employment. It 
sounds fine on paper, but in reality it’s 
only good for General Motors. 

I work in a small group in the North 
Fab Water Treatment Plant. In the group 
we have four water treatment operators, 
1 group leader, and one plant engineer. 
When the group leader or engineer are 
on vacation or SPA week they replace 
each other, and get paid 1 hour or less 
each day overtime. When an operator is 
on vacation or SPA week, the company 
allows an employee from the opposite 
shift to replace them for four hours a 


the late Brother Harry Irwin. 
Recent donations: Bethesda House 


in Bowmanville $200; St. John’s Ambu- 
lance for first-aid supplies $100; Rose 
of Durham $100: CNIB Summer Camp 
expenses $100; Durham Distress Cen- 
tre $100; Save-A-Family Sponsorship 
$150; Labour Review Booklet, quarter 
page ad $275; City of Oshawa re: fire- 
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day. The company really benefits when 
two operators are off at the same time 
and they save eight hours a day. You 
don’t have to be a rocket scientist to 
imagine what will eventually happen 
when two men do the regular work of 
four. Iam the only one in the group who 
refuses to replace a man for a day’s work 
with anything less than eight hours pay. I 


know there will come a time to pay the 
piper with a loss of manpower. 

In conclusion, these SPA weeks or any 
vacations at all have not created anything 
but a loss of employment, and I'd imag- 
ine that this same scenario is being played 
out in other areas of the plant. 

Yours truly 
Terry McBride + 


The Responsibilities Of Labour 


Dear Editor: 

Please allow me an opportunity to 
share the following observation with 
fellow members of “Local 222”, 

There was a time when the “Canadian 
Labour Movement” was given credit for its 
leadership, and also for its partnership with 
the sources that control the means of “pro- 
duction and the profits”. Many changes have 


fighters’ smoke detectors $50; Whitby 
Seniors Centre $500 for a VCR. 

Upcoming events: 

Children’s Christmas Party, Satur- 
day, Dec. 2, 1995 11 am 

Our Christmas Party, Tuesday, Dec. 
19, 1995, dinner 6:30 pm 

Our next meetings are Oct. 3 and 
17. Hope to see you then. # 
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taken place since “labour” was that well 
thought of and the question now is: Have 
we forgotten the enormous sacrifices made 
in our efforts to preserve the rights and pri- 
vileges of our (Canadian) working population? 

Question “Number 2”: Assuming that the 
prevailing factors are not new to the mem- 
bers of “Local 222”, we should be able to 
respond to the challenges as they surface 
without being ungrateful for the best ef 
forts made by our “Union leadership”. 

In spite of the constant economic pres- 
sures with which the Canadian worker is 
currently pre-occupied, there can be no 
walking away from the responsibilities 
of the “Labour Movement”. Labour needs 
its’ own “Representatives” at Queens 
Park, and perhaps on Parliament Hill, if 
we are ever to regain the level of respect- 
ability that belongs with the Canadian 
Auto Workers Union. 

Bill Mussington 
Recording Secretary of 
Human Rights Committee 
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Of Frogs And Coyotes 


By Roy Fleming 


THOUGHT I MIGHT COMPARE THE 
lifestyle of a frog to that of a coyote, 
but as I tried to compare, I found 
them very different. The Coyote is a 
silent hunter and can eat anything 
from bird to beast plus wild fruit and 
vegetables. The farmers are reporting 
more coyotes than ever and they are kill- 
ing the farmers’ sheep. My experience 
with coyotes; they will kill and hide their 
food for another dinner. The local farm- 
ers are upset and are taking a loss with 
their livestock. Some people want you to 
believe coyotes only take the sick and old 
animals, friend; do not believe that. You 
leave your cat or small dog out at night you 
will find it has disappeared by morning. 

One of the great fables is nature should 
take its course and will keep itself in 
balance. But no food, no coyotes. Then 
came the neat idea the Department 
helped to control rabies by dropping meat 
with medicine to control the rabies in 
the coyotes. This is not nature’s way, but 
a way to help the coyote population over- 
balance. I think all dog owners should 
receive the same treatment for their dogs, 
meat supplied with a medicine to con- 
trol rabies — free. I know you can’t eradi- 
cate predators. They are here and will 
stay as long as we feed them. There are 
other small and large wild animals we 
can keep by controlling the coyotes. 

Have you been to a marsh this fall to 
see the lack or no muskrat houses dot- 
ting the marsh shorelines and shallow 
area? Muskrats are easy prey for a coyote 
as the rats move over the ice in the fall 
looking for food or maybe shelter. So 
let’s not be bleeding hearts over the large 
number of coyotes in this area. 

How did frogs get into this story? They 
are a wonderful small creature. Some- 
times thousands are born in a small pond 
and supply food for many other crea- 
tures like raccoons, birds and snakes. Fish- 
ermen have a great supply of bait also. A 
frog’s diet is mostly insects, mosquitoes 
and any other insects that fly by. Frogs 
are getting very scarce, especially the lit- 
tle green frogs. Many reasons were given 
for the scarcity of small frogs in the last 
few years. In the springtime along the 
shallow water of a marsh or pond, the 
raccoons will dig up the adult frogs and 
kill them and eat some. The weather 
could have been another factor. This sum- 
mer, being so hot, more little frogs can 
be found along the pond and marshes. 
When I have to catch a few frogs I use a 
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rubber fly swatter and rap them on the 
head, not killing them. You can put a 
few small frogs in a pail in your baitbox 
and you have the best bait to be used in 
the same way as any live bait; excellent 
for catching bass or pickerel. I know this 
is a poor comparison because coyotes 
are predators and eat anything and frogs 
are prey but only eat insects. 

As you get a little older, you get lazier, 
spelled with an “I” and not with a “C”. 
One afternoon as I prepared for a siesta 
and doing a little talking with the 
neighbor, I spotted what I thought could 
be an immature goldfinch flying from the 
branches and leaves of a tree escaping 
the marauding blue jays. As it flew over- 
head I thought this could not be a bird as 
the flight was too erratic. The size was 
the same as a small bird but the colour, a 
yellow green, almost fluorescent. As we 
watched the moth was trying to escape 
into the heavy foliage of another tree. A 
blue jay grabbed it in flight and the rest 
of the small flock of blue jays soon made 
this moth disappear. As I went into the 
house I thought more about this moth 
and started to get out my books to look 
up its name and species. 

The book I chose was my Field Guide 
to Butterflies. I could not find this spe- 
cies that I was looking for, so I phoned 
another birdbrain friend and found I had 
observed a very rare Luna moth; a first 
for me to see, as most moths fly in the 
evening and at night and this moth is 
very rare in our country. This Luna moth 
is a large North American moth with large 
bright green wings and long tails, with 
lunete spots. I looked up the word 
‘lunete’ and it means crest spots on wings. 
To me it seemed to be yellow and more 
green. As this is the first Luna moth that 
I have ever observed, I got a little ex- 
cited. I thought this must be the very 
very hot summer with iots of moisture 
that allowed this moth to hatch. 

They tell me many insect eggs can lay 
dormant for years to hatch when condi- 
tions are right for the insect’s survival. I 
was asked by the other naturalists if I had 
looked to retrieve the colourful wing, 
and I said those blue jays left nothing. 

When I hear blue jays or other birds 
making a fuss, or active, very excitable, I 
investigate. Maybe it is only a marauding 
cat, or raccoon on the branch of a tree 
waiting to raid your garbage can that night. 

Speaking of large moths, I have not 
seen a hummingbird moth for many years. 
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When we grew that 
flower, nicotine, in the 
garden, the humming- 
bird moths were quite 
common to see. Then 
came the strong bug 
killers that killed the bugs or any other 
bird or insect that came in contact with 
it. If you remember the hummingbird 
moth it was as large as a hummingbird, 
and had the same flight patterns. 

Blueberries! Remember when we 
drove for miles in northern Ontario for 
only a few blueberries, and sometimes 
there were none. They tell me wild blue- 
berries could be found as close as Devil’s 
Den, the Heber Down Conservation Area: 
but that was many years ago. Then came 
the cultivated blueberries. They do not 
have the flavour, I beg to differ. The ripe 
picked blueberries have the flavour and 
taste of wild ones. Elderberries will be 
ready now, along any damp place near 
woods. The highbush cranberries that are 
so red, come later. If you make cranberry 
jam, let it stand in the sealed container 
until Christmas. Hawthorne jam is also a 
treat on toast in the morning. 

The Turkey Trap Shoot date will be 
set later. Watch for a throwaway sheet in 
the plant. The trap range is open Thurs- 
day evening and Sunday morning. As the 
evening get darker sooner, make arrange- 
ments to get there early. You should get 
in a little trap shooting for a fall hunting 
success. Why spend time and money 
missing game targets, when a little prac- 
tice would pay off. I have seen some 
wonderful wing shooters but they con- 
tinually practice. 

Fishing is just coming into its best af- 
ter a very hot and humid summer. Pick- 
erel in the local lakes have to start feed- 
ing to prepare for winter. Pickerel move 
in the fall and follow the spawning min- 
nows especially in Lake Simcoe. The 
salmon migrate up the local streams to 
spawn and die. The rainbow trout follow 
upstream to eat the salmon eggs. The 
brown trout, that are so spooky, spawn 
in the same streams, earlier than the 
salmon so you know we are into the best 
fishing season, The muskies in the Trent 
system are waiting to test your fishing 
equipment. Fish entries — on the new 
fish entry forms that can be picked up 
from members in the plant are available. 

The monthly membership meetings are 
held at the Local 222 hall the first Wednes- 
day of every month 7 pm sharp. 
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The Labour Day Parade was once again 
a hit and I'd like to thank all who par- 
ticipated. 

When we started making the Labour Day 
Parade an annual event in 1992, we went with 
one bus and 42 people: In 1993 two buses and 
89 people; in 1994 four buses and 145 people. 
This year we had five buses with 208 people 
aboard. As you can see we are gaining mo- 
mentum each year. We’re letting you know 
now that we will once again go next year and 
we'll be shooting for six buses with more than 
250 people. We were short a few lunches and 
a few people went without jackets, but Dave 
Broadbent is ordering jackets for those who 
didn’t receive one. 

To give you an idea of what takes place, Pll 
give you a brief rundown. We meet at the 
Union Hall where you pick up your jacket or 
shirt, then grab a pop and a lunch and then 
on the bus. The bus drops us off at University 
Ave. where we meet with other CAW Locals 
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and get lined up ready to march. The parade 
Starts at 9:30 and goes south down University 
Ave. to Queen St., west on Queen to Dufferin 
to the Dufferin Gates where we walk in Free 
to the CNE. We usually arrive in time for the 
Air Show (2:00 p.m.). We have buses leaving 
at 3:00 p.m. and for those who would like to 
take in the CNE for a while, we have buses 
staying to 6:00 p.m. The park closes at 5:30 
p.m. so it works out just great. The buses are 
parked right at the CNE so when you’re ready 
to leave you just go to the parking lot inside 
the park and you're there. 

Each year it gets bigger and we'll try to make 
it better (we’re trying for T-shirts for children 
and maybe hats too). So keep Labour Day open 
on your calendar and join us next year. It’s a 
fun day and hey, you get a free jacket, free 
lunch, free bus ride, you can march in a pa- 
rade and you get free admission to the CNE. 
Not too shabby. 

See you next year! 
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Issues That Won't Go Awa 


By Bill Knight, GM Unit, Recording Secretary 


EFORE WE KNOW IT, CONTRACT TALKS WILL BE 
with us again. Some of the things that I would like 
our members to give thought to and help to see are 
not forgotten are Local issues. 

The number one issue is job outsourcing. This has 
to be stopped and stopped quickly. It’s great for GM. They get 
larger profits and we get jobs that are harder to handle. If we 
continue on this path, no one will have a decent job to look 
forward to. This is one practice I know we all agree has to end. 

The R. Brown case has to be brought to the bargaining 
table. I know he lost at arbitration but not until after he won 
in a court of law. I can’t think of anything more unfair than 
to watch what GM did to this man and his family. Surely our 
Union can fight this, and get this brother back to work. 

Two other issues are the SPA week and Phase II in the 
Truck Plant. The SPA week is good as it does give our mem- 
bers more time out of the plant. But it did not force the 
company to hire more people to replace those that are off. 
Going through the plants and talking with people it seems 
some lines actually lost manpower or just kept manpower at 
the same level. This makes it harder now for people to book 
time off as someone is always on SPA week. 

Phase If in the Truck Plant still hasn’t happened and will 
never be. The Third Shift agreement is great because it did hire 
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more people in the plants. But we were sup- 
posed to get three equal shifts working 7.5 
hours per shift. What we still have are two 
shifts working eight hours a day with 20 min- 
utes for lunch and a third shift working 7.5 
hours a day for a 20 minute lunch. There has 
to be shift parity or else we have to get GM to give more lunch 
time to Shifts One and Two to make up for this imbalance. 

Finally, ! would like to see the policy grievance that was filed 
concerning the security guards who were allowed to come back 
into the Local with full seniority rights settled in our favour. 

These people sat in a shack for 20 or 25 years. They 
weren't working on the line like most of us. They may have 
even had a hand in seeeing some of our members get disci- 
plined. How can we allow them full seniority rights but say 
to former Scarborough employees that their 20 or 25 years 
don’t count? If anything they should have received the same 
deal as former 303 members. Service but not seniority. 

There are many more issues of course that should be 
brought to the table and I’ve just outlined a few. Hopefully 
we will be successful in all of them when the time comes. 
Until next time. ¥ 


Are 


ou Ready For Some Hockey? 


By Bill Mutimer and Dan Tureski, Co-Presidents, CAW Hockey League 


OCKEY SEASON IS AGAIN UPON US. THE CAW 
Sunday Morning Hockey League is ready to go. It 
may be a rocky start due to the fact there was a 
slight snafu with last year’s finances. 

We are working hard to try to obtain two more 
sponsors. We had two sponsors leave because they weren’t 
satisfied with the advertising they were getting. The two 
returning sponsors are Cliff Mills/Lear and The Mackie Group. 
We want to thank them and welcome them back. When we 
get our new sponsors we will let you know who they are. 
Anyone interested in sponsoring can call Dan Tureski at 433- 
2141. We plan on a lot more advertising this year so it should 
be a good investment. 

This year promises to be different. Dan Tureski has taken 
over as President. Bill Mutimer is Co-President, looking after 
advertising. Ken Shobbrock can’t stay away, he’ll be handling 
finances and referees, and we all know Kenny can handle referees! 

We'll be playing at the Civic for the bulk of our games. 
Due to bookings at the Civic we may need to find an alter- 
nate site for a few games. 

If you haven’t signed up yet, get in touch with Dan at 433- 
2141. As of this writing the draft date is up in the air, but we 
hope to get going on Oct. 8, 1995. The games will be the 
same times: 10:00 a.m. for game one, 11:30 a.m. for game 
two. If you don’t play any more, come on out and catch the 
action. We are going to try a few new things this year to 
make the games more fun to watch. Maybe some giveaways 
for Generals tickets, or public skating! We are hoping to 
work with Jim Shaw of Durham Sports to get you weekly 
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articles of updates. 

We will also have a write-up in every Osbaworker from 
now to the end of the season, so come on out and cheer on 
your favourite squad, or just get out and meet with the gang 
at the rink. Just remember on Sunday it’s Hockey Morning in 
Oshawa. See you there. % 


adequate 
coverage? 


Sound Familiar? 


For answers to these and any other questions 
you may have about your insurance, 
pian to attend the 


HOME & AUTO 
Insurance 
Seminar 


presented by 
Johnson Incorporated 


at the November General Membership Meeting 
for CAW Retirees, Local 222 
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Banquet October 28 


By Russ Rak, League Reporter 


N SEPTEMBER 17 WE HAD 
our Closing Day Tournament, 
which marks the end of 
league play for this summer. 
Hopefully, we should be able 
to pie for another month or more, 
depending on the weather. Anyway, for 
those who like the heat this past sum- 
mer was great for the game of golf. 

Our “Scotty Reid Tournament” was 
held on Sunday, July 23, and that was 
not a very nice day. The course was 
saturated from a heavy overnight rain, 
and shortly after we started to tee off, 
we were caught in another downpour, 
resulting in pools of water laying on 
the greens and fairways. Some of our 
members didn’t bother teeing off and 
others quit after nine holes. However, 
it was decided that we had to play the 
full 18 holes to qualify for tournament 
prizes. 

The winners of this tournament were: 


Marcel Martin 72 

Ron Gilham 56 

Len Lelievre 

and Herb Doherty. 
This qualified the above four mem- 

bers to play in the “GM Tournament of 

Champions” which was held at the 

Fawn Brook Golf Course on Sept. 10. 
The weather on Sunday, Aug. 20, the 

date of our “Members and Mates” tour- 

nament was a different story; it was a 

perfect afternoon for golf. We had 14 

couples turn out, and the winning cou- 


Low Gross: 
Low Net: 
Runners-up: 


ples were: 

Low Gross: Natalie Attersley 
and Len Lelievre 

Low Net: Tammy Tamblyn 


and Dick Donald 
After the golf we all returned to Bev 
and Dick Donald’s beautiful backyard 
for barbecue chicken, shishkebobs and 
salad dinner, courtesy of our league. 
Once again, on behalf of our league, I 


CAW 
Golf League 
EPORT 


want to thank Bev and Dick for their 
help and hospitality in making this tour- 
nament an enjoyable event. 

The dinner for the annual banquet 
on Oct. 28 at the CAW Hall is prepared 
and served by our CAW Family Auxil- 
iary #27. Once again all tournament 
winners and “Match Flight Playoff” win- 
ners will be presented with their tro- 
phies at the banquet. We will also have 
attendance prizes for league members, 
and door and spot dance prizes. 

Best of all there is no charge for 
league members and their partners as 
the cost of the banquet is included in 
your membership fee. 

If you wish to invite friends to the 
banquet the cost is $25.00 per couple 
for the dinner and dance. If you're in- 
viting friends, please call Dan Tureski 
at 433-2141 at least two weeks before 
the banquet date so that we know how 
many meals we need to order. ¥ 


CAW Motorcycle Ride a Roaring Success! 


By Kevin Bissell, Chairperson, CAW Motorcycle Association of Local 222 


C 


UR FIRST RIDE WAS A SUCCESS TO SAY THE 
least. September 17, was the last Sunday of the 
summer and judging by the numbers that turned 
out it is apparent that this was the only way to 
spend it. All told we had 40 participants. When 


you factor in the weather early Sunday morning, 40 was a 


very strong turn out. 


Paul Dickson of Settlement House was on hand to ac- 
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Motorcycle 
Association 
of Local 222 
EPORT 
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cept your food donations. Paul thanks us for our contribu- 
tions and wishes our association continued success in all 
our future endevours. 

We would like to thank our Executive Board for permit- 
ting us to get this off the ground. In particular Dave 
Broadbent who has helped our association develop from 
its infancy to the actual run on September 17. The CAW 
Local 222 jacket that was donated to our draw was the 
first prize chosen. 

We also wish to thank all of the sponsors who donated 
generously to our draw. They are Motor City Custom, 
Chief Cycle, Harley Davidson of Peterborough, Steve’s 
Leather, Doug Mackenie donated two QMI oil treatments 
and Abs Motorcycle Shop. Abs also opened up their shop 
to give us shelter, use of the phone, and provided hot 
coffee and donuts all of which were most appreciated. 

The draw winners were: Bernie Angi, Gerry Layng, 
Marvin Dobbs, Ken Mills, Guy Gibson, Pat Boss, Gres 
Oullette, Dave Oliver, and Richard Harris. The prize for 
maturest rider was narrowly won by Bruce Morris. The 
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prize for oldest bike went to Tom Maule and his 1976 
BMW. If Bob Braithwaite had not been so eager to buy 
some dry socks he would have won it with his 1969 
Harley Davidson. This bike was built by Bob and his son 
Don, who was also riding his own bike with us. Don also 
came to the aid of one of our members who was broke 
down. With Don’s quick roadside repair our member was 
able to ride his bike home again rather than leave it in 
Bancroft. 

Also, rumour has it that another one of our members 
was becoming frustrated with the groups riding style and 
decided to show off his riding skills while “taking the road 
less traveled”. He clearty demonstrated his ability to han- 
dle his machine. Well done brother! Although he ask for 
no recognition John Aitkens route was a big part of an 
enjoyable day. Minimal traffic and beautiful scenery. 

Please return the questionnaire, they will help us pre- 
pare for riders in the future. We should have pictures for 
the next Oshaworker. 

Last but not least thanks to all of you who turned out. 
You collectively made the day count. Let’s do it again... ¥ 
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UNION ELECTION NOTICE 
GENERAL MOTORS UNIT 

ONTARIO FEDERATION OF LABOUR DELEGATES 
Fifteen (15) to be elected 

All members in good standing are etigible. 
Election to be held Thursday, October 19, 1995, G.M. Unit Meeting 
Local 222 C.A.W. Union Hall, 1425 Phillip Murray Avenue 
from the end of the meeting until 8:00 a.m. Friday, October 20, 1995 


September 12, 1995 
NOTICE OF ELECTION 
A. G. SIMPSON UNIT 


for 
ONTARIO FEDERATION OF LABOUR DELEGATES 
Two (2) To Be Elected 


All members in good standing working within the A. G. Simpson Unit stand 
nominated, and have from Wednesday, October 11, 1995, until 10:00 a.m., 
Wednesday, October 18, 1995, to declare by written notice on cards available at 
the C.A.W. Hall, 1425 Phillip Murray Ave., Oshawa, their intentions to stand for 
the above positions. 
lf an election is necessary, it will be held on Wednesday, October 25, 1995. 
Times And Places Of Voting 
In-Plant 6:15 a.m. - 7:30 a.m. 
11:45 a.m. - 1:00 p.m. 
2:30 p.m. - 4:00 p.m. 
C.A.W. Hall 6:00 a.m. - 6:00 p.m. 
/sp Election Committee 
caw1136 Local 222, C.A.W. 


September 12, 1995 
NOTICE OF ELECTION 
LEAR SEATING UNIT 


tor 
ONTARIO FEDERATION OF LABOUR DELEGATES 
Two (2) To Be Elected 
Ail members in good standing working within the Lear Seating Unit stand nomi- 
nated, and have from Wednesday, October 11, 1995, until 10:00 a.m., Wednes- 
day, October 18, 1995, to declare by written notice on cards available at the 
C.A.W. Hall, 1425 Phillip Murray Ave., Oshawa, their intentions to stand for the 
above positions. 
If an election is necessary, it will be held on Wednesday, October 25, 1995. 
Times And Places Of Voting 
In-Plant 6:00 a.m. - 7:15 a.m. 
11:45 a.m. - 12:45 p.m. 
3:00 p.m. - 6:15 p.m. 
C.A.W. Hall 6:00 a.m. - 6:00 p.m. 
/sp Election Committee 
caw1136 Local 222, C.A.W. 


September 12, 1995 
NOTICE OF ELECTION 
PPG UNIT 


for 
ONTARIO FEDERATION OF LABOUR DELEGATES 
Two (2) To Be Elected 
All members in good standing working within the PPG Unit stand nominated, and have 
from Wednesday, October 11, 1995, until 10:00 a.m., Wednesday, October 18, 
1995, to declare by written notice on cards available at the C.A.W. Hall, 1425 Phillip 
Murray Ave., Oshawa, their intentions to stand for the above positions. 
lf an election is necessary, it will be held on Wednesday, October 25, 1995. 
Times And Places Of Voting 
In-Plant 6:00 a.m. - 7:30 a.m. 
11:00 a.m. - 12:30 p.m. 
2:30 p.m. - 6:00 p.m. 
C.A.W. Hall 6:00 a.m. - 6:00 p.m. 
/sp Election Committee 
caw1136 Local 222, C.A.W. 
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September 12, 1995 
NOTICE OF ELECTION 


MACKIE AUTOMOTIVE SYSTEMS (OSHAWA) UNIT 


MACKIE AUTOMOTIVE SYSTEMS 
(WHITBY) UNIT —- SOUTH BLAIR 


MACKIE AUTOMOTIVE SYSTEMS 
(WHITBY) UNIT — TRICONT 


for 
ONTARIO FEDERATION OF LABOUR DELEGATES 
Two (2) To Be Elected 


All members in good standing working within the Mackie Automotive Sys- 
tems (Oshawa and Whitby) Units stand nominated, and have from Wednes- 
day, October 17, 1995, until 10:00 a.m., Wednesday, October 18, 1985, io 
declare by written notice on cards available at the C.A.W. Hall, 1425 Phillip 
Murray Ave., Oshawa, their intentions to stand for the above positions. 
lf an election is necessary, it will be held on Wednesday, October 25, 1995. 
Times And Places Of Voting 
Mackie Automotive Systems (Oshawa) Unit 
In-Plant 6:00 a.m. - 7:00 a.m. 
2:30 p.m. - 4:00 p.m. 
C.A.W. Hall 6:00 a.m. - 6:00 p.m. 
Mackie Automotive Systems (Whitby) Unit ~ South Blair 
in-Plant 6:00 a.m. - 7:30 a.m. 
2:30 p.m. - 6:15 p.m. 
C.A.W. Hall 6:00 a.m. - 6:00 p.m. 
Mackie Automotive Systems (Whitby) Unit - Tricont 
In-Plant 6:00 a.m. - 7:00 a.m. 
3:00 p.m. - 6:00 p.m. 
C.A.W. Hall 6:00 a.m. - 6:00 p.m. 
/sp Election Committee 
caw1136 Local 222, C.A.W. 


September 12, 1995 
NOTICE OF ELECTION 
BALANCE OF LOCAL 


for 
ONTARIO FEDERATION OF LABOUR DELEGATES 
Two (2) To Be Elected 
All members in good standing working within the following Units: 
A.V.P. Extrusions Ontario Guard Services 
Charterways Oshawa Transit 
Columbus-McKinnon St. Mary's Cement 
Kerr Industries Whitby Transit 
Cliff Mills Motors Woodbridge Foam 
stand nominated, and have from Wednesday, October 11, 1995 until 10:00 
a.m., Wednesday, October 18, 1995 to declare by written notice on cards 
available at the C.A.W. Hall, 1425 Phillip Murray Ave., Oshawa, their inten- 
tions to stand for the above positions. 
If an election is necessary, it will be held on Wednesday, October 25, 1995 
Times And Places Of Voting 
AN.P. Extrusions 7:30 a.m. - 8:15 a.m. 
3:45 p.m. - 4:15 p.m. 
6:30 a.m. - 8:30 a.m. 
2:30 p.m. - 4:00 p.m. 
7:30 a.m. - 8:30 a.m. 


Columbus-McKinnon 


St. Mary's Cement 


Charterways At Hall Only 
Kerr Industries At Hall Only 
Cliff Mills Motors At Hall Only 


Ontario Guard Services At Hall Only 


Oshawa Transit At Hall Only 

Whitby Transit At Hall Only 

Woodbridge Foam At Hall Only 

Union Hall 6:00 a.m. - 6:00 p.m. 
/sp Election Committee 
caw1136 Local 222, C.A.W. 
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FOR SALE 


Stair climber exerciser with digital 
readout, excellent condition $110; 
rowing machine $15; treadmill $20; 
muscle toner $5. Call: 723-9000 


Baby sets fancy knitted $15; cus- 
tom made white sheer drapes, 
136"x91", 1 year old, $150; lawn or- 
naments, all types, $10 each. Call: 
725-9390 


Roland Jazz Chorus 60 guitar, bass 
amplifier, excellent condition, $150. 
Call: 728-0101 


52" home theatre, 2 year warranty, 
surround sound, p/p channel guide, 
freeze zoom, all options. Call: 579- 
9497 


Moffat 30" electric stove, yellow, self 
cleaning oven, very clean, $75. Call: 
579-1728 


1993 Lumina, 3.4 Euro sedan, white 
with grey interior, loaded, low km, 


asking $14,900. Call: 579-3422 
Double dresser headboard and foot- 
board for twin bed; frame for bed: 
front door; screen door. Call: 434- 
2408 

Kitchen set, 1 table with 6 chairs; 
wardrobe for child, 53x42x16 with 
door one side, 3 drawers and 2 
shelves. Call: 723-6826 


Ranch style, 3 bedroom brick bun- 
galow, northwest Oshawa, large 
beautiful lot, walkout, 2 bathrooms, 
available now, $199,900. Call: 571- 
2027 


erga lteirtotenns beetle ae peer pane 
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11 12. 
16. 14. 


Sofa and chair, ideal for cottage or 
rec room; 36x24 antique fireplace 
screen; wall and ceiling light fixtures; 
heatilator with fan. Call: 579-1340 


Wrecking, will sell parts, 1983 Chev 
Malibu wagon; 1985 and 1984 Che- 
vette; 7'6" plow $200; power tamper 
$200. Call: 436-2178 

1984 Plymouth Turismo, 5 speed 
standard transmission, runs well, 2 
new tires, radio, clock, intermittent 


wipers, $390. Call: 728-9347 
Men’s Bauer skates size 8, brand 
new, $50; Viking stove $200; 
Coldspot fridge $200; 6'x3' rooftop 
luggage carrier $125. Call: 725-1958 
Nine piece walnut dining room suite, 
$500. Call: 436-2616 

Parn model trailer, 38x12, fridge, 
stove, loveseat, chair, full bath, deck 
included, fully winterized, asking 
$20,000, Trophy model, 5 years old, 
excellent condition. Call: 786-2478 
Toddler car seat, like new, $40; hu- 
midifier $20; fancy maternity dress, 
size 9, never worn; covered cat lit- 
ter pan $12. Call: 432-1773 
Eaton's Viking frost free refrigera- 
tor, 60"x28", asking $400; Sega 
games, NFL 95, FIFA soccer 95, $45 
each, hardly used. Call: 571-0052 
Twin beds, $100 each; bedroom 
suite, $200 complete; coffee table 
with doors and octagon end tables, 
$300; bar set; dining room suite; sofa 
and chairs, Call: 725-8734 

1990 Triple E Empress Series 1061 
basement style, 71,000 km, every 
option incl. winterization pkg., new 
tires, no smoking, immaculate, 
$57,000 OBO. Call: 905-728-4369 


Wood burning fireplace insert to fit 
opening 31.5x23.5x20 deep, $300 
firm. Call: 436-1796 


Leaving for St. Petersburg, Florida 
leaving anytime from Nov. 1 to 18, 
looking for one or two person to 
share expenses; also have room for 
rent. Call: 728-77 

Halloween costumes, boys/girls 


skates, winter coats, dresses, drapes, 
excellent condition. Call: 434-7196 


Car dolley, 3 years old, very good 


condition, asking $700. Call: 404-0769 
1987 S-15 extended cab pick-up, 
2.8L, am-fm radio, automatic 4 
speed with overdrive, 179,000km, 
reliable, good shape, $3,900 OBO. 
Cail: 404-8315 


Vertical blinds, brown, beige 58x45 
$20, basketball net, backboard, 
brackets, $40. Call: 576-0764 


13 rustic looking barn beams, flat on 
one side, can be used outside or in- 


side, only $60 for all. Call: 666-0098 
1971 Motoski snowmobile, complete 
with cover, good running condition 
$325 obo, 2 cyl. Call: 905-983-5581 
after 4:30 


Drums, Pearl Export series, with 
cymbals, excellent condition, $1100, 


serious inquiries only. Call: 576-8319 
30 gallon tank, air compressor $250 
obo, exercise rowing machine $50, 
1982 Reliant $400 as is, obo. Call: 
436-6052 shift #2 


Buffalo Bills jacket; London Fog coat 
and jacket; leather jacket; boys’ 12- 
15 years old, good prices. Call: 725- 
4058 


Three tires, 205-75-15. Call; 579-2036 


1989 Marathon 21 ft, standup Cuddy 
cabin, 4.3L, 175 hp, stove, sink, water 
tank, washroom, fridge, full camper top, 
asking $10,900. Call: 905-723-8785 
Kenmore electric stove, $25, 2 single 
beds $20 each, double bed mattress, 
$20, couch $40. Call: 725-7003 
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1989 Marathon 21 feet, stand up cud- 
dy cabin, 4.31, 175 HP, stove, sink, wa- 
ter tank, washroom fridge, full camper 
top, asking $10,900. Call: 723-8785 

1987 Sundance Plymouth, 5 speed, 
4 door, black, 2.2L, excellent condi- 


tion, asking $1800 obo, Call: 725-2251 
Cast iron air tight wood stove, $250, 
chandelier $15. Call: 623-4702 


New wood, air tight, still in crate 
$250, pool filter, pump and motor 
on base used 1 year, excellent 


shape $250. Call: 434-6045 
Snowmobile Yamaha Phazer 11, 
485 cc, electric start, excellent shape 
$2900. Call: 725-7990 


1990 Artic Snowmobile 340, comes 
with cover $2000 firm, excellent con- 


dition. Call: 728-1569 ask for Roy 

1992 Yamaha Phazer, excellent 
shape, blue and white, 485 cc en- 
gine, hand warmers, 2700 kms, ask- 


ing $3750 obo. Call: 436-0101 

Like new, dinette set table, six chairs, 
solid wood valued at Leons $1498 plus 
tax, best offer over $800. Call: 263-8514 
Trailer for sale, 1978, 13' Boler, com- 


pletely restored, sleeps 4, $2500 
obo. Call: 666-5886 


CAW Retirees Chapter 
Membership Meeting 
Monday, November 6, 1995 
OFL Delegate Election 


OFL Convention in Toronto 
Week of November 20, 1995 


_2 to be Elected 
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83 Buick Skylark, t-type, V6, best 
offer as is. Call: 655-4959 

Williams upright piano, walnut fin- 
ish. Call: 725-8847 

1986 Bon Arie Hard top tent trailer, 
model 650 VEHWT 00416, excel- 
lent cond. asking $2000 obo. Call: 
983-5965 


Largo, 28 foot travel trailer, fully fur- 
nished, full bath, furnace, air condi- 
tioned, new roof, sleeps 6, $5200. 
Cail: 985-8139 

Dutch cedar door, 9 light glass in 


very good condition. Call: 723-2100 
Exercise bike, $25, York rowing ma- 
chine, $40, girls 18" pink bike $30, 
excellent condition. Call: 723-7587 
Piano, beautiful mahogany cabinet, 
$1100, also 1985 Prowler trailer, 23 
feet, very good condition, new 1/2 
H.P. Leeson motor. Call: 576-5186 
Dining room suite, solid fruitwood 
table, four chairs, hutch buffet, $425. 
Call: 668-6504 
1993 Pontiac Sunbird LE, Air, auto- 
matic, radio, vital, 33,000 km, like 
new. Call: 723-1780 
1994 Yamaha V Max 600, twin pipes, 
cover, ski skins, studded track, low 
kms, $6,150 OBO. Call: 494-6103 
1982 Camaro 2.8L V-6 166,000 km, 
ps, pb, new tires, exhaust, runs 
ood, winter car, Call: 987-3326 
AC tractor 292 Chev, 6 cyl., lots of 
power, good rubber, pws, $1,000 or 
trade for boat or dune buggy. Call: 
721-1175 


Skylight, double acrylic, tinted bub- 
ble, fits 75 by 46 inch in frame, paid 
over $600 new, best offer. Call: 623- 
7107 


8L aluminum pressure cooker, never 
used, $40. Call: 725-7700 


Sega Genesis system, games also 


available, $80, ‘N' scale train set, 
and display table, $125, Call: 728- 
1093 

4983 Honda Sabre V45, excellent 
condition $3500, 1975 house trailer, 
furnace, washroom, shower, $900 
obo. Call: 985-7614 


Storkcraft crib, mattress and change 


table, good condition, $75 each. Call: 
579-9927 


1981 Honda 400 $1500, new self pro- 


pelled mower, $250, antique sleigh 
runners, $150, sunroof $20, snow 
low blade $75. Call: 905-263-8525 


1980 Chev pick up, half-ton, 350, 


good running, $1100. Call: 728-1742 
Fridge and stove avocado, $300, 
washer and dryer $250, all good con- 
dition, girl's mountain bike 24" $75, 
chimney brushes/rods. Call: 723-1708 
1986 Bonair 1200 hardtop trailer, 
sleeps 8, add-on room 8x19, burner, 
stove, sink, ice box, wardrobe, 
closet, 110 to 120 convertor, port- 
able john, excellent shape, $3000 
obo. Call: 705-953-9125 


Storm door, 3 light style, new cond. 
$150, MAC and Snap on wrenches, 
sockets, etc. sell for half of cost. 
Call: 571-3590 

Antique Gurney ware #9 platform 
scales, 2000 |b capacity, recently 
calibrated $175. Call: 983-5117 
Canoe, 19 ft., y ster, fiberglass 
freighter, chestnut mold. Call: 728-3050 


“CAW Golf League 


Banquet and Dance 
‘Saturday October 28th, 1995 — 5:30 p.m. 


CAW Union Hall 
1425 Phillip Murray Avenue, Oshawa 


For more information call 
Dan Tureski at 433-2141 


The expert choice. 


CLIFF MILLS MOTORS 
PHONE 436-1500 


Oshawa 


LL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


@ (tins) es 


[Ei] Goodwrench 
Service 7Z.s 
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14 aluminum boat with 9.9 Johnson 
motor, $995; 4’x4' box trailer, like 
new, suitable for garden tractor; also 
15-speed adult bike $75. Call: 705- 
786-3326 


Odette fireplace, airtight wood burn- 
ing insert stove, fan and accesso- 
ries, in excellent condition, $200. 
Call: 725-2622 


Doral Citation, 1987, 26' MID cabin, 
260hp merc. shore power, hol wa- 
ter, shower, paid covered slip, vhf. 
Call: 725-3995 


Woodburning fireplace, insert to fit 
opening, 31 1/2x 23 1/2x 20, very 
good condition, asking $375. Call: 
725-2657 


Cottage, near Gravenhurst in 
Muskoka, sandy beach, completely 
furnished, permit to build second, 
please contact cottage. Call: 705- 
687-6731 or 723-8231 


Kenmore 7.5 freezer, excellent con- 
dition $175, 2 Mac Computers incl 
printer, $175, Kenmore trash 
compactor $200, baseboard heater 
ortable) $10. Call: 668-8299 


Enamel kitchen sink, new dishes, bath 


room mates, new comforter, size 12 
ladies new pants. Call: 725-5306 


BOWMANVILLE 
HEARING 
CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


47 Liberty Street South, Suite 202 
Bowmanville L1C 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 

Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 


Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning And Servicing 
Tube Changes 
FM Audio Systems 


A.H.1.P., A.D.P., D.V.A., 
Blue Cross, Green Shield, Metlife. 
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1986 3002X (sporty) fully loaded, in 100 
percent working order. Call; 728-1582 

1994 Harley 16” front rim, 0 miles, 
$40,000, derby covers, $30, new 
pipes $100, weight bench 160 lbs 
and bars $100, show car display 
10x20 40 lights $350. Call: 273-1465 
Cerwin-Vega speakers, new, must sell, 
asking $550, 1978 Corsair, 28 ft motor- 
home, 91,650km, 454 motor, im- 
maculate inside and out. Call: 579-3372 


28'Sun Kamper, fifth wheel trailer, 
$8,900, East Lake, Picton, 35' Swing 
stage $8000, 5' teak table, 5 chairs. 
Call: 579-8503 


Television tower, rotor and head, in 
good condition, 11hp tractor, 44 inch 
cut $550. Call: 725-3348 


1965 Ford 3/4 ton truck, 352 motor, 
ps, pb, reconditioned inside, owned 
29 years, excellent condition $4000, 
certified. Call: 579-6254 


Goalie equipment, new pads, chest 
protector, pants, blicker, sticks, bag, 
$950 obo. Call: 705-696-1911 


New, never used, enamelled steel 


trailer frame, includes 1 7/8 coupler, 
fenders, safety chains, lights and 
wiring, 4 ply, 4 bolt, 8"tires, $175. 
Call: 723-8630 


TOM NEWMAN 


Full-Time Sales Representative 


Together With 


(905) 668-3800 


REMIK 


Summit Realty (1991) Ltd. 


Independently Owned and Operated 


Jim Treen 


Sales Representative 
Member of Durham Region 
& Toronto Real Estate Boards 


10 Sunray Street, Unit 23 
Whitby, Ontario 

Fax: (905) 430-2550 

Tor: (905) 686-3800 


(31 year GM employee) 
IN TUNE WITH YOUR NEEDS 


WW 
Y“) 
=) 
2) 
ac 
O 
Zz 
= 
uy 
LL 
= 
i 
i! 
ar 
= 
.@) 
or 
Wu 
ey 
jan) 
=) 
Y) 
o 
cc 
< 
ac 
w 
oc 
et 
Ww) 
= 
=) 
Go 
o 
= 
Oo 
4) 
<< 
= 
a. 
a 
ES 
i 
= 


OCTOBER 1995 


1945 - 


10 speed bike, Sears free spirit with 
pump and combination lock, $70. 
Call: 725-5135 


1982 Yamaha Motor Bike, Seca, 
$1500, like new, comes with cover. 
Call: 705-696-1911 

Blue big boy lazy boy vibrating chair, 
$800-$400 obo, blue couch, washer 
and dryer $500 obo. Call: 576-2216 
Box liner for an S10 or S15 short 
box, Chev or GMC. Call: 705-277- 
2982 


Running boards, black, from 1994 
Dodge Caravan, $150, grey middle 
seat from same van, $200. Call: 434- 
6138 between 6-10 pm. 

Washer and dryer $375, electric 
lawnmower, portable dishwasher 
$225, compact 250 vac. dryer, ex- 
cellent condition. Call: 728-9203 


Lawn mower, self propelled, Crafts- 
man, paid $880 will sell for $400, 2 


yrs. old. Call: 705-696-1911 

81 Lincoln Town Car, 178k, runs 
well, recent brake job, good tires, 
some body rust, $1200, as is. Call: 
683-5676 


Beautiful custom made, semi sheer, 
pinch pleated, draperies, soft peachy 
beige, 1 set 12’Wx89"L, 71 set 
10°Wx45"L with tie backs, hooks and 
cafe rod, twist class condition $150. 
Call: 728-6377 

276 rifle with scope; 120 hp motor 
and out-drive for boat; approx 25. ft. 
double insulated grey chimney pipe. 


1995 


CELEBRATING OUR 
50TH ANNIVERSARY 


Attention all GM Canada employees 
and CAW Local 222 members!! 
Here's a special offer: 

With this ad, GM or CAW card 
you and your families can buy 
all your appliances from Home & Rural 
at 5% above our dealer cost. 
(cash or cheque orders only) 
Credit Card or Financing also available 


We look forward to seeing you soon. Call Craig, Al or Merrilyn (905) 436-1710 
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5x10 landscape trailer, new tires, 
lights $900, office desk with draw- 
ers, $45, console stereo 4 speed 
turntable $50. Call: 623-7668 

Kimball piano, mint condition, must 
be heard to be appreciated, $2000, 


fits any decor. Call: 985-2184 
Chromalox electric furnace, like new, 
make offer, nurses uniforms, size 10, 
12, 14, very good condition, very 
reasonable. Call: 579-4350 


30" Hotpoint, almond gas stove, 
$250, colonial table and four chairs, 
pine solid 4250, upright, older model, 


full size piano, $650. Call: 576-8333 
CCM exercise bike $45, wrought iron 
table, 6 chairs, baker's rack $125, 
Sears car top carrier, $60, compu- 
ter $300. Call: 430-2296 


1981 Moto ski super sonic liquid 
cooled, $950, 1979 skidoo 5500 bliz- 
zard fan cooled $900, stainless steel 


chimney pipes $100. Call: 905-885-4939 
Timeshare Florida week 50, 2 bed- 
room, completely furnished, sleeps 6, 
valued over $11,000, great buy at 
$5,000, need car. Call: 905-666-0737 
G.M. Proud winter jacket, large, $35; 
men's downhill skis, boots, poles $80; 
playpen $45; highchair $10; 2 wood 
composters $10. Call: 571-3284 
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Queen size waterbed, semi-motion- 
less, good condition, new bladder, 


heater, $200. Call: 697-2796 
Gun collection, mint commemora- 
tive, antique, used hunting, all rifles, 
some rare, 10 in ail, serious inquir- 
ies only, leave message. Call: 905- 
436-1311 


Grimsby 77-100 thousand BTU oil 
furnace, 5 years old plus oil tank, 


asking $600. Call: 623-2360 

Sony C245 CD player $125, brass 
with glass doors, fireplace screen 
$60. Call: 666-3942 


79 Lincoln Town Car, certified, A1 
cond. 152,000km, 2 trailers, one 
motorcycle, single flat bed, stainless 
steel frame. Call: 905-263-2772 


Selkirk self standing fireplace, never 
used, asking $300 obo. Call: 725- 
4541 


Desk double pedestal steel, 33" 
deep x 60” long x 29" high, soft top, 
four drawers, one file drawer, $35. 
Call: 436-1603 


Winchester new 12 gauge shotgun, 
30" barrel model 1200, magnum full 
choke, new case $450 obo, fac re- 


quired. Call: 432-1032 

1981 Yamaha 185 RAS, currently cer- 
tified, must sell $200, good for be- 
ginners. Call: 986-1426 

2 front rotors and radiator for 77 
Caprice, 78 Ford LTD radiator and 
trans, tipy C4, 2 new tires 165 R15, 
for Chev Tracker, camshaft for 83 
Honda Civic, 1500cc. Call: 725-6072 


1988 Chev Cavalier, 4 cyl, lady 
driven, 144k, white 4 door, asking 
$3200, certified. Call: 435-0063 


Florida Palm Beach condo, lovely 
2bdr, 2ba, Florida room, furnished, 
6 appliances, heated, pool, tennis, 
golf course, beautiful view, $65,000 
US. Call: 576-7496 


Bush bar with fog lights for fullsize 


p/u truck $60. Call: 434-8744 
Carrier electric furnace and heat 
pump, Sears 40 gallon electric wa- 
ter heater, will accept best offer. Call: 
576-4002 after 5. 


Lake George, New Brunswick, two 
bedroom cottage, double lot, near 
water, cedar shingles, pine trim, 
whirlpool, appliances, furniture in- 
cluded, $42,000. Call: 1-506-474- 
0300 or 1-506-366-2127 


General Electric cellular phone, ciga- 
rette lighter plug in, good condition, 
$60 obo. Call: 725-6716 


48' Bay Catel manor, 2 bedrooms, 
bathroom, livingroom, kitchen, 
baywindow, furnished, Florida room, 
front back deck, corner lot, ac, Rice 
Lake area, asking $40,000. Call: 
728-2722 


Century car seat $60, Evenflo car 
seat 430, Fisher Price high chair 
$50, Cosmos stroller $30, crib and 
mattress $60. Call: 436-2708 

Star Kraft crib with mattress, $100, 
complete weight set with bench $50. 
Call: 576-4042 


Lawnmower motors, decks, handles 


$150 for all bikes, bike parts, best 
offer, GMC turbo 350 transmission 
1975, $50. Call: 623-4233 
Waterbed, captain’s super single, 
excellent condition, $125. Call: 725- 
5117 


77 GMC van customized, many ex- 


tras stored inside, asking $800 as 
is. Call: 623-4393 


Big Sisters NOW 
2nd Annual Craft Show and Trade Fair 


Saturday, October 14, 1995 - 


10.00 am until 4:00 pm 


CAW Local 222 Union Hall, 1425 Phillip Murray Ave 
(Ist BLDG west of Lakefront West Park) 
FREE ADMISSION 
For Information Call 905-725-9300 


——CALL-DERRICK-THOMPSON -{Sales-Manager)— 


1-800-GM-DEALS 
NO OEY DON LEASE PAYMENTS 


&_ 7 CHEVROLET 


S *Zero Down °399 
18 9 95 51995 Down 5338 
(36 months) 


~ 1996 Lumina 


© 6 Cylinder Engine © Power Mirrors 
© 4Speed Auto == - Power Locks 


The 
Oshaworker 
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12’ Harbourcraft aluminum boat, 3 
swivel seats, 1990 Johnson 9.9 mo- 
tor, trailer with new spare and bear- 
ing buddies, $1,800 OBO. Call: 905- 
697-2927 
Running boards for GM mini van, 


asking $100. Call: 576-0553 
Florida, near Clearwater, economi- 
cal retirement living, two bedroom, 
furnished mobile home, Florida 
room, washer, dryer, over 55, near 
all amenities. Call: 723-3987 


Brass fire place door, never used. 
Wanted, one xlarge dog cage. Call: 
436-6039 


Shp snowblower Craftsman, $175, 
4-13 inch seibring, all season tires 
$50. Call: 579-0028 


1970 Terrajet ATV 18hp twin, elec- 
tric start, new carb, 26" tires 4x4, 
windshield $700. Call: 434-8494 


Roland RO-250s piano with 
weighted keys, gig-bag, stand and 
seat, $1200, Peavy backstage 50 
watt, piano/guitar amplifier, $150, 
Peavy soundboard, $400. Call: 728- 
2501 


JVC large model VCR, in good con- 
dition, recently serviced, suitable for 
children's use or rented tapes, $110. 
Call: 725-0707 


a 
Southbound Last |__24 HOURS 


FEATURIN 
EVERYDAY cee & 
SUPPER SPECIALS 


Donut Shop before hwy 401 (905) 987- 1228 


BAKED FRESH DAILY ON THE PREMISES BY THE OWNER 


| Prepared just for you while you wait! | 
Buy a Sub, SAVE | 
get a small 91° 


| Pop FREE with this coupon | 
VALID AT HWY 115 NEWCASTLE 


Regular Donut 


| (with Coupon) hus 


VALID AT HWY 115 NEWCASTLE 


® AirConditioning © Power Windows 
* Dual Air Bogs © Trunk Release 
® Cruise Control © AM/FM Cassette 


*11995 


© 2200 L4 Engine © 3 year/60000 Km 
® Dual Air Bugs Total Warranty 

© ABS. Brakes © Roudside 

© Painted Bumpers Assistance 


| LOCATION ONLY LOCATION ONLY 


Breakfast Special To Go 


$950 


PLUS TAX 


‘Zero Down °265 


51995 Down 5199 
{36 months} 


7 CHEVROLET 
Hew 
1996 Cavauicr 


“BREAKEE” - Bacon er Sau- 
| Sage, egg with cheese on an 
Engiish Muffin, medium caf- 

| eae ard regular donut. 


SAVE 65° 


with coupon 


Buy 2 Donuts at 
regular price get 1 
Donut FREE 
(with coupon) 


VALID AT HWY 115 NEWGASTLE 
| LocaTion ONLY 


COFFEE & DONUT 


99° SAVE | | (With purchase of 
! ONLY 


51¢ Cotfee or Pop) 
VALID AT HWY 115 SNEWEAE 


with this coupon | SAVE 71° 
eas ONLY 


All sale prices/tease paymenl available only to authorized GM employee transactions. Lease offer subject to GMAC availability. See dealer for complete details. 


S aa 


N 
Chevrolet Geo Oldsmobile Limited OWSCN 
2135 Sheppard Ave., E, Willowdale 


416-491-2000 
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DOZEN DONUTS 
$399 
PLUS TAX | 


VALID AT HWY 115 NEWCASTLE 
| LOCATION ONLY 


3 
% 
SOMERS RO. 


H 
N 
A 


& I 


with coupon 
HIGHWAY 401 


DON VALLEY PKWY 
VICTORIA PARK AVE, 


OCTOBER 1995 


Two canvas army edition, bell tents, 
suitable for fall hunting and fishing, 
wood stove compatable, $250, for 
both obo. Call: 905-435-0190 


GM 12 belt ring and pinion, 4 56, 
asking $150, like new. Call: 576- 
3891 shift 2. 


One pair stereo speakers, three way, 
100 watts, black, cost $399, asking 
$125, like new. Call: 571-0682 


Two 1980 four door Chevettes, au- 
tomatic, one runs fine, other needs 
work, two for one sale $500. Call: 
579-8561 


B89 Cavalier 724, Auto, air cond. 
black, grey, interior, new rims, power 
steering and brakes, asking $5800 
cert. $5600 as is. Call: 571-4506 


1994 Lumina APV, 3.8L engine, 
loaded with many options, great ve- 
hicle, in immaculate condition. Call: 
434-5620 


1992 Lumina Euro, 3.1L engine, 
loaded, excellent condition. Call: 
728-3002 


Designer wedding gown, white, ro- 
settes on bodice and puff sleeves, 
simply elegant, paid $1000 asking 
$475 obo, size 10. Call: 668-7915 
Winnie the Pooh crib, pram, baby 
clothes, Osh kosh, up to 3x, Fisher 
Price swing, children’s shoes, boots, 
snowsuits, jolly jumper. Call: 668- 
1622 

Black Doc Martin bocts, size 11, 
worn once, mint condition, $90 firm. 
Call: 723-2072 ask for Jeff. 


ce 


Durha 


OCTOBER 1995 


1989 Belair classic 27it travel trailer, 
18ft awning, sleeps 6, powered by 
propane and electric self contained 
holding tanks, $12,000. Call: 725- 
2386 


Beige corner couch with pull out bed 
$400 obo, square coffee table with 
matching end tables, brass and 
glass, $200 obo. Call: 725-2386 
1985 Yamaha Phazer, 700 kms, to- 
tally rebuilt machine, includes ski 
skins, cover trailer, $2200 obo, Call: 
623-1931 


Bunk beds, complete with mat- 
tresses and ladder, like new, must 
be seen, $295, Call: 571-3267 


1990, 26 foot, Sth wheel trailer, air 
cond., furnace, bath, kitchen, excel- 
lent condition, $11,500. Call: 668- 
3785 


1992 outboard motor 20 hp, Mari- 
ner shaft, just like new, $1600. Call: 
705-277-9360 


1984 Navco body curbside Ford 
chassis, 300ci, 6 cyl, 14’ van, com- 
pletely overhauled mechanically, 
very good shape, certified $3658 
firm. Call: 725-0707 


Piano and bench, $800 obo, 
aquarium, 90 gallons, stand, fish, 
plants, ornaments and accessories, 
$600 obo. Call: 576-1334 


Patio slabs, 2x2, $2 each, aerial, 
mini state round, works inside or out, 
with rotor, $125 obo, 1985 Mazda 
626, loaded, pwr sunroof, 89,000km, 


cert, ex. cond. $3400. Call: 721-9001 


Medical 


92 Simcoe St. N., Oshawa, Ont. L1G 482 
426-1112 


Did You Know: Incontinence supplies are a benefit on 
your Green Shield extended health coverage. We bill 
direct. For more information call 728-1112. 


Queen size waterbed with drawers, 
good condition, $200, small steel 
desk with chair, $50. Call: 432-1268 
Sklar chesterfield and chair, beige 
floral gold, brown rust, excellent 
clean condition. Call: 723-4866 
Two General white wall radial tires, 
P195/75r14, $30, quantity good 
wooden windows, 40x28, 34x22, 
28x22 etc, aluminum screen for 
above, $50. Call: 571-3518 
Dehumidifier, electric stove, white, 
almond fridge, electric lawn mower, 
exercise bike, all in Ai cond. Call: 
725-1937 

10' pop up slide in camper, sleeps 4 
up, 2 down, 3 way fridge, stove, clos- 
ets, hydro, stereo, lots of storage, 
many extras. Call: 434-2655 

Lowry Organ jubilee edition, excel- 
lent cond. $750, Evenflo car seat 
was Grandma's. Polar bear rug, nine 
feet, head attached, $1500 Call: 668- 
6980 

Chev Astro van, 1988, ps, pb, pw, 
air, 180,000 km, highway, new 
brakes, tires, excellent running cond, 
$8200 obo. Call: 579-4147 
Paragon fine bone china, 8 place 
settings, First Love, includes salt and 
pepper, cream and sugar, (new), 
$700 obo. Call: 4392-1032 

Serger 3 thr, good condition $175, 
fur coat 3/4 size 12, $200, stamp 
collection. Call: 623-0360 

14’ Springbok, 9.9 Evinrude, EZ load 
trailer, excellent condition, $2000 
obo Call: 986-4985 
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Sklar chesterfield and chair, beige 
floral brown, gold and rust, gold arm 
chair, excellent condition. Call: 723- 
4866 


1987 Cadillac touring sedan ville, 
excellent condition, $6500 obo. Call: 
705-437-4089 


Window, double glazed aluminum, 
excellent condition, brown out white 
colour, in size 36'x65', $75. Call: 
728-5199 


Box trailer, 14 inch tires, size of box 
5x8, with tilt, $380. Call: 705-277-3421 


—— 
Satellite system with legal VC 11, 
plus board, mesh dish, excellent 
condition, bo, solid wood table with 
4 chairs, bo. Call: 705-932-2136 
41" standard modern fathe, cutoff 
band saw, 1/2" drill, disc sander, dial 
indicators, electric motors, controls, 
Hartford dividing head, tools. Call: 
723-5148 


48 acres of mature bush, huge pine, 
maple, never timbered, dug pond on 
year round road in Irondale, fire- 
place- zero clearance, 4 sections of 
insulated Selkirk pipes, glass doors 
4 aluminum, 14" rims off Pontiac 
6000 or Chev Celebrity, $100 obo. 
Call: 433-5518 


Right here for you! Right in the heart 


of 
GM territory 


GM family program available 
Call or come in for details 


eltifimills 


266 King St. W. Oshawa, Ontario 
436-1500 
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Firearms, Colt Ar 15, $700, S&W 
357 Magnum, $400, Winchester 12 
gauge $250, Browning 12 gauge, 
$250, extras for all FAC, Call: 987- 
3173 


Vinyl weight, 300 Ibs, $65. Call: 571- 
4112 


Four piece chesterfield set, will sell 
as set or separate, best offer. Call: 
725-9192 after 5. 


1981 Buick Regal, $500 cbo, 1983 
Cr125, $1000 firm, 83 KX 80, $800, 
350 police 4 bolt, main $300, 72 
Chevelle parts, perfect wheelchair. 
Call: 571-1522 


1974 Dodge motor home, 360 en- 
gine, 50,000 miles, sleeps 6, $5000, 
1971 Plymouth road runner, 383, 4 
speed, completely restored, orange, 


$10,000. Call: 433-7876 
1992 Buick Skylark, extended war- 
ranty, will certify. Call: 579-2564 


Computer, IBM/PS1, 486sx, 4mb- 
RAM, 130 mb, hard drive, fax/mo- 
dem, DOS, Windows, Works, tutori- 
als, Quicken, software, books, $800 
obo. Call: 725-2905 


Collie, tri colour, free to loving home, 


21 months old, all shots neutered 
and tattooed. Call: 905-885-5985 


3 bedroom bungalow, triple garage, 
inground pool, 1 1/4 acres, 1-3 pc, 
1-2 pc bath, former schocl house, 
woodstove, oak flooring, open con- 


cept $209,900. Call: 905-263-4239 
Smokehouse, electric, Little Chief 
brand, brand new, never been used, 
$75. Call: 579-3343 


Bike, 1982 Honda CM, 450 black 
with flames, comes with new clutch, 
$1500 obo. Call: 728-5795 


1985 Nissan 300 2X, turbo, auto, t- 
roof, fully loaded, asking $400 as is, 
will except what you have as part 
payment. Call: 404-8695 

8 foot aluminum truck cap, 3 yrs old, 
white colour, dark glass, excellent 


shape $225. Call: 983-5122 
Couch, chair, good condition, suit- 
able for cottage or rec. room, $350 
obo. Call: 579-6323 shift 1 


Fisher wood burning fireplace insert, 
will fit opening 22"x20°, minimum 
dual glass doors with brass trim, 
$100 firm Call: 571-1977 


1991 custom Buick Regal, loaded, 
silver/gray, int, 69,000km, estate 
sale, been in Florida most winters 


asking $11,000. Call: 753-2360 
Beaumark electric stove, $75, 
Healthware exercise bike, $75, lona 
dirt raider, portable vacuum, $25. 
Call: 579-2657 
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1979, 23' Dodge Shamrock motor 
home, $12,000, certified, $11,000 as 
is. Call: 905-697-2442 


1971 Cutlass conv. parts, rear seat 
covers, door covers, front and rear, 
boot cover, all in white, internal door 
hardware. Call: 666-3131 


Wood stove voyager, air tight, two 
speed fan, beautiful design, $300, 
Bauer inline skates, H9, 9 1/2, mint 
$400 new, now $200 firm. Call: 728- 
6258 
1986 Olds 98, power everything, 
moon roof, good looking, great run- 
ning condition, $3700 cert., 1987 
Cavalier, PW, PL, good running, 
$900 cert. Call: 623-8787 


Nearly new sofa and chair, black and 
gold, $400 obo, riders wanted on 
van from Newcastle pit 1 shift 2. Call: 
987-3043 


30', 1978 Lark trailer in Bushnell 
Florida, air cond. furnace, fridge, 
stove, flush toilet, sleeps 4, pictures 
available, $3200 American. Call: 
723-3305 


1984 Pontiac, good ste, 1990 Skidoo 
Mx, 463 cc, Eatons Viking 8 Hp rid- 
ing lawn mower, all in very good 
condition. Call: 905-983-9530 


1986 Ford F150, 4x4 half ton pickup, 
305, V8, cap box liner, great condi- 
tion, $6250 obo certified. Call: 905- 
349-3558 after 6. 

1984 Olds Cutlass Clera, excellent 
condition, must see, asking $2500 
cert., obo uncert. Call: 728-4579 


Travelmate house trailer, 1971, fur- 
nace, stove, oven, fridge, single axle, 
18 ft, shower, toilet, sleeps 6, ask- 
ing $1200 as is. Call: 705-932-2123 
1990 16' Maxum, 60 Merc Tracker, 
radio, ski storage, full top, mooring 
cover, fish finder, built in tank, $6500 
firm Call: 571-4296 


Solid steel platform for one ton truck, 
$400. Call: 728-1582 


1992 Buick Roadmaster Itd., loaded, 
mint condition, 19,000km, power 
seats, windows, locks, trunk, air, am/ 
fm cassette, tinted windows, 5.7L, 
abs brakes, $20,000 Cail: 728-9807 


1980 650 Yamaha motorcycle, new 
tires, seat and brakes, excellent con- 
dition, 2 helmets, $950. Call: 433- 
8079 
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Powers of Attorney for Property and 
Personal Care become more important with 
the introduction of the 
Substitute Decisions Act. 


Call us for further information: 
Allan McCracken and David Slessor 


CAW Co-operating Lawyers 


Brooks, Harrison, Mann, 
McCracken & Slessor 


Port Hope — 885-2451 
Cobourg — 373-0233 


kd 


TRAVEL! 


We have cars for delivery 
to mainly Florida but also Arizona/California 
in October, November, December & January. 


At peak times all gas is paid & 
return fare assistance. 
Also cars to Western Canada. 


TORONTO DRIVEAWAY SERVICE 
5803 Yonge Street, #101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. 416-226-4616 


BOB JOHNSON 


Owner 
KAREN MONGRAW 
Licensed Optician 
e FOR ALL YOUR OPTICAL NEEDS 
e ALL VISION PLANS ACCEPTED 
e EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=579-64112 


375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 


$pecial Deal for GM Employees 
Buying or Selling?! 


REAAK® 
905-683-2992 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ° Lift Chairs » Aquatec Bath Lifts 
* Wheelchairs * Walkers * Porch/Stairlifts 
¢ Wheelchair Lifts » Home/Hospital Beds 
¢ Bathroom Aids ¢ Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


jor people who matter i from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


* CONTACT LENSES 
* EYE EXAMS ON PREMISES 
¢ CHILDREN’S FRAMES 

e REPAIRS TO FRAMES 

* SUN GLASSES 


OPTICAL BOUTIQUE INC. 
a 
DISPENSARY & LAB 


VUsion with a amile knee 
ALLVISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. L1G 4X4 


571-2020 CHRISTINE MARKOV 


OPTICIAN 


Baby Oaklair Crib, $450 new asking 
$100, little tykes mini van, $60, rock- 
ing horse, $20, Kenmore stove, 30 
in, $75. Call: 576-2833 


Tires, three new P165 80R13, two 
B78 13, nearly new, on four bolt, 
GM rims, make an offer, 1959 Chev. 
1/2 ton. Call: 579-1622 


Kenmore Washer, dual action, 4 
years old with manual, works well, 
asking $275, pair BF Goodrich tires, 
P255/70/15, excellent condition, $75. 
Call: 571-1161 


Radio Fence, keep your dog on your 
property, never used, paid $350, 
asking $250. Call: 623-0771 

5' white vinyl patio door, needs a 
little work, 480, &' patio storm door 
$50, 32" wood exterior door, $30. 
Call: 623-3131 

Adult 3 wheeled bike with shopping 
basket in back, like new. Call: 723- 
3901 


Standard Ruger, 22 cal pistol, $125, 
Tantoglio Gardone revolver, VT Italy, 
mod TA, cal 22LR, $85, Chinese 
semi auto, carbine, cal 7.62-39 never 
issued, $150. Call: 723-3521 
Double wide mobile home adult park 
Largo Florida, $15,000 US, 1982 
Suzuki 400 low mileage, $550 as is, 


tires to certify. Call: 728-6110 
Three wheel electric scooter with 
battery charger, excellent shape, 
wheel chair, ridelight 9000, brand 
new, 1 adult walker, good shape. 
Call: 434-8249 


Moulinex convectin oven, $150, 
westing house stove, 4 burners, 
oven harvest gold, $150. Call: 905- 
885-2655 


Great Getaway in beautiful trailer 
park on Pigeon Lake, Northlander 
trailer, 14’x70', excellent condition, 
partially furnished. Call: 705-324- 
5906 


Baby crib mattress, change top 
$100, play pen $50, ladies Raleigh 
10 speed, $75, all in excellent con- 
dition. Call: 576-9736 


Orono, 3 and 2 bedroom backsplit, 
L/R, D/A, eat in kitchen, large fin- 
ished, rec room, beautiful 1/4 acre 
private lot, $135,000. Call: 983-5438 
14 foot golden Falcon house trailer, 
idea! for hunters, $500 obo. Call: 
905-983-9284. 


Aluminum door, white, left hand, 
32’x80', water bed heater, super sin- 
gle, water bed frame, antique brass 
fireplace doors, screen 34 1/2" x 25". 
Call: 723-7485 


Girls twin white princess canopy bed, 
deluxe mattress and box spring, 
bedskirt, duvet cover, sham/sheet 
sets, white eyelet cover, excellent 
condition, $250 Call: 436-6524 after 
5 pm 

3 man inflatable boat, spring mat- 
tress, 48" roll-away bed, windows, 


storm, two sizes. Call: 725-6483 

2 panel sheers each 120"wx80"l, 3 
valances and tie backs, light blue, 
$40, beige sheer 96"wx64"l $10, 
bedspread and drapes $20, Baby 
seat evenflow, 20$, shower mes- 


sage $20. Call: 576-9162 
Sailboat, furling jib and main, v berth 
cuddy, length 16’4", beam 6'5", 
Nissan 5 hp, longshaft, trailer, great 
condition, safe, stable, $3200. Call: 
728-3883 
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Mandolin and Accordion, excellent 
condition, fireplace screen and wood 
holder, cottage lot, pie shape, north 
east of Belleville, waterfront, west 
exposure. Call: 725-8343 
Airtight wood stove, Conestoga, in- 
cludes pipes and chimney cleaning 
brushes, $250. Call: 723-9717 


Electric fridge and stove in good 
condition, white, $300. Call: 436- 
1467 


Garage Door, 107wide 182 height, 
complete, $50, 5 tires, 195-14 one 
with rim, $50, Cail: 723-3724 


Floral chesterfield with matching 
chair, olive green swivel chair, queen 
size waterbed with heater, box with 
3 drawers and rail, lazyboy chair with 
heater and vibrator. Call: 728-3002 


Electric hot water tank, 40 gallon, 2 
element, 6 year old, $45 obo. Call: 
728-7155 after 4:30 


1984 Chev Cavalier, 125K, 4 door, 
auto, 4 cyl, $1250 cert., 1983 
Chevette, 150k 2 door auto, $950 
cert. 1986 Chevette $400 as is. Call: 
723-6533 


Johnson Boat Control, complete unit 


with all cables $50, also power box 
for Johnson, 3 cyl motors and coil, 
$60. Call: 905-697-1025 


1995 Corsica, 4 door, 4 cyl, fuel in- 
jection, am/fm cassette, many more 


options, $12,500 firm. Call: 666-9373 
Sectional garage door, body part's 
for 88 Pontiac 6000, 87 Sunbird, 86 
Cutlass, 85 Chevette, automatic 
transmission and radiators. Call: 
725-7249 


82 Regency Olds, like new, also al- 
ternators, wipper motors, starters, 
motors, gas tanks, carburator’s, fly- 
wheels, also 80 Cadiliac for parts. 
Call: 725-7249 


Kitchen table, and 4 chairs, brown, 
$50. Call: 725-9415 


Sears 10" radial arm saw with cabi- 
net, excellent shape, $400. Call: 
728-1914 


Solid Oak dinning room set by 
Archasi, nine pieces, excellent con- 
dition, criginally $3500 aksing 
$2000. Call: 432-3451 
1987 16' Peterborough console fish- 
ing boat, airator, holding tanks, 
bimini rod holders, 1989 Nissan 
55hp, 1989 Culkins roller trialer, 
$5000 firm. Call: 905-885-0011 


Stove, washer and dryer, freezer, 
aluminum storm windows, car car- 
rier, roof racks. Call: 725-9001 


350 Olds motor with 400 transmis- 
sion, good running condition, $200, 
new Camshaft trimming kit, head 
caskets, sm. block, tach vacuum, 
gage, hooker headers, best offer. 
Call: 494-8515 


1982 2 door and 1984 Cutlass 4 
door Olds, both complete for parts, 
1982, good right door, rear bumper 
and motor. Call: 983-5428 

Franklin fireplace with stove pipe and 


accessories, good condition, asking 
$100. Call: 576-3917 


OCTOBER 1995 


THE OSHAWORKER 45 


FOR RENT 


Largo Florida, rent or sale mobile 
homes, res owned 55 and over. park 
walk to shopping, ph mornings. Call: 
813-585-9581 


One bedroom apartment, all inclu- 
sive, available Nov. 1, close to eve- 
rything, completely furnished, fridge 
and stove included. Call: 721-2876 
askforGreg. 
Large, bright, 2 level, 2 bedroom 
basement apartment, near Oshawa 
Center, $695 month, includes utili- 
ties and 4 appliances. Call: 666-9463 


evenings 
Bowmanville, 1 bedroom apartment 
in walkout basement, private en- 
trance, includes all utilities, parking, 
suitable for single person, $535 
month. Call: 623-3230 


Clean, carpeted and quiet, one bed- 
room basement apartment, close to 
GM, $550 monthly, includes ail plus 


cable, available now. Call: 723-0147 


Rooms for rent in house near 
Oshawa shopping Center. Call: 436- 
9365 


One bedroom basement apt. in quiet 
home, carpet, includes fridge, stove, 
utilities, non-smoker, no pets, $550 
monthly, first and last. Call: 576- 
6255 


Oshawa Shepping Center, $995 
monthly, plus hydro, 6 rooms, first 
floor of a duplex with in law apart- 
ment, parking included, close to 
school. Call: 728-0079 


Florida Tarpon Springs, 2 bedrooms, 
mobile home, close to shopping, 
beaches swimming pool, available 
Oct on ward, weekly, monthly. Call: 
579-9564 


3 bedroom semi, close to schools, 2 
appliances, $775 per month, plus 
utilities, available Nov. ‘st, first and 
last month, references required, no 


dogs. Call: 576-9590 

1 bedroom basement apt, for Nov. 
1, $450 month, $15 for laundry fa- 
cilities, women only please, call as 


soon as possible. Call: 728-2778 _ 
Basement bedroom, light house- 
keeping, non drinker, cable, park- 
ing, suitable only for workers going 
home weekends $225 first and last, 
references. Call: 725-0930 


John LeSurf, 
CAW 
Union Counsellor, 


644-4282 


Employee Counselling 


Program 


Located at Park Road and Wentworth St. 
(old Genauto Building) 
to confidentially assist you or your family 
to solve any type of problem. 
This program is also available 
to retirees and spouses. Call: 
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Port Charlotte Florida, 3 bedrooms, 
2 bathrooms, newly and completely 
furnished, available Sept. to April 
$1000 monthly US, video available. 
Call: 723-1377 


$480 furnished basement bachelor 
suite, own 4 piece bath, kitchen, utili- 
ties incl. available Oct. 1, first and 
last available, quiet person pre- 
ferred. Call: 723-1683 


SERVICES 


Pregnancy Help Center of Durham. 
Helping women in crisis. All serv- 
ices provided free - pregnancy test- 
ing, counselling, baby clothing and 


equipment. Call: 430-0805 

Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: A1-Anon 728-1020 


Distress Center. Telephone 
befrienders. Available 24 hours a 


day. Call: 433-1121 or 985-3434 _ 
Video productions, convert old 8mm 
films to video, foreign videos con- 
verted to & from any country, wed- 
dings, anniversaries filmed. Call: 
436-2992 


WANTED 


Anyone that has citron Call: 723-9115 
Will buy genuine lego and tinkertoy. 


Call: 416-757-4664 

P165/70R12 tires Call: 433-0967 
&"to 10° colour tv in good working 
order, AC/DC preferred. Call: 905- 
885-1663 

Slide projector in good condition. 
Call: 655-4970 

Lawn roller, any condition, also 4x8 
pool table in good condition. Call: 
705-328-2926 

1981 Honda CB750 custom for 
parts, or 79 to 81 Yamaha, 650cc 
special for parts. Call: 905-983-8293 
1960's style Lava lamp. Call: 579-8561 
Colour monitor for IBM computer, 
CGA or VGA with VGA card 571- 
5829. For sale 18 cu ft white Kenmore 


fridge, $100. Call: 571-5829 


Orville Faught, 
CAW 
Union Counsellor, 


644-4283 
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Durham's Premier BBS 
& Internet Service 


Cyber Conexeions = = 


featuring Full Internet Access 


*Over 4 Gigs of On-line Files *Multi-player On-line Games 
*Graphical User Interface North America Chat Network 


Customer Service (905) 571-1200 
BBS & Internet (905) 571-CONX 


STOP « TALK TOUS © CONFIDENTIAL 


Free initial consulta- |, Arrangements with creditors 


tion to explore * Stop most legal actions 
reduction of your] + Payments geared to your 


financial pres- ability 
sures and wor- * Retain control of your assets 
and affairs 


—_ a 


Oshawa: | ng St. W. (905) 
3 y x am 


GM EMPLOYEES 
and 
THEIR FAMILIES 


Tall to us for 
Special 
GM Employee Ditcounts 


725-6601 (© fj) 
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+ 140 Bond St. W. 


What type of loan | 
Is right for you? | 


By Marcel Lamothe 
Loan Service Manager 
Auto Workers Credit Union 
The type of Credit you choose to use | 


to five years, 
interest. Usua : 


pri- | 
mary lending o 
Consumer | Nas per- | y A y A 
Sonal loans, g mS of one | 


ARRANGER” 


Competitive 
Rates 


Flexible 
Terms 


Fast 

and 
ase | ce 
of ie ene ts quity j 0 Fri CHl1 Aa ly S e€roic 


The borrowers 


pay interest on the exact am 


are usually short term 
), and have pre-deter- | 


Auto Workers Community Credit Union 


Everything your financial institution should be. 


by a term deposit, 
Set. 


We're open to the public 


Orono 
983-5561 


Bowmanville 


pees 623-7890 


728-5187 


LOCAL 222 


Meetings 


THE THE 
GENERAL MEMBERSHIP MEETING GENERAL MOTORS UNIT MEETING 
IS HELD THE FIRST THURSDAY 1S HELD THE THIRD THURSDAY 
OF EVERY MONTH AT 7:30 PM. OF EVERY MONTH AT 7:30 PM. 


EXCEPT JULY AND AUGUST. THE EXCEPT JULY AND AUGUST. 


RETIREES’ CHAPTER MEETING 
1S HELD THE FIRST MONDAY 
OF EVERY MONTH AT 1:00 PM. 
EXCEPT JULY AND AUGUST. 


ALL MEETINGS HELD AT THE CAW LOCAL 222 HALL, 1425 PHILLIP MURRAY AVENUE 
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